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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRl RAMAKRI SHNA COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

Dr. B.L. Shivakumar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222562788
Mobile no. 9894989079

Registered Email

princi pal @rcas.ac.in

Alternate Email

igac@rcas.ac.in

Address Nava I ndia Bus Stop Between Fun Mall &
Lakshm M Ils Avinashi Road Coi nbatore
- 641006

City/Town Coi nbat ore

State/UT Tami | Nadu




Pincode 641006
2. Institutional Status
Autonomous Status (Provide date of Conformant of 26- Aug- 2004

Autonomous Status)

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr N.Uma, Dr |.Parvin Banu
Phone no/Alternate Phone no. 04222562788

Mobile no. 9994281532

Registered Email

i gac@rcas.ac.in

Alternate Email

princi pal @rcas.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. srcas. ac.in/wp-content/u

pl oads/ 2019/ 11/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. srcas. ac. i n/ wp-content/upl o

ads/ 2019/ 06/ Academni c-

Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEE LI Period From Period To
1 Four Star 0 2001 21- May- 2001 20- May- 2005
2 B+ 79. 00 2007 31- Mar-2007 | 30- Mar-2012
3 A 3.10 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 01- Nov-2002



https://www.srcas.ac.in/wp-content/uploads/2019/11/AQAR-2018-19.pdf
https://www.srcas.ac.in/wp-content/uploads/2019/11/AQAR-2018-19.pdf
https://www.srcas.ac.in/wp-content/uploads/2019/06/Academic-Calendar-2019-20.pdf
https://www.srcas.ac.in/wp-content/uploads/2019/06/Academic-Calendar-2019-20.pdf
https://www.srcas.ac.in/wp-content/uploads/2019/06/Academic-Calendar-2019-20.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Regul ar Meeting of | QAC 06- Jun- 2019 15
1
Submi ssi on of AQAR 27- May- 2021 11
365
SSR Revi ew Meeti ng 08- Jun- 2019 20
1
| SO Audi t (External) 26- Aug- 2019 33
1
Academ ¢ Audit 28- Aug- 2019 33
1
SO - | QA MRM 09- Sep- 2019 38
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of DBT Start Depart ment of 2020 6300000
Bi ot echnol ogy, | Coll ege Schene | Bi ot echnol ogy, 3
Depart nment of M ni stry of
Comput er Sci ence and
Sci ence and Technol ogy,
I nformati on CGover nnent of
Technol ogy, I ndi a
Depart nment of
El ectroni cs
Sri Ramakri shna SI RO Departnment for 2020 0
Coll ege of Arts| (Scientific & Scientific & 1
and Sci ence I ndustri al I ndustri al
Resear ch Research (DST),
Organi sation) , | Governnent of
Departnment for I ndi a
Scientific &
| ndustri al
Resear ch)
Sri Ramakri shna MHRD MHRD, 2020 0
Col | ege of Arts I nstitution Gover nnent of 1
and Sci ence I nnovati on I ndi a
Council 4.5
Star Status

No Files Upl oaded !



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7411_Quality_Initiatives.xlsx

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Digitalization in all aspects and inpl enented Qutcone Based Education 63 MU s
for Academ c and Industrial Collaboration. Industry Integrated Courses

B. Com( BPS), B. Con(ACCA), ,B.Sc(CS), B.Sc(IT), B.C A B.Sc(CS) CS have

Col I aboration with corporate and academnmic bodies |like TCS, Infosys, |BM Google,
Dell EMC, Tally, Texas Instrunments. Study Abroad Progranmes at Universities in
Mal aysi a, Singapore Dubai — 11 Batches So far Visited

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To enhance Networking facilities of the|The canpus is enhanced through internet
canpus. bandw dt h whi ch has the data transfer
rate of 150 mbps from 50 nbps.

To enrich the canpus. The food court with best anbience, and
anphi theatre are under process. Mst of
the cl assroonms were | CT enable

cl assroons in the canpus.

Est abl i shnment of Governnent recognised (It is in the process of establishnent.
| PR cel | .

To establish the STAR Lab using DBT The Star |ab using DBT star coll ege
Star Coll ege Schenme to nurture scheme functions efficiently,

excel l ence in undergraduate science
progr anmes.

| mprovi sation of cricket ground to Successful ly | npl enent ed.
conduct TNPL / Ranji Trophy matches in
t he campus



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7411_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7411_Minutes.pdf

To introduce Industry Integrated
courses specializing in Artificial
Intelligence, Data Science, Business
Anal ytics, Networking, Coud Conputing,
Robot i cs, Banki ng and | nsurance, ACCA
etc.,

The follow ng Progranmes are integrated
with the Industrial tie up. BSc CS, BSc
| T, BCA, BCom ACCA, BCom BPS, BCom A&F,
BCom B&l .

To offer Professional Courses in
Conmrer ce donmain (CVA, | CWA, CA).

The Programmes BCom CA, BCom PA, BCom
CS, BComIT, BCom | B offer courses
related to CVA, | CWA and CA.

To introduce Business English
Certification Course from Canbridge for
students and faculties. To endorse the
approval for BEC and FDP courses (3-6
nmont hs) for students and faculties who
have al ready conpl eted m ni mrum of two
online courses

The PG Programmes of English and

Mat hematics, interested faculty nenbers
have undergone training and conpl eted
the BEC Certification. During this
Pandem c period, alnpbst all the faculty
menbers, students have conpl eted nany
online certification courses

To achi eve the attainnent of COwth PO
of proposed programme in OBE

The OBE Attai nnment Status were
successfully carried for the 2016, 2017
batch of UG and PG students.

To incul cate nodern pedagogy using
advanced | CT tools.

A m ni mum 20 teaching | earning
resources for students were given
during the conduct of TL processes

i ncl udi ng compul sory Googl e Cl assroom
Kahoot— 3 tinmes/ Senmester, Hot Potato or
Plickers — 1 tinme/senester and creation
of YouTube video channels / Bl ogs.

Al so, ROC (Pedagogy Audit) audit was
conduct ed before the cl asses commence.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 25-Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27- Feb- 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7411_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Providing the online interface,

ef fective communi cation for students,
faculty, administrative staff etc o
Increasing the efficiency (i.e.) Zero
redundancy of college record managenent
e Decrease tines required to access and
deliver student, faculty and office
records ¢ To nake the system nore
secure and conpl ete automation of al
operations ¢ Able to Access, Contro

the institutional activities Like

Admi ssion Details, Students
information, Staff Details, Fees
collection details, Acadenic progress,

I nventory Status, outstanding details,
Transportation details, Payrol

details, Accounts, Exans and Results
details, fromanywhere in the world

t hrough PC/ Mbbil e/ Tablet o Autonated
and quick report generation e
Centralized data repository for trouble
free data access ¢ Easy performance
nmoni tori ng of individual nodul es

| eadi ng to unconplicated error
detection ¢ User friendly interface
requiring mnimal learning and IT
skills « Conpl ete database of staff
bot h Teachi ng and Nonteaching is

mai ntained in MS. Details about
Faculty achi evenents |ike publications,
Conferences, Sem nars, Faculty

Devel opnent Prograns, Patents, Research
proj ects are upl oaded ¢ Autonated
student attendance, internal nmarks and
Conti nuous Internal Mark Assessnent
reports are generated ¢« Easy nanagenent
of marks and grades ¢ Tinetable
creation in advance ¢ Mre Interactive
time with students (Flipped C assroom
e Access to a forumcommon to students
and staff ¢ Study Material Upload -
Assignment creation with Rubrics e
Attendance of staff nmenbers is
registered with Biometric thunb

i mpressi ons and mai ntai ned through M S
Staff nenbers can apply | eave and

perm ssion through online and HODs can
approve themonline. Salary Cal cul ation
based on Leave, LOP, Permi ssion is
automated in MS and Pay slip report is
gener ated. Enpl oyee Monthly Attendance
Report can be taken fromMS ¢ Students
can access to attendance, tinetable,

mar ks, grades, exam nation schedul e,
col |l ege events and holidays ¢ Students
can downl oad Study materials, upload
the assignnents and Online test is




conduct ed through Mbile application e
Students can give their feedback about
their subject staff through Mbile
phone using M S. Feedback report about
the staff menbers can be generated
easily. It is possible to construct
Feedback Department w se, Batch wi se,
Senmest er Subject w se, Staff Placenent
training wise and for third party
training also « Comunication can be
sent to parents and students through
MS e« Al the vital activities of

Li brary are automated. It includes OPAC
Search, Stock Verification, Journals
Subscription Alert and date w se
reports and Student/Staff Gate register
e Information about Vehicle, Driver,
Vehi cl e service, Passenger, Route is
mai nt ai ned. Transport fee is integrated
with online fee paynent « Online portal
for fee paynment is integrated and
students are paying their Fee through
online (Card Payment/ Net Banking) -

O fice chores like payroll, HR and Fee
Col l ecti on nodul e are conpletely

aut orat ed. Student certificates

i ncluding Transfer Certificate can be
generated through MS

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BBA 101 Busi ness 07/ 06/ 2019
Admi ni stration
BBA 102 Busi ness 07/ 06/ 2019
Admi ni stration with
Conput er
Applications
BCom 103 Commer ce 07/ 06/ 2019
BCom 104 Commerce with 07/ 06/ 2019
Conput er
Applications
BCA 105 Conmput er 07/ 06/ 2019
Applications
BSc 106 Conput er Sci ence 07/ 06/ 2019
BSc 107 I nf ormati on 07/ 06/ 2019
Technol ogy
BSc 108 El ectronics & 07/ 06/ 2019
Communi cat i on
Syst em




BSc 109 Cateri ng Sci ence 07/ 06/ 2019
and Hot el
Managenent
BSc 110 Bi ot echnol ogy 07/ 06/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA Busi ness 07/ 06/ 2019 Managenent 07/ 06/ 2019
Adm ni stration Process 19CBM)1
BBA Busi ness 07/ 06/ 2019 07/ 06/ 2019
Admi ni stration Organi sati ona
Behavi our
19CBMD2
BBA Busi ness 07/ 06/ 2019 Econom ¢ 07/ 06/ 2019
Admi ni stration Concepts in
Busi ness 19ECOL
BBA Busi ness 07/ 06/ 2019 Cust oner 07/ 06/ 2019
Admi ni stration Rel ati onshi p
Managenent
18BVMB0O1
BBA Busi ness 07/ 06/ 2019 Producti on & 07/ 06/ 2019
Admi ni stration Mat eri al s
Managenent
18CBMD5
BBA Busi ness 07/ 06/ 2019 Human 07/ 06/ 2019
Adm ni stration Resour ce
Managenent
18CBMD6
BBA Busi ness 07/ 06/ 2019 Busi ness 07/ 06/ 2019
Admi ni stration Ethics &
Cor por ate
Gover nance
18CBMD7
BBA Busi ness 07/ 06/ 2019 Managenent 07/ 06/ 2019
Adm ni stration | nf or mati on
System 18CBM)8
BBA Busi ness 07/ 06/ 2019 Advanced 07/ 06/ 2019
Adm ni stration Excel And Tally
9.1 18BW404
BBA Busi ness 07/ 06/ 2019 Mar ket i ng 07/ 06/ 2019
Admi ni stration Managemnent
18CBMD9
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7411_Syllabus_revision_1618825746.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7411_programmes_on_employability_1618825754.xlsx

BCom Comrerce with Corporate 10/ 05/ 2019
Secretaryship
MSc MVat herat i cs 15/ 05/ 2019
BCom Conmmerce with Banking & 10/ 05/ 2019
| nsurance
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Busi ness Adm ni stration 07/ 06/ 2019
BCom Conmrer ce 07/ 06/ 2019
BCA Conput er Applications 07/ 06/ 2019
BBA Busi ness Adm ni stration 07/ 06/ 2019
wi t h Conputer
Appli cations
BCom Commrerce with Computer 07/ 06/ 2019
Applications
BSc Conput er Sci ence 07/ 06/ 2019
BSc I nf ormati on Technol ogy 07/ 06/ 2019
BSc El ectronics & 07/ 06/ 2019
Communi cation System
BSc Cateri ng Sci ence and 07/ 06/ 2019
Hot el Managenent
BSc Bi ot echnol ogy 07/ 06/ 2019
BCom Commerce with 07/ 06/ 2019
Pr of essi onal Accounti ng
BSc Physi cs 07/ 06/ 2019
BSc Chemi stry 07/ 06/ 2019
BSc Mat hemat i cs 07/ 06/ 2019
BA English Literature 07/ 06/ 2019
BCom Conmer ce wi th Busi ness 07/ 06/ 2019
Process Services
BCom Commerce with 07/ 06/ 2019
Accounting & Fi nance
BSc Mat hematics with 07/ 06/ 2019
Conput er Applications
BCom Commerce with 07/ 06/ 2019
I nt ernati onal Busi ness
BCom Commerce with 07/ 06/ 2019
I nf ormati on Technol ogy
BCom Commerce with Banking & 07/ 06/ 2019
| nsur ance
VBC Comput er Sci ence 07/ 06/ 2019
VBC I nf ormati on Technol ogy 07/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7411_Program_introduced_1618825519.xlsx

VSc El ectronics & 07/ 06/ 2019
Communi cation System

(VST Bi ot echnol ogy 07/ 06/ 2019

MCom Commerce with Fi nance 07/ 06/ 2019

and Conputer Application

MCom Conmrerce with 07/ 06/ 2019
I nt ernati onal Busi ness

VBA Busi ness Admini stration 07/ 06/ 2019

VA English Literature 07/ 06/ 2019

VBW Soci al Work 07/ 06/ 2019

VSc Mat hemati cs 07/ 06/ 2019

BCom Comrerce with Corporate 07/ 06/ 2019

Secretaryship

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certification

Functi onal 28/ 08/ 2019 57
Nanomaterials and its
Applications
I ntroductory Organic 07/ 01/ 2020 39
Chemistry |
Chem cal Processing of 31/08/ 2019 39
Textile Materials
Mul ti nedi a 29/ 11/ 2019 644
Capi tal WMarket 12/ 11/ 2019 499
Oper ati ons
Step 10/ 06/ 2019 40
Short Fiction in Indian 03/ 06/ 2019 40
Literature
Prof essi onal Witing 22/ 01/ 2020 40
Presentati on
Pr of essi onal 03/ 06/ 2019 56
Conmuni cati on |
Si x Sigma- G een belt 03/ 06/ 2019 112

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

wi t h Conput er
Applications

BSc Bi ot echnol ogy 112
BBA Busi ness Adm ni stration 107
BBA Busi ness Adm ni stration 113



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7411_Value_added_courses_1617958045.xlsx

BCom Conmer ce 57
BCom Comrerce with Computer 109
Appl i cations
BCA Conput er Applications 61
BSc Conmput er Sci ence 103
BSc I nf ormati on Technol ogy 51
BSc El ectronics & 44
Communi cation System
BSc Catering Science and 30
Hot el Managenent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Sri Ramakrishna College of Arts and Science College follows a standard Feedback
System whi ch hel ps in evaluating each sector of the academ ¢ and | eads for the
betterment in all the sectors. The college offers 22 Undergraduate Programes
and 10 Postgraduate Programmes and in each programme, every teacher’s
performance i s evaluated through the students’ feedback. At the middle of the
semester, students submit their online feedback. The feedback is based on five
i nportant areas: Subject know edge, C ear explanation, Usage of ICT tools,
Extra input related to the topic and Student Teacher Rel ationship. The feedback
received fromthe students are imediately evaluated with the help of online
statistical tools and handed over to the faculty nenbers individually through
the Heads of the Departnents. The feedback received is converted to point scale
The coll ege offers an appreciation certificate to the teachers who get A G ade
in the feedback and notivates them The teachers who score B Grade are gui ded
and counsel ed by the Head of the Departnment and the Dean to becone the best.
The performances of the teachers who get C Gade and D Grade are critically
revi ewed and counsel ed by the Head of the Departnent, the Dean and the
Principal. Also they are advised to undergo trainings to upgrade their teaching
and know edge in the subject area. Senior teachers help themto nend teacher
student rel ationship. The teachers who receive D grade are very |ess in nunber,
yet, by considering the benefit of the students, the institution does not
encourage themto continue teaching the subject. The Alumi are the true
anbassadors of the college. The Coll ege receives feedback fromalumi on the
areas like curriculum training, research and placenment and is hel pful in
bridging the gap between the industry and the institution. Parents are the

i nportant stakehol ders and the representatives of the college. At the end of
the graduation the feedback is collected fromevery parent and used for
evaluating the value of the institution. The college nmakes it nandatory to
col l ect feedback fromevery guest and the dignitary and the record is

mai ntai ned in each departnent. The recommendati ons and suggestions given are



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7411_Projects_undertaken_1617269044.xlsx

eval uated and inmediately put into practice. Board of Studies of each
departnent consists of a menber fromindustry, alummi, and student conmunity
al ong with subject experts (Indian and Foreign) and University Nomi nee.
Feedback is collected fromeach nenber of the Board of Studies and anal yzed by
each departnent. The feedbacks and suggestions are anal yzed during Board of

St udi es neeting, Academ c council and Governing Council Meeting and consi dered
for inplenentation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 60 75 58
Literature
BBA Busi ness 120 150 114
Admi ni stration
BBA Comput er 60 73 60
Application
BCom Conmrer ce 120 146 117
BCom Conput er 120 150 120
Application
BCom Pr of essi onal 120 147 116
Accounti ng
BCom Busi ness 60 78 59
Process
Servi ces
BCom Accounting & 66 79 64
Fi nance
BCom I nt er nati onal 60 75 60
Busi ness
BCom I nformati on 60 80 60
Technol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4132 364 181 17 Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7411_Demand_ratio_1617960220.xlsx

ICT (LMS, e- available Classrooms
Resources)
198 198 15 46 5 23

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution follows the “Mentoring System” for the students admitted from the year 2019 onwards. The
system efficiently operates under which a class tutor and another teacher from the department is assigned to act
as an advisor, counsellor or guide to a group of students belonging to a particular class. The mentoring system is

adapted for the value additions to the students like Bridging the gap between the teachers and students and
Creation of a better environment in college, where students can approach teachers for both educational and
personal guidance. Each Faculty will be assigned a number of 22 students to be mentored. The mentor is
responsible for providing support to, and feedback on students under his/her charge. The same faculties will
continue to be the mentors for the same group of students till their graduation. Regular meetings are held
between mentor and mentee. The frequency of meeting is normally 1 month or need based. A Mentor Book is
followed where the details of the meeting and the details of both personal and academic data of each student is
maintained. Students are allowed to approach the mentor for both academic and personal problems.The role of a
mentor is to Continuously monitor, counsel, guide and motivate the students in all academic matters, Analyse
SWOT of a student, Contact parents/guardians if situation demands,Advise students in their personal problems
and career development, Keep contact with the students even after their graduation, Intimate HOD if any
administrative action is called for, Maintain a detail progressive record of the student ,Maintain a brief but clear
record of all discussions with students.The HOD meets all mentors of the department frequently to review proper
implementation of the system, Initiates administrative action on a student when necessary and also keeps the
head of the institution informed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4497 198 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

198

198

Nill

38

74

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr Parvin Banu | Associ at e Zer o- | nvest nent
Pr of essor i nnovation for
Educati on
initiatives from
ZI I El I nnovation
Moverent, HDFC
Bank, Parivartan
2019 Dr Assi st ant Nat i onal Award of
Pi r akat heeswari P Pr of essor Excel | ence from
d aci er Jour nal
Research
Foundati on,
Ahnmadabad



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7411_ict_tools_1617958652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7411_e_resource_1617958693.xlsx

2019 Dr Assi st ant Title of Fell ow
Pi r akat heeswari P Pr of essor (FSI ESRP), The
Soci ety of
| nnovati ve
Educati onal i st
Scientific Research
Pr of essi onal ,
Chennai
2019 Dr Geetha R Associ at e Board of Studies
Pr of essor
2019 Akash R Assi st ant Best Assi st ant
Pr of essor Pr of essor
2019 Dr Mut hunmani N Associ at e Best Self Learner
Pr of essor Awar d
2019 Sinthiya J Assi st ant Best Teacher -
Pr of essor Juni or category :
Teachers Day Award
- SRCAS
2019 Sinthiya J Assi st ant NPTEL - Topper
Pr of essor (Silver) Teachers
Day Award - SRCAS
2019 Si vachandran Y L Assi st ant NPTEL - Topper
Pr of essor (Gol d) : Teachers
Day Award - SRCAS
2019 Dr Mal eeka Begum Associ at e Best wonen
SF Pr of essor faculty award in

the field of scienc
e-
Bi ot echnol ogy-2019

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA 101 NOv / DEC 05/ 12/ 2019 21/ 12/ 2019
2019
BBA 102 NOV / DEC 05/12/ 2019 21/ 12/ 2019
2019
BCom 103 NOv / DEC 05/ 12/ 2019 21/ 12/ 2019
2019
BCom 104 NOv / DEC 05/ 12/ 2019 21/ 12/ 2019
2019
BCA 105 NOV / DEC 05/ 12/ 2019 21/ 12/ 2019
2019
BSc 106 NOv / DEC 05/ 12/ 2019 21/ 12/ 2019
2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7411_Honours_recieved_1617959218.xlsx

BSc 107 NOV / DEC 05/ 12/ 2019 21/ 12/ 2019
2019

BSc 108 NOV / DEC 05/ 12/ 2019 21/ 12/ 2019
2019

BSc 109 NOV / DEC 05/ 12/ 2019 21/ 12/ 2019
2019

BSc 110 NOV / DEC 05/ 12/ 2019 21/ 12/ 2019
2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
6 5535 0.11

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. Srcas. ac. i n/ wp-cont ent/ upl oads/ 2020/ 11/ COs- Academi c-
Year - 2019- 2020. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
110 BSc Bi o 59 58 98. 31
Technol ogy
109 BSc Catering 30 29 96. 67
Sci ence &
Hot el
Managenent
108 BSc 44 44 100
El ectronics
and Conmuni c
ation System
107 BSc 51 48 94.12
I nf ormati on
Technol ogy
106 BSc Conput er 103 101 98. 06
Sci ence
105 BCA Conput er 61 59 96. 72
Applications
104 BCom Comput er 109 107 98. 17
Applications
103 BCom Conmer ce 56 56 100
102 BBA Conput er 57 51 89. 47
Applications



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7411_Evaluation_1618223628.xlsx
https://www.srcas.ac.in/wp-content/uploads/2020/11/COs-Academic-Year-2019-2020.pdf
https://www.srcas.ac.in/wp-content/uploads/2020/11/COs-Academic-Year-2019-2020.pdf

101 BBA Busi ness A 52 52 100
dmnistratio
n

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. naac. gov. i n/ docs/ Appl y%20now SSS- Quest i nnai re_St udent s. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr V Padnanabhan Anitha K M

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 TEXAS 360875 360875
( Speci fy) I NSTRUVENTS
Student s 183 TNSCST 7500 7500
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

St udent s 183 TNSCST 7500 7500
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

M nor 365 | CSSR 1000000 400000
Proj ects



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7411_Pass_percentage_1618222438.xlsx
http://www.naac.gov.in/docs/Apply%20now/SSS-Questinnaire_Students.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/7411_Seedmoney_1618049490.xlsx

M nor 548 | CSSR 315000 120000
Proj ects
M nor 1095 | CSSR 200000 0
Proj ects
M nor 365 Al CTE 298666 298666
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

IT Skills in Need B Com 02/ 08/ 2019
Oientation on ACCA B Com 26/ 06/ 2019
Cour se
Students Interaction B Com 15/ 07/ 2019
Scope of ACCA B Com 18/ 07/ 2019
I nduction to US CVA B Com 25/ 07/ 2019
Budget Highlights its B Com 23/ 07/ 2019
i npact on Direct Taxation
ACCA Menmber Interaction Com 11/ 12/ 2019
Fi nanci al Reporting Com 19/ 12/ 2019
I ndi an St ockmar ket - An Com 06/ 01/ 2020
Overvi ew
Tradi tional Marketing B Com 11/ 03/ 2020
Vs Internet Marketing
Car eer ui dance B Com 21/ 01/ 2020
Programe on Job
OQpportunities in
Gover nnent sector
Tal | y- ERP 9- Technol ogy B Com 15/ 05/ 2020
Feat ur es
Nat i onal | evel B. Com - BPS 27/ 09/ 2019
conference on | nsurance
and technol ogy- Energing
Chal | enges
Capi tal Market B Com AF 06/ 01/ 2020
I nst rument s
Accounting Software for B Com AF 08/ 01/ 2020
Mul ti nati onal Conpani es
Fi nanci al Mar ket B Com AF 08/ 01/ 2020
Operations and d obal
Tr ends
Banki ng Products and B Com AF 10/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7411_Research_Fund_1617791286.xlsx

Servi ces

Recovery of Debt in B Com AF 23/ 01/ 2020
Accounting Practices
Debt Recovering B Com AF 23/ 01/ 2020
Conpl exi ti es under GST
I nsi ghts of Accounting B Com AF 30/ 08/ 2019
Fi nance and d obal
Mar ket s
Career Options in B Com AF 26/ 09/ 2019
I nsurance Sect or
HR Wor kshop — CPBFI B Com AF 05/ 12/ 2019
Sel f Awareness to B Com AF 27/ 01/ 2020

Pr of essi onal Life

Cuest lecture- IPR
Awar eness - M. N. Mohan
Raj, Director CEQ
Dynaspede I ntergrated
System (p) Itd, Hosur

| nt er nati onal

Busi

ness

03/ 02/ 2020

Webi nar- | ndias | MPEX
Opporuni ti es Chal |l enges-
M Somas Kandhan, CEO
Founder, NI EXIM (Nava
I ndia Export and Inport)
GLAMO LED M RROR,

Coi mbat ore

I nt er nati onal

Busi

ness

17/ 02/ 2020

Webi nar - Basics of
Selling and Preparations
for Sales Call M.G
El ango, Ceneral Manager,
Textil e Engi neering
G oup, A-T.E Enterprises
Pvt Ltd, Minbai.

I nt er nati onal

Busi

ness

14/ 05/ 2020

Webi nar: Concept of
Multiple Intelligence -
Ms. Preethi A, Soft Skill
Trainer, Int. Certified
Behavi our Anal yst, Kd SL,
Coi nbat or e.

| nt er nati onal

Busi

ness

11/ 05/ 2020

A obal Marketing
Conpet ency Strategies
M . Rakesh Sahai, Managi ng
Director, Nuovafill
I nfotech Pvt Ltd,
Coi mbat ore

I nt ernati onal

Busi

ness

05/ 05/ 2020

Webi nar - Cont ai nar
Shi ppi ng and Vessel
Operations- M.
Thi rusemmal . V, Costi ng
Vessel Operation, Al
Rashed I nternational
shi ppi ng conpany, Kuwait

I nt er nati onal

Busi

ness

02/ 05/ 2020

Webinar- Life in a

I nt ernati onal

Busi

ness

08/ 05/ 2020




Cross Cul tural
Environnent, M Cerard
Mut hukri shnan
Fundr ai si ng Associ at e,
United of greater
Cl evel and USA, C evel and,

Chi o.
Webi nar- | npact on I nt ernati onal Business 12/ 05/ 2020
Covi d19 on I ndi an Econony
How t o Manage our Fi nance
- M. CA Abhishek Muirali
Secretary, Southern India
Regi onal Council of | CAl
Et hi cal Corporate B Com CA 16/ 11/ 2019
Accounting in business
Cyber crinme awareness B Com CA 28/ 09/ 2019
and security
Conmput er Applications B Com CA 04/ 10/ 2019
i n Busi ness
Mar chi ng t owar ds B Com CA 09/ 12/ 2019
excel | ence
Overvi ew of GST B Com CA 18/ 12/ 2019
I npact of GST on B Com CA 01/ 05/ 2020
Econony
Desi gned to change for B Com CA 09/ 05/ 2020
desi gned t onorrow
Pr of essi onal Course B Com PA 26/ 06/ 2019
Avai |l abl e for Commerce
Students (Shift 1)
Pr of essi onal Course B Com PA 26/ 06/ 2019
Avai | abl e for Conmerce
Students (Shift 11)
Moti vati onal Tal k Com PA 27/ 06/ 2019
7 Ps and 5 Rs of B Com PA 07/ 08/ 2019
Mot i vational Tal k (Shift
1)
7 Ps and 5 Rs of B Com PA 07/ 08/ 2019
Mot i vational Tal k (Shift
1)
Practical insights of B Com PA 13/ 08/ 2019
finance
| nternational financial B Com PA 16/ 08/ 2019
reporting standards
I ncone tax filing and B Com PA 31/ 08/ 2019
return
| ndustrial revolution B Com PA 28/ 09/ 2019
4.0
Fi nanci al Anal ytics Com PA 10/ 01/ 2020
GST an overvi ew Com PA 10/ 01/ 2020




Communi cation skills B Com PA 11/ 01/ 2020
and personality
devel opment
| nvest nent avenues in B Com PA 21/ 01/ 2020
I ndi a
Mat ch the expectations B Com PA 21/ 01/ 2020
of the corporate
Nati onal Level Workshop B Com PA 31/ 01/ 2020
on E-Commerce and FMCG
I ndustrial visit to B Com PA 09/ 02/ 2020
Benchmart Tea Factory
I nvest nent Banki ng B Com PA 06/ 03/ 2020
Enpoweri ng the Young B Com 27/ 06/ 2019
M nds
A Knock on SAP B Com 11/07/ 2019
E- Banki ng B Com 24/ 09/ 2019
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Zer o- Dr Parvin Zl | El 30/ 09/ 2019 Zero
| nvest nent Banu | | nnovati on | nvest nent
i nnovation for Moverent, HDFC i deas
Educati on Bank,
initiatives Pari vartan
Zer o- Dr Parvin Sri  Aur obi ndo 02/ 03/ 2020 Zero
I nvest nent Banu | Soci ety HDFC I nvest nent
i nnovati on for Pari vart han i deas
Educati on
initiatives
I1C Dr Sant hanakr VHRD (11 C) 15/ 02/ 2020 I ncubati on
I nnovati on i shnan D Managenent
Anbassador
Dr APJ Abdul Dr Sasikala T Mari na Labs, 29/ 11/ 2019 Teachi ng
Kal am f or Resear ch Excel | ence
Teachi ng Institute in
Excel | ence Chennai
Awar d- 2019
Dr APJ Abdul Dr Mar i na Labs, 29/ 11/ 2019 Teachi ng
Kal am f or Mut hul i ngam S Resear ch Young Sci enti st
Teachi ng Young Institute in
Sci enti st Chennai
Awar d- 2019
| nnovati ve M  Praneesh M Texas 15/ 12/ 2019 Best Elite
Proj ects I nstrunent s, Acadmi ci an
Al CTE, DST, 1IT- Awar d
Bonbay
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7411_Seminars_conducted_1617183098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7411_Awards_won_1616663788.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Conmmer ce 4
Managenent 3
MVat hemat i cs 1
El ectronics 1
Comput er Sci ence 3
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. Com AF 1 0
I nt er nati onal B. Com AF 1 6.1
I nt ernat i onal B. COM BPS 3 6.01
I nt ernati onal B. COM PA 2 5.71
Nat i onal BBA 1 0. 07
I nt er nat i onal BBA 16 5.09
Nat i onal BCA 2 0. 54
I nt ernati onal BCA 6 3.59
Nat i onal B. COM 3 5.1
I nt ernati onal B. COM 6 3. 65

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 1
Conput er Applications 1
Conmput er Sci ence 4
El ectronics 2
Chem stry 5
Mat herat i cs 2
Commer ce 13

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Dr Mal eeka Begum

Publ i shed

201941022590 A

14/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7411_journals_notified_on_UGC_1618217743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7411_Books_and_Chapters_1617787271.xlsx

S F, SYNERG STIC
POTENCY OF TURMERI C
AND CENTELLA
ASI ATI CA ENTRAPPED
I N POLYHYDROXY
BUTYRATE ( PHB)
COWVPGCS |, (21)
Appl i cation
No. 201941022590 A

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nt er nat 2019 0 Sri Rama Nill
Efficient |Thavamani, i onal kri shna
enpl oynent S. Jour nal of Col | ege of
of the Advanced arts and
MOTT and S- Sci ence Sci ence
MOTT and
pr ot ocol Technol ogy
in loT
net wor k
Pri vacy I nt er nat 2019 0.6 Sri Ranma 1
preserving |Thavamani , i onal kri shna
heal t hcare S. Jour nal of Col | ege of
data using I nnovati ve arts and
cl oud Technol ogy Sci ence
computi ng and
Expl ori ng
Engi neerin
g
Qbser vat Deepa C. I nt er nat 2019 0.6 Sri Rana Ni |
ion on the i onal krishna
rapeutic Journal of Col | ege of
pl ant iden I nnovati ve arts and
tification Technol ogy Sci ence
based on and
deep Expl ori ng
| ear ni ng Engi neerin
t echni que g
| mpr oved Govi ndar | nt er nat 2019 0.6 Sri Rana 1
cont ent aju S i onal krishna
based Jour nal of Col | ege of
medi cal I nnovati ve arts and
i mge Technol ogy Sci ence
retrieval and
usi ng PCA Expl ori ng
wi th SURF Engi neerin
features g
A st udy Si vasubr Li brary 2019 0.4 Sri Rama 3
on readi ng | amani an G |Phi | osophy kri shna



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7411_Patents_published_1616579683.xlsx

habi t s and Col | ege of
anong Practice arts and
hi gher Sci ence
secondary
school
student s
in Salem
Tam | Nadu
I ndi a
Per spect Si vasubr Li brary 2019 0.4 Sri Rama Ni |
ive of the | amani an G |Phil osophy kri shna
search and Col | ege of
engi nes Practice arts and
anong the Sci ence
faculty
nmenber s of
aut ononous
col | eges
of coi nbat
ore: A
st udy
Si vasubr Li brary 2019 0.4 Sri Ranma Nill
Awar eness | amani an G |Phi |l osophy krishna
and usage and Col | ege of
of search Practice arts and
engi nes Sci ence
anong t he
students
Sri  Ranmakr
i shna
Col | ege of
Arts And
Sci ence Co
i mbat or e:
A st udy
A St udy Si vasubr Li brary 2020 0.4 Sri Rama Nill
on Use of | amani an G |Phil osophy kri shna
Facebook and Col | ege of
by Pg Practice arts and
Student s Sci ence
of
Sel ected D
epartnents
in Sri
Ramekri sna
Col l ege O
Arts and
Sci ence, C
oi mbat or e.

On Dr K I nt er nat 2019 0.6 Sri Rana Ni |
Recent Gunaseel a i onal krishna
Trends in prabhu Jour nal of Col | ege of
Consurmer I nnovati ve arts and
Per cepti on Technol ogy Sci ence
and and
Behavi or Expl ori ng




Towar ds Engi neerin
organi c g
Food
Fact ors Bami ni Jour nal 2020 0.2 Sri Rama Ni |
Leading M of kri shna
Il ennials Uni versity Col | ege of
Towar ds of arts and
Use of Shanghai Sci ence
Soci al for
Media to Sci ence
Choose and
Travel Des Technol ogy
tinations
in India
Wth
Ref erence
to
Coi nbat ore
Cty
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Fact ors Bami ni Jour nal 2020 Nill Nill Sri Rama
Leading M of kri shna
Il ennials Uni versity Col | ege of
Towar ds of arts and
Use of Shanghai Sci ence
Soci al for
Media to Sci ence
Choose and
Travel Des Technol ogy
tinations
in India
Wth
Ref erence
to
Coi nbat ore
Cty
On Dr I nt er nat 2019 Nill Nill Sri Rama
Recent Qunaseel a i onal kri shna
Trends in prabhu K |Journal of Col | ege of
Consuner I nnovati ve arts and
Per cepti on Technol ogy Sci ence
and and
Behavi or Expl ori ng
Towar ds Engi neerin
or gani c g
Food
A St udy Si vasubr Li brary 2020 Nill Ni |l Sri Rama
on Use of amani an G |Phil osophy kri shna
Facebook and Col | ege of
by Pg Practice arts and



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7411_Bibliometrics_1618218156.xlsx

St udent s
of

Sel ected D
epartment s

in Sri
Ramakri sna
Col l ege O
Arts and
Sci ence, C
oi nbat or e.

Sci ence

Awar eness
and usage
of search
engi nes
anong the
students
Sri  Ramakr
i shna
Col | ege of
Arts And
Sci ence Co
i nbat or e:
A study

Si vasubr
amani an G

Li brary
Phi | osophy
and
Practice

2019

Nill

Nill

Sri Rama
kri shna
Col | ege of
arts and
Sci ence

Per spect
ive of the
search
engi nes
anong the
faculty
menbers of
aut ononous
col | eges
of coi nbat
ore: A
st udy

Si vasubr
amani an G

Li brary
Phi | osophy
and
Practice

2019

Nill

NIl

Sri Rama
kri shna
Col | ege of
arts and
Sci ence

A study
on readi ng
habi ts
anong
hi gher
secondary
school
student s
in Sal em
Tam | Nadu
I ndi a

Si vasubr
amani an G

Li brary
Phi | osophy
and
Practice

2019

Sri Ranma
kri shna
Col | ege of
arts and
Sci ence

| mpr oved
cont ent
based
nedi cal
i mage
retrieval
usi ng PCA
wi th SURF
features

CGovi ndar
aju S

I nt er nat
i onal
Jour nal of
I nnovati ve
Technol ogy
and
Expl ori ng
Engi neerin
g

2019

Sri Rama
kri shna
Col | ege of
arts and
Sci ence




bser vat Deepa C I nt er nat 2019 Nil I Nil | Sri Rama
ion on the i onal krishna
rapeutic Jour nal of Col | ege of
pl ant iden I nnovati ve arts and
tification Technol ogy Sci ence
based on and
deep Expl ori ng
| ear ni ng Engi neerin
t echni que g
Privacy I nt er nat 2019 1 1 Sri Rama
preserving | Thavamani i onal krishna
heal t hcare S Jour nal of Col | ege of
data using I nnovati ve arts and
cl oud Technol ogy Sci ence
computi ng and
Expl ori ng
Engi neerin
g
I nt er nat 2019 Nill Nill Sri Rama
Ef fi cient | Thavanani i onal krishna
enpl oynent S Journal of Col | ege of
of the Advanced arts and
MOTT and S- Sci ence Sci ence
MOTT and
pr ot ocol Technol ogy
in loT
net wor k
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 189 555 136 154
nar s/ Wor kshops
Present ed 56 Nill Ni |
papers
Resour ce 16 11 49
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated

department project Agency (amount in rupees)

Dr. Mut hulingam S Il BSc Chem stry Star Testing Lab 2100
Chemi stry Wat er Testing

Dr. Mithulingam S Pr oj ect Star Testing Lab 4000
Chem stry

Dr. Miuthulingam S Proj ect Star Testing Lab 1000
Chemi stry

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/7411_Index_1619157537.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7411_Faculty_participation_1617963609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7411_Revenue_1619157763.xlsx

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Sunmer Kl T- Kal ai gnar 66500 19
Subashkumar R I nt ernship kar unani t hi
Project on I nstitute of
M cr obi ol ogy Technol ogy,
and Mol ecul ar Coi nbat or e
Bi ol ogy Dat ed:
03/ 06/ 2019 to
17/ 06/ 2019
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal Rotaract C ub 2 20
district Youth
Exchange -
Connecting Creating
friendship with
other Districts
Sir Ku Thanni Rot aract C ub 2 35
Kodu
FORGE — Trai ni ng Rot aract C ub 2 20
for President
Secretary
PBM - Pre-Board Rot aract Cl ub 2 30
Meet i ng
PI N Exchange Rotaract C ub 2 23
Program
Letter Head Rot aract C ub 2 10
Exchange Program
Top Tucker Rotaract C ub 2 21
AMB — Pre-Board Rot aract C ub 2 40
Meet i ng
Chaturthi — 2.0 Rot aract Cl ub 2 22
Kal akal apu Rot aract C ub 2 25

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Chi na Youth Partici pated Bhar at hi ar 1
Del egat es Uni versity
Gft An Organ Appreci ation Conf eder ati on of 5



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7411_Revenue_from_corp_trng_1617962297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7411_Extension_1617789727.xlsx

Roadshow - Street

I ndi an I ndustry and

Pl ay Young | ndi ans
Envi ronnent al Awar d of Ni | giri Adivasi 10
Protection appreci ation Vel fare
Awar eness Associ ati on( NAWA)
Onl i ne Awar eness Awar d of Assist Wrld 300
Qui z on COvVID-19 appreci ation Recor ds
Awar d of
Appr eci ati on
Al'l india Thal Si | ver Medal NCC Di rectorate, 1
Sai ni k Canmp Del hi
Annual NCC Awar d of EX NCC Cadets 1
Republic Day Canp Recongni ti on Al ummi Associ ati on,
Tami | Nadu
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Nat i onal Sri Worl d Bl ood 4 40
Service Schene Ranmakri shana donor day
Hospi t al
Nat i onal Sri Cener al 5 100
Service Schene Ranmakri shana Medi cal canp
Hospi t al
Nat i onal kovai Swachh Bhar at 2 80
Service Schene kul angal Sunmer
I nternship Canp
- Cl eani ng
Canpai gn
Nat i onal kovai Tree 2 80
Service Schene kul angal Pl ant ati on
Nat i onal Rai | way Swachh Bhar at 4 70
Service Schene Station Summrer
I nternship Canmp
- Cleaning
Canpai gn
Nat i onal Rai | way Swachh Bhar at 2 70
Service Schene Station Sunmer
I nternship Canp
- Panpl et
di stribution
Nat i onal Rai | way Swachh Bhar at 2 70
Service Schene Station Sunmer
I nternship Canp
- Rally
Nat i onal Sri Cener al 4 70
Service Schene Ranmakri shna Medi cal canp
Hospi t al



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7411_Awards_for_extension_1617789940.xlsx

Nat i onal Bhar at hi ar Mass Tree 2 50
Service Schene Uni versity Pl ant ati on
Nat i onal Sri Br east 2 10
Service Schene Ranmakri shna f eedi ng
Hospi t al awar eness m e

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

- Applications of
Qper ati ons Research

Col I ege for Wonen,
Coi mbat ore

Nature of activity Participant Source of financial support Duration
St udy Abroad 4 NI L 15
Paper 4 NI L 3
Presentati on
Visting Faculty 1 PSGR Kri shnanmal 1
Lecture Col l ege of Arts and
Sci ence
Adj unct Faculty 1 PSGR Kri shnanmal 2
Col l ege of Arts and
Sci ence
Resear ch Jour nal 2 NI L 0
Doct or al 1 NI L 1
Committee Meeting -
Subj ect Expert
St udent s Exchange 9 SRCAS- APU 8
- Predictive
Anal ytics
Staff Exchange 1 SRCAS- APU 8
Conf erence - 2 SRCAS 2
| CHTS, Mal aysi a
Resour ce Person 1 PSGR Kri shnanmam 1

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

nal Training | Ramakri shna

ul tispeciali

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Institutio Sri Pr abhu 09/ 05/ 2019 24/ 05/ 2019 2
nal Training | Ramakri shna | soap works
Col | ege of coi nmbat or e.
Arts and
Sci ence
Institutio Sri Sri kara, M 09/ 05/ 2019 25/ 05/ 2019 6



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7411_Students_in_extension_1617790252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7411_Collab_activities_1617791496.xlsx

Col | ege of ty
Arts and pr of essi onal
Sci ence Training ,
Coi nbat or e.
Institutio Sri Sun Cabs 11/ 05/ 2019 25/ 05/ 2019 1
nal Training | Ramakri shna Travel s
Col | ege of Coi nbat or e.
Arts and
Sci ence
Institutio Sri Subha 09/ 05/ 2019 25/ 05/ 2019 3
nal Trai ni ng | Ramakri shna varshin
Col | ege of Export
Arts and Ti ruppur
Sci ence
Institutio Sri Bri ght 10/ 05/ 2019 28/ 05/ 2019 1
nal Training | Ramakri shna Casting
Col | ege of Coi nbat or e.
Arts and
Sci ence
Institutio Sri Sri 15/ 05/ 2019 25/ 05/ 2019 4
nal Trai ni ng | Ramakri shna Ai yappa
Col | ege of Engi neeri ng
Arts and wor ks
Sci ence Coi nbat or e
Institutio Sri BVS O | 10/ 05/ 2019 25/ 05/ 2019 1
nal Training | Ramakri shna m |k
Col | ege of Coi nbat or e.
Arts and
Sci ence
Institutio Sri Vi gneshwar 27/ 04/ 2019 12/ 05/ 2019 1
nal Traini ng | Ramakri shna textiles
Col | ege of tiruppur.
Arts and
Sci ence
Institutio Sri Jaganat h 10/ 05/ 2019 25/ 05/ 2019 1
nal Training | Ramakri shna textiles
Col | ege of private
Arts and limted.
Sci ence
Institutio Sri S. 10/ 05/ 2019 28/ 05/ 2019 1
nal Training | Ramakri shna | Ragunat han
Col | ege of co, Charted
Arts and Account ant
Sci ence Coi nbat ore

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

| CT ACADEMY,
El cot Conpl ex,
Devel oped Pl ot s,

2-7

04/ 09/ 2019

To | npl enment The
Enpl oyability skill
devel opment

60



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7411_Linkages_1617961841.xlsx

I ndustrial Estate,
Perungudi Chennai -
600 096.

training for final

graduati ng
students.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

70

43

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inmportant equipnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SRCAS M S Ful |y 1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
CD & 2559 Nill 109 Nill 2668 Ni Il
Vi deo
Li brary 1 Nill Nill Nill 1 Nill
Aut onmat i on
Weedi ng 3497 565445 Nill Nill 3497 565445
(hard &
soft)
O hers(s Nill Nill Nill Nill Nill Nill
peci fy)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7411_augmentation_details_1618567618.xlsx

Text 42093 11233980 846 387643 42939 11621623
Books
1364 2394329 129 134389 1493 2528718
Ref er ence
Books
e- Books 4703613 Ni Tl Nill Ni Tl 4703613 Nill
Jour nal s 167 578799 Nl Ni |l 167 578799
e- 185015 Nl Nl Nl 185015 Ni |
Journal s
Digital 3 312131 Nl Nl 3 312131
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr D
Sant hanakri shnan

War ehouse
Managenent and its

types

SRCAS ( YouTube)
Channel

28/ 04/ 2020

Dr G Agila Redenpti on of SRCAS ( YouTube) 13/ 04/ 2020
pref erence shares Channel

Dr G Maria Col | aborating via SRCAS ( YouTube) 09/ 04/ 2020
Priscilla Soci al Net wor ks Channel

Dr K Prince Paul
Ant ony

Contract Costing
An | ntroduction

SRCAS ( YouTube)
Channel

07/ 04/ 2020

M R Raj eev Commandl i ne SRCAS ( YouTube) 07/ 04/ 2020
Argunents in C Channel
Dr | Parvin Banu d obal busi ness SRCAS ( YouTube) 06/ 04/ 2020
Eti quette Channel
Dr F Hennah Application of SRCAS ( YouTube) 04/ 04/ 2020
Revat hy MCS to I nventory Channel
Pr obl errs
Dr S Deena Eati ng Habits- SRCAS ( YouTube) 02/ 04/ 2020
Heal t hy Vs Channel
Unheal t hy
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 775 647 0 0 0 8 46 200 44
g
Added 0 0 0 0 0 0 1
Tot al 775 647 0 0 0 8 46 200 45



https://assessmentonline.naac.gov.in/public/Postacc/Library/7411_Library_1616836613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7411_e-content_by_teachers_1618569060.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

YouTube https://youtu. be/ pr SADH YS-Y
YouTube https://youtu. be/ ACBAbcU2VEY
YouTube https://youtu. be/ T5SPr knSVK| Y
YouTube https://youtu. be/cV2l r FeFi cl

YouTube https://youtu. be/iBrH WBvdl A
YouTube https://youtu. be/ YSWiz2f 9ByM
YouTube https://youtu. be/ 8FLt | 3dXy7Y
YouTube https://youtu. be/ va7- MBwu8dk
YouTube https://youtu.be/T cjgEVIchI

YouTube https://youtu. be/y-9rlk96h50
YouTube https://youtu. be/ 0yr ukHw pZ0
YouTube https://youtu. be/j T3LnZnof HA
YouTube https://youtu. be/ wdn6w4i 4Ky8
YouTube https://youtu. be/ nUaRS1Lc2GY
YouTube https://youtu. be/ PWM QuwbSYBE
YouTube https://youtu.be/lH U WvH5Q
YouTube https://youtu. be/ wd gURN nj s
YouTube https://youtu. be/ xoML9f eKObk
YouTube https://youtu. be/ GCKWAa- Kuyk
YouTube https://youtu. be/ HTgYt VI | 908
YouTube https://youtu. be/l_ 7vbWeKCM
YouTube https://youtu. be/l OZnREN7VUg
YouTube https://youtu. be/ eHDI0AI gwP4
YouTube https://youtu. be/ AMcSB9VNN8w
YouTube https://youtu. be/ cvsJoqzv7g4
YouTube https://youtu. be/ MebghzngXyo
YouTube https://youtu. be/riD yZzFOmJ
YouTube https://youtu. be/lLrZuu- Wa®
YouTube https://youtu. be/cYl PHgl | 3el

YouTube https://youtu. be/ YMbi gr bdmmM
YouTube https://youtu. be/ TYGD8BsWFuU
YouTube https://youtu. be/ CMURPQM WY
YouTube https://youtu. be/ Jc8F2bTHIAW
YouTube https://youtu. be/ 4vHYZi B19V38
YouTube https://youtu. be/ xQwZvpCw7/c



https://youtu.be/prS4DHiYS-Y
https://youtu.be/4Q3AbcU2vEY
https://youtu.be/T5PrkmSWKjY
https://youtu.be/cV2lrFeFicI
https://youtu.be/iBrH-WBvdIA
https://youtu.be/YSWdz2f9ByM
https://youtu.be/8FLtI3dXy7Y
https://youtu.be/va7-MBwu8dk
https://youtu.be/T_cjqEW0chI
https://youtu.be/y-9rIk96h5o
https://youtu.be/0yrukHwjpZ0
https://youtu.be/jT3LnZmofHA
https://youtu.be/wdn6w4i4Ky8
https://youtu.be/nUaRS1Lc2GY
https://youtu.be/PWMiQwbSYBE
https://youtu.be/IHrUjWxvH5Q
https://youtu.be/wwIgURNlnjs
https://youtu.be/xoM19feK0bk
https://youtu.be/GCKWAa-Kuyk
https://youtu.be/HTgYtVlj908
https://youtu.be/I_7vbWseKCM
https://youtu.be/IOZnRFm7VUg
https://youtu.be/eHD90AiqwP4
https://youtu.be/4McsB9VnN8w
https://youtu.be/cvsJoqzv7q4
https://youtu.be/MebghzmgXyo
https://youtu.be/r1D-yZzFOmU
https://youtu.be/LrZuu-W4aQ8
https://youtu.be/cYlPHqlj3eI
https://youtu.be/YM5iqrbdmnM
https://youtu.be/TYGD8BsWFuU
https://youtu.be/CMuRPQw1WOg
https://youtu.be/Jc8F2bTHdAw
https://youtu.be/4vHQZiB19V8
https://youtu.be/xQwwZvpCw7c

YouTube

https://youtu. be/ygKL2U dvF4

YouTube https://youtu. be/ gaESHS18- qc
YouTube https://youtu. be/ A- KWENF8CGE3
YouTube https://youtu. be/ xbsCal gYCAQ
YouTube https://youtu. be/ Zo8upJ8DI6E
YouTube https://youtu. be/ Tr AZZLt Vj cY
YouTube https://youtu. be/ k6ygOoXwf r w
YouTube https://youtu. be/ YhX9nX7uPGJ
YouTube https://yout u. be/ X¥994hOA Dk
YouTube https://youtu. be/ 1vgK2a8wl 50
YouTube https://youtu. be/ dEAMOC00AOM
YouTube https://youtu. be/ufi-I0kwXzs
YouTube https://youtu. be/wzly37n8wls
YouTube https://youtu. be/ FGR- aU 80j

YouTube https://youtu. be/i db1&WB4ul
YouTube https://youtu. be/ wW3yoPCREU
YouTube https://youtu. be/ muGMZLvgb7U
YouTube https://youtu. be/eca 1HUpbll
YouTube https://youtu. be/ SYSYi 00Ov35U
YouTube https://youtu. be/- TVSMI24syg
YouTube https://youtu. be/ OkKeam 2xGE
YouTube https://youtu. be/ Rt skMbpgt bM
YouTube https://youtu. be/57xj 5t1 bZ68
YouTube https://youtu. be/ SCKC9a6d5! U
YouTube https://youtu. be/ Gsl KsaNcydO
YouTube https://youtu. be/ 451 cZ0vUgj |
YouTube https://youtu. be/ Si DnBoAo70A
YouTube https://youtu. be/ 3cNt Pvvy9M
YouTube https://youtu. be/ 2YwWZ61 KvGTY
YouTube https://youtu.be/e T 4ayGPM
YouTube https://youtu. be/ mv\WWLf 30i w
YouTube https://youtu. be/ SQVI sX8An6c
YouTube https://youtu. be/tk9l -g7dhnk
YouTube https://youtu. be/ yM xC& YnFcQ
YouTube https://youtu. be/ Ra3JuNbJhUo
YouTube https://youtu. be/ pbb84XcFaeU
YouTube https://youtu. be/ UNCAC- Rb1W
YouTube htt ps://yout u. be/ kK3NkVWkMin4
YouTube https://youtu. be/ Ueh197F6i nU
YouTube https://youtu. be/ gdELpOSWOY



https://youtu.be/ygKL2U_dvF4
https://youtu.be/gaE5HS18-qc
https://youtu.be/A-kwEnF8CG8
https://youtu.be/xbsOaIgYCAQ
https://youtu.be/Zo8upJ8Dd6E
https://youtu.be/TrAZZLtVjcY
https://youtu.be/k6yq0oXwfrw
https://youtu.be/YhX9nX7uPGU
https://youtu.be/XV994hOW7Dk
https://youtu.be/1vgK2a8wL50
https://youtu.be/dEAwOC0oAoM
https://youtu.be/ufi-I0kwXzs
https://youtu.be/wzIy37n8w1s
https://youtu.be/FGR-aUl80jI
https://youtu.be/idb1GxWB4uI
https://youtu.be/_w3yoPCREUI
https://youtu.be/muGwZLvgb7U
https://youtu.be/eca_1HUpb1I
https://youtu.be/SYSYi0Ov35U
https://youtu.be/-TVSMJ24syg
https://youtu.be/0kKeamL2xGE
https://youtu.be/RtskM5pqtbM
https://youtu.be/57xj5tlbZ68
https://youtu.be/SCKC9a6d5lU
https://youtu.be/OsIKsaNcyd0
https://youtu.be/45IcZ0vUgjI
https://youtu.be/SiDm9oAo7oA
https://youtu.be/_3cNtPvvy9M
https://youtu.be/2YwZ6IKvGTY
https://youtu.be/e_T_4ayGpPM
https://youtu.be/mvWqW1f3oiw
https://youtu.be/SQVIsX8Am6c
https://youtu.be/tk9l-g7dhnk
https://youtu.be/yMfxOtYnFcQ
https://youtu.be/Ra3JuNbJhUo
https://youtu.be/pbb84XcFaeU
https://youtu.be/UWCAc-Rb1W4
https://youtu.be/kK3NkWkMbn4
https://youtu.be/Ueh197F6inU
https://youtu.be/qdELpOSW0OY

YouTube

https://youtu. be/ UBdSNTS] TxM

YouTube https://youtu. be/ Dn5al WK91Jc
YouTube https://youtu. be/ KS1SSj i boso
YouTube https://youtu. be/l4dOEno- 60
YouTube https://youtu. be/ QYm Hpori Xl

YouTube https://youtu. be/ GthzFeCk1Qw
YouTube https://youtu. be/ JLGIOy98mrk
YouTube https://youtu. be/lVDbNBcgZQg
YouTube https://youtu. be/ 8YYMIPi 2E1U
YouTube https://youtu. be/ Fkb _ELgfryQ
YouTube https://youtu. be/r3pgoTYr 3CA
YouTube https://youtu. be/lnX gtpldQy
YouTube https://youtu. be/ 0SSxKMD3I Cc
YouTube https://youtu. be/ HPqz- HvvdgA
YouTube https://youtu. be/ TOFpX4G B4Q
YouTube https://youtu. be/ kc8WFDi Xft o
YouTube https://youtu. be/ xBd WAULQEQ
YouTube https://youtu. be/ 0sDOEMABU9S
YouTube https://youtu. be/ W 2L- 4PYf uA
YouTube https://youtu. be/ KNIKK1r pVGM
YouTube https://youtu. be/-49gS3bgf NxM
YouTube https://youtu. be/ aJkl pl- 5PPc
YouTube https://youtu. be/ pVxwcs40YR

YouTube https://youtu. be/ 3PEXI| Denbo
YouTube https://youtu. be/ SOTCgYl 2WQ
YouTube https://youtu. be/ 58i WCohdW#
YouTube https://youtu. be/ 7mQMbFEVXI Y
YouTube https://youtu. be/ R9ZUeYTah74
YouTube https://youtu. be/ oDadA8cPt TU
YouTube https://youtu. be/ 1l 7RISMz DVO
YouTube https://youtu. be/ 5vD 9NnZNO
YouTube https://youtu. be/ Ddgr E4t To_E
YouTube https://youtu. be/ 7oya- tFANYY
YouTube https://youtu. be/ G E85ai 6eq0
YouTube https://youtu. be/ sOHGRCOyQ_M
YouTube https://youtu. be/ XSJIEMlp | BE
YouTube https://youtu. be/ kAm | HImAMK
YouTube https://youtu. be/l 03cJ6VLpbo
YouTube https://youtu. be/c6e9itdl A20
YouTube https://youtu. be/ Honl 3] Z7TEZ4



https://youtu.be/U8dSNTSjTxM
https://youtu.be/Dn5alWX91Jc
https://youtu.be/KS1SSjiboso
https://youtu.be/I4dO9Eno-60
https://youtu.be/QYm_HporiXI
https://youtu.be/GMhzFeCk1Qw
https://youtu.be/JLGuOy98mTk
https://youtu.be/IVDbNBcgZQg
https://youtu.be/8YYM9Pi2E1U
https://youtu.be/Fkb_ELqfryQ
https://youtu.be/r3pqoTYr3CA
https://youtu.be/ImX_gtpIdOg
https://youtu.be/0SSxKMD3ICc
https://youtu.be/HPqz-HvvdgA
https://youtu.be/TOFpX4G_B4Q
https://youtu.be/kc8wFDiXfto
https://youtu.be/xBd_WAU1Q6Q
https://youtu.be/osDOEmW6u9s
https://youtu.be/Wf2L-4PYfuA
https://youtu.be/kN1KK1rpVGM
https://youtu.be/-4gS3bgfNxM
https://youtu.be/aJkIp1-5PPc
https://youtu.be/pVxwcs40YRI
https://youtu.be/3PEO4lDenbo
https://youtu.be/SOTCgYI2WVQ
https://youtu.be/58iWCohdWM4
https://youtu.be/7mQW-bFVxlY
https://youtu.be/R9ZUeYTah74
https://youtu.be/oDadA8cPtTU
https://youtu.be/1I7RJSMzDV0
https://youtu.be/_5vDj9NhZN0
https://youtu.be/DdqrE4tTo_E
https://youtu.be/7oya-mFANYY
https://youtu.be/GiE85ai6eq0
https://youtu.be/sOHGRCOy0_M
https://youtu.be/XSJEM1p_IBE
https://youtu.be/kAmijH1mAMk
https://youtu.be/lo3cJ6VLpbo
https://youtu.be/c6e9itdIA20
https://youtu.be/HbnI3jZ7EZ4

YouTube https://youtu. be/9mea2uol?7l Q
YouTube htt ps://youtu. be/ Ki ni KcPHp5¢g
YouTube https://youtu. be/hfsVM yJit8
YouTube https://youtu. be/ EAEE9A G og
YouTube https://youtu. be/ B2l i aQAQbnw
YouTube https://youtu. be/di bt O BFQFC
YouTube https://youtu. bel/ 8] Xganr U
YouTube https://youtu. be/ V5FogCga6T8
YouTube https://youtu. be/ K3aj LMrPE14
YouTube https://youtu. be/ LMP72V4sBNO
YouTube https://youtu. be/ RDWKpgZwl 50
YouTube https://youtu.be/jf NDy2Aqj U
YouTube https://youtu. be/ gAug7_sAME
YouTube https://youtu. be/ aFoubh6FsC0
YouTube https://youtu. be/ 38 eUUxAdDK
YouTube https://youtu. be/ 02R1C ZOABs
YouTube https://youtu. bel/i zkhhVAFUDU
YouTube https://youtu. be/N 4vcozJH E
YouTube htt ps://youtu. be/ k3YhZj | gxUA
YouTube https://youtu. be/Js309nt 9i - Q
YouTube https://youtu. be/ f 4HEINnSICXs
YouTube https://youtu. be/ ADkDIny TUU
YouTube https://youtu. be/ 9CgWehR7MVEO
YouTube https://youtu. be/ zPuvyDXnl 48
YouTube https://youtu. be/ LM3nj 3PTUEU
YouTube https://youtu. be/ hpOOH2| nxw
YouTube https://youtu. be/ 91PexgAMBns
YouTube https://youtu. be/ cr4Cmdj P9zw
YouTube https://youtu. be/ uML- ZoxvczQ
YouTube https://youtu. be/ Pt gbf YCNWOY
YouTube htt ps://yout u. be/ UpDXKpgl ukKA
YouTube https://youtu. be/ gccFaWFbd8

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2

1.35

302

147

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://youtu.be/9mea2uo17IQ
https://youtu.be/KiniKcPHp5g
https://youtu.be/hfsVMjyJit8
https://youtu.be/EAEE9A_Gjog
https://youtu.be/B2IiaQAQbnw
https://youtu.be/dibtO_BFQFc
https://youtu.be/MQb8jXgamrU
https://youtu.be/V5FogCga6T8
https://youtu.be/K3ajLMzPE14
https://youtu.be/LMP72V4sBN0
https://youtu.be/RDWKpqZwI5o
https://youtu.be/jf_NDy2AqjU
https://youtu.be/qAug7_sAO4E
https://youtu.be/aFoubh6FsC0
https://youtu.be/38_eUUxAdDk
https://youtu.be/o2R1C_ZOABs
https://youtu.be/izkhhVAFUDU
https://youtu.be/Nj4vcozJHfE
https://youtu.be/k3YhZjjqxUA
https://youtu.be/Js3o9mt9i-Q
https://youtu.be/f4HE1nSJCxs
https://youtu.be/ADkDJny_TUU
https://youtu.be/9CgWehR7ME0
https://youtu.be/zPuvyDXmL48
https://youtu.be/LM3nj3PTUEU
https://youtu.be/_hp0OH2lnxw
https://youtu.be/91PexgAM8ns
https://youtu.be/cr4Cw4jP9zw
https://youtu.be/uM1-ZoxvczQ
https://youtu.be/PtgbfYcNw0Y
https://youtu.be/UpDXKpgIuKA
https://youtu.be/gccFaWCFbd8

institutional Website)

renovation etc. Annual
repai r/ condemmati on.

canpus. A Lab audit

of conpetitions and sports neets.
suppliers for the supply of
mai nt enance of various grounds are regularly taken care.

etc.

| ab equi pnents.

journals,

or gani zi ng,

required sports articles.

gar deni ng,

The college has identifies the need of budget allotnment formtinme to tine for

t he annual mai ntenance of the various infrastructura
established a systematic procedure for maintenance.
Commi ttee has been constituted with a convener
all the maintenance and repair activities of physical
college. A Full tine dedicated staff have been appointed for this purpose. They

take care of various maintenance activities |like inspection of buildings,

lighting, plunbing, electrical, carpentry,
alterations of classroons, |ab, office,
mechanics to maintain the infrastructure.

facility and has
Canpus Mai nt enance
and five nenbers to supervise
infrastructure of the

nm nor repairs,
There are gardeners, sweepers and

The col | ege appoints contractors and

pl anned solid,

wor kers when needed for nmjor maintenance works |ike repair of building,
stock verification comittees recommend the articles for
Institution has a well
managenent system Periodic inspection is naintained and conducted for
rai nwat er harvesting units and environnment conservation panels. There are
adequat e dustbins available with colour distinction for the segregation of
bi odegradabl e and non degradabl e waste throughout the canpus .
and acadenmi ¢ needs are fully incorporated for equipping the |aboratories in the
is conducted and report on the requirenment of the new
equi prent and repl acenent of obsol ete equi pnent
commencenent of the acadenic year.

[iquid and waste

Statutory rules

is prepared before the

purchases are done through seal ed

guotations. As a precautionary nmeasure fire safety equi pnent
all the | aboratories of the campus.

mai nt enance, service and repair of
| ook after the optimum functioning and inprovenent of services. Various

| earni ng resource |ike books,
after a rigorous scrutiny by the subject experts.
their response to the queries,

onl i ne data base,

isinstalled in

Lab assi stants/technicians take care of
Li brary Advisory Conmittee

are added only

Vendors are chosen based on
avail ability of books and adherence to the terns
and conditions. The books in the library are stanped and then shelved for easy
access. In order to prevent the danage of books periodica
Scientific nethods are used to protect the books fromrain,
Conput er experts regularly take care of conputer
anal yst are involved fromtine to tine to supervise internet connectivity.
Sports Conmittee is constituted to handle the natters related to sports and
ganmes | i ke budget preparation

bi nding i s done.
dust, insects etc.
mai nt enance in | abs. Techni cal

pl anni ng and executing the conduct

al ways avail able in any energency.

Purchase orders are placed to conpetent
Cutting, cleaning and
First aid kits are

https://www.srcas.ac.in/maintenance-of-campus-infrastructure-2/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support MANAGEMENT 168 2837190
frominstitution SCHOLARSHI P
Fi nanci al Support
from QG her Sources
a) National TN SC/ ST/ SCC 214 834840
SCHOLARSHI P
b) I nt ernati onal NI L Nill 0

View File



https://www.srcas.ac.in/maintenance-of-campus-infrastructure-2/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7411_Scholarships_1618912172.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2019 180 Ms. T.V.
Jeyal akshmi , Yoga
I nstructor

Presi dent, SKY Yoga
Centre, Coinbatore

Bri dge Course 22/ 07/ 2019 218 Depart nment of
English, Sri
Ranmakri shna Col | ege
of Arts and
Sci ence, Coi nbatore

Bri dge Course 25/ 07/ 2019 529 Depart nment of
Mat hematics, Sri
Ranmakri shna Col | ege
of Arts and
Sci ence, Coi nbatore

Bri dge Course 16/ 08/ 2019 28 Depart nment of
Comput er Sci ence,
Sri Ramakri shna
Col | ege of Arts and
Sci ence, Coi nbatore

Language Lab 10/ 01/ 2020 1262 STEP, The Hi ndu

Renedi al Coachi ng 20/ 01/ 2020 44 Depart nment of
Chem stry, Sri
Ranmakri shna Col | ege
of Arts and Sci ence

Renedi al Coachi ng 09/ 09/ 2019 406 Depart nent of
Mat hematics, Sri
Ramekri shna Col | ege
of Arts and
Sci ence, Coi nbatore

Renedi al Coachi ng 06/ 10/ 2019 101 Depart nment of
Conput er Sci ence,
Sri Ramakri shna
Col | ege of Arts and
Sci ence, Coi nmbatore

Renedi al Coachi ng 07/ 01/ 2020 106 Depart nment of
Conmer ce, Sri
Ramekri shna Col | ege
of Arts and Science

Soft Skill 13/ 06/ 2019 3270 I nnovati ve
Servi ces and Kings
Lear ni ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7411_Development_Schemes_1618827963.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PACE 1355 1120 46 544
(Personality
Aptitude and
Car eer
Enhancenent)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Ni |l Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ADF 5306 509 Al cance Te 1561 35
Sol uti ons, chnol ogi es,
Coi nbat or e Chennai
AEEBEE AppVi ewX,
Acadeny, Coi nbat ore
Coi nbat ore ATMECS,
Amazon, Bangal or e
Coi nbat ore Aut oPri nt,
Atos Syntel, Coi nbat ore
Chennai Bannar i amman
Baj aj Sugar s,
Capital, Sat hy
Coi nbat ore Bl ender s,
Bl uez Coi nbat ore
I nformati c, Cogni zant
Coi nbat ore Coi nbat ore
Byj us, Hexawar e Tec
Bangal ore hnol ogi es,
Capgemi ni , CHN | nf osys
Bangal ore (1rm,
Car eer Zone Bangal ore LI
Consul ti ng,
Coi nbat ore
Car eer net
Consul ti ng,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7411_Guidance_1618826340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7411_Placement_1618049736.xlsx

2020

BCom

Conmer ce

Bhar at hai r
Uni versity,
Coi nbat ore

MCom

2020

BCom

Conmer ce

Ar unai
Engi neeri ng
Col | ege,
Vel | ore

VBA

2020

BCom

Commer ce

Sri
Ramakri shna
Col | ege of

Arts and
Sci ence,
Coi nmbat or e

MCom

2020

BBA CA

Managenent

Sat hyabama
Engi neeri ng
Col | ege

MBA

2020

BBA CA

Managenent

Bhar at hi ar
Uni versity,
Coi nbat ore

MBA

2020

BBA CA

Managenent

Bhar at hi ar
Uni versity,
Coi nbat ore

M5 E-
Lear ni ng

2020

BBA CA

Managenent

SNS
Raj al akshmi
Col | ege of
Arts and
Sci ence,
Coi nmbat ore

MBA

2020

BBA CA

Managenent

Sri
Ramakri shna
Col | ege of

Arts and
Sci ence,
Coi mbat ore

VBA

2020

BBA

Managenent

Bhar at hi ar
Uni versity,
Coi nbat or e,
Coi nmbat or e

VBA

2020

BBA

Managenent

Sri
Ramakri shna
Col | ege of

Arts and
Sci ence,
Coi nmbat or e

MBA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

46

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7411_Progression_1618830119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7411_Qualifying_1618049805.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

C K Prahal ads Day I nterdepartmental Level 272

Qganesson 2K19 Intercol |l egi ate Level 190

Bravado- 19 I nt erdepartmental Level 120

Nati onal Mathematics Institution Level 120
Day

Nati onal Statistics Day Institution Level 200

I ndustrial Revolution I nternational Synposium 105
4.0

Phenom 2K19 I nterdepartmental Level 150

I nternati onal Wonen's Institution Level 1200
Day

Nat i onal handl oom day Nati onal Level 75

Sports Day Institution Level 250

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 I ndian P Nat i onal 1 Ni Il 17104003 M
owerliftin Anat hkunmar
g Chanpi on
shi ps
2019 Cri cket Nat i onal 1 Ni |l 18121032 N
Mohamred
Ashi k
2019 Badm nt o Nat i onal 1 Ni Il 18103105
n- Nat i onal K. Sat hi sh
Ranki ng kumar
(under 19
cat egory)
2019 Nat i onal 1 Ni Tl 18116043 A. Vi mal
Badm nt on Raj
2019 Nat i onal 1 Nl 18103075 S. Arul no
Badni nt on zhi
2019 Badm nt o | nt er nat 1 Ni Il 18103105
n- Kor ea- i onal K. Sat hi sh
PW I ntern kumar
ati onal
Seri es
2019 Dubai | nt er nat 1 Nl 18106099 R
Open and i onal Rut hi ck
Thai | and
Open Par a-
Badni nt on



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7411_Activities_Organised_1618911631.xlsx

2019 NSS Nat i onal 1 Nl 18107047
Republic Si ddharth
Day Par ade Mohan
Canp, New
Del h
2019 NCC Nat i onal 1 Nill 18121022 B
Republic Jeyasoorya
Day Parade
Canp, New
Del h
2019 India In | nt er nat Nl 1 19204008 D Prasan
ternationa i onal nakunmar
| Science
Festi val
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council known as ‘ Manavar Manram enhances various skills of
students, right fromthe election of Ofice Bearers and their installation to
Organi sati on and Administration. Chairman fromthe final years and Secretary

fromthe second years are elected through online node. They file their
nom nations through the Head of the Departnent, introduce thenselves to the
gathering with their election manifestos in the auditorium The installation
and the intra collegiate conpetitions mark the begi nning of activities of the
students’ council and culmnate with the grand Inter Collegiate Festival called
Scenario. OQher activities include ¢ Involving in Social Wirk « Helping in the
day to day affairs of the College ¢« Celebrating Teachers’ Day and honouri ng
teachers ¢ Conducting Intra and Inter Collegiate Conpetitions in the Canpus e
Conducting ‘Junior Scenario’ an inter School Conpetition ¢ Conducting ‘Buster’s
Meet’ — an inter School Volley Ball Meet As nenbers in the acadeni ¢ body Board
of Studies —students’ views and suggestions are taken into consideration while
fram ng and revising the Syllabi. Their Feedback on the Faculty — about their
teachi ng, the know edge about the subject and the use of ICT tools in inparting
knowl edge and eval uati on plays an inportant role in raising the standard of
teaching |l earning process. Their involvenent in the activities of the
Departnent, in organising various Co curricular and Extra Curricul ar events,
increases their ability to organise, to work with teans and | ead thereby
enriching their holistic devel opnent. The students are inducted into the
Conmittees like Internal Quality Assurance Cell (1QAC), Internal Conplaints
Committee, Anti Ragging Committee, Hostel Committee, Sports Conmittee and C ass
Review Conmttee as a representation of Students’ comunity. The students are
not only active as nmenbers in various conmrmittees but also involve in nearly 30
clubs functioning in the College — both Cocurricular and Extra Curricular. They
al so organi se many progranmes through their respective Departnment Associ ations
which enrich themwi th the recent devel opnents in their specific domains. The
students’ participation is not only restricted to activities within the canpus
but al so outside by being nenbers of the acadeni c bodies |ike CSI (Conputer
Soci ety of India).

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi Association plays an inportant role in the College. It bridges the gap
bet ween the Canpus and the Corporates. They not only guide the students with



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7411_awards_in_activities_1618829780.xlsx

their experience but also enrich the syllabus content with their involvenent
and suggestions in the respective Board of Studies. Though the Al umi get
together and interact with the current students, they have been a part of our
institution for a long tine. It becane a registered association on the 4th of
June 2015 with a nanme “SNR SONS COLLEGE ALUMNI ASSOCI ATI ON' and the register
nunber is 193/2015. Every Graduation Day is a Day of Celebration for the A umi
as they have a separate Alummi get together in their respective departnents.
Their involvenment includes hel ping us as resource persons, helping in

pl acenments by hiring our students and hel pi ng the deserving students
financially by the way of offering schol arships

5.4.2 — No. of registered Alumni:

1120

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ation of our college is working effectively by having regul ar
neetings at periodic intervals. The Star Elite Alumi of Sri Ranmakrishna
Col l ege of Arts and Science (Fornmerly SNR Sons Col |l ege) from various
Departnents visited the college for Meritorious Day Function. They notivated
t he Young m nds by sharing their experience to reach their goals. They
Encouraged Students to dream nore and achieve nore in their carrier. On August
1st, 2019 “The Face to Face of alumi neet was well organized, in which
Nostalgia filled the atnosphere, as the revered alumi entered the Al ma mater
brimm ng with feelings of joy and ecstasy. The event was hosted by Ms. Caroline
of MBA departnent. M Baskar, Director, Pariyur Spinning MIIs was the Chief
Guest of the day. M. Maruthi, Mnagi ng Director Sanba Publications, Executive
counci | nenber, Al umi association of SRCAS also joined this function. On
Sept ember 30th, 2019 the alummi of MBA Batch 1998 — 2000 visited the canpus
they shared their beautiful nenories with the staff nenbers and students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative managenent is followed in all the areas in
the functioning of the institution, involving operational and functional area,
Acadeni cs, Participatory |eadership in policy making, bringing Reformations in
the regul ati ons of college, decisions regarding college timngs, Pre —BOS
nmeetings, curriculum devel opnent, conducting FDP, introducing additional course
and organi zi ng professional devel opment progranmes. 1. Operational Autonony :
The col |l ege has School concepts in decentralizing its functions for efficient
managenent. Deans of each school (Conputing, Commrerce, Managenent, Science and
Humanities ) take care of the functioning. Authority and responsibility are
shared with deans in the functioning of the respective schools. The Vice
Principal, is entrusted with the responsibility to share the functioning of
adm ni stration. Begi nning of every financial year, the requirenent of financial
resources are deliberated in the budget neetings. Dean of the schools review
the financial budget, have discussions with the Principal with collective
alternatives and opinions for effective and quick decision making, including
decisions related with operational efficiency of the institution. HODs are
responsi bl e for curricul um desi gni ng, conducting conferences, workshops,
sem nars and synposia. 2. Academ ¢ Autonony : Academ c activities are
decentralized and responsibilities are shared viz, Responsibility of Menber




secretary Acadeni ¢ Council takes care of curricul um designing, courses offered
out comes of the courses and conducting of Academ c council neetings. Deans and
HODs are invited for the Academ c council neeting along with the nom nees and
uni versity representatives. Chairman of Board of studies is enpowered to design
the curriculumfor their respective disciplines and thereby take decisions with
ot her nenbers in the BOS neetings. They al so decide the evaluating pattern of
the syllabi in consultation with the subject teacher / expert and have the
power and authority to inplenent them (e.g, to decide on theory/ online/ viva
/ practical/ internal evaluation etc). Suggestions are received fromthe
faculty nmenbers to inprove curriculumdesigning in commbn courses, teaching
nmet hodol ogy, exami nation pattern, maintenance of academ ¢ records and student
wel fare. Every departnent cones under decentralized nmanagenent nechani sm which
has course coordinators at UG and PG level to |ook after the activities of each
programre. Each faculty reviews their own syllabus, content designing, subject
delivery, semnar and activity. Structured commttees take decisions at
departnent | evels: Departnent Academ c conmittee, Program Assessnment committee,
Board of Studies, Class Review Conmittee and Student comm ttee. The views of
students and alumi are involved in Conmttees including | QAC. Effective
governance and its actions: 1. Encouraging the participation of key
st akehol ders in decision making (Al umi neeting, Board of studies, Academic
Council ) 2. Provide decentralization of authority to Deans of various School s,
del egation of power to Vice Principal. 3. Mintaining transparency,
accountability, and denocratic process in all the acadenic activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Al'l the courses in the college are
of fered under the Self Finance node.
The eligibility criteria for candi dates
appl ying for undergraduate courses and
post graduate courses are different
dependi ng upon the course they choose
to opt. The college follows the
gui del i nes of Bharathiar University for
eligibility criteria.

Li brary, 1 CT and Physi cal The Library provides an easy access
Infrastructure / Instrunentation to students, staff nenbers and research
schol ars. Library has internet
br oadband connectivity for E Access of
reading materials. Library offers
phot ocopying facility. It has a specia
section which consists of books that
hel p the students to prepare for
Conpetitive Exam nations. Due to hectic
information flow, the access towards
online teaching and | earning resources
and acquiring other know edge and
information is mandate for the staff
and students enrichnent, for which the
col | ege have provided the follow ng
resources:. Video Conferencing, You tube
resources, l|lectures and tutorials,




ejournals, online books etc. Large
nunber of our staff nmenbers and
students nake use of NPTEL access.
Teaching is enhanced by nultimedi a
presentation on LCDs and certain
cl assroons are provided with smart
boards. D and E bl ocks of the coll ege
are expanded wi th provision of WFi,
further classroons and constructing of
new toilets. Solar power plan (25 KVA)
and Sewage water treatnent plant is
i mpl anted in college prem ses.

Industry Interaction / Collaboration

The I ndustry Interaction cell brings
in interactions and coll aborations wth
* MAS Sol ar Systens Private Ltd., to
i mprove the skillset of Physics
students in Solar Energy. ¢ Chennai
RACE Coaching Institute Private Ltd.,
to deliver the Banking training for al
enrol | ed students. ¢« C Cube
Technol ogi es, to deliver the Val ue
Added Progranmes. ¢ Wsdom HR
Consul tancy Services and Devel opnent
Private Ltd., for Specialized in
Organi zati onal Devel opnent, HR
Practices and Trai ni ng and Devel opnent.
e The Hi ndu STEP to provide English
| anguage training to all the first year
under graduat e students. ¢ University of
Hel si nki, Finland for Academ c and
Research Col | aboration. « Lahti
Uni versity of Applied Sciences for
Fi nl and — Academni ¢ and Research
Col | aboration « Asia Pacific University
Mal aysi a for Academ ¢ and Research
Col I aboration. ¢ Sunway University,
Mal aysia and Anity University,

Si ngapore for twi nning and joint
col | aborati ve programres such as
student / staff exchange, Research and
Publication. 63 MoU s for Acadenm c and
I ndustrial Collaboration. Study Abroad
Programes at Universities in Ml aysia,
Si ngapore Dubai — 11 Batches, so far
visited. Industry Integrated Courses
B. Con(BPS), B. Con{ACCA), ,B.Sc(CS),
B.Sc(IT), B.C.A B.Sc(CS) CS have
Col | aboration with corporate and
academ c bodies

Exam nati on and Eval uati on

The boards are encouraged to set
exam nation pattern according to their
need. The results are published within

10 days fromthe | ast date of
conpr ehensi ve exam nation. To help the

student community, withdrawal system
has been introduced. A student, who is
taking part in national and




i nternational |evel tournaments or
conpetitions or who is ill for a |onger
period by submitting the required
docunents and a requisition letter, can
wi t hdraw from the conprehensive
Exam nation and attend later. April/
May 2020 continuous interna
exam nati on, nodel exam nation
conduct ed through online due to Covidl9
pandem c by their respective course
coordi nators/ HoD after getting the
approval fromthe Principal and CoE.
Senest er exam nation- April/ My 2020:
Exam nations(2017 UG 2018 PG regul ar)
wer e conducted through online during
Sept enber 2020 and 2019 UG PG 2018 UG
program subject marks were awarded
based on the Bharathiar University and
state CGovernnent guidelines. April/ My
2020 val uation was carried based on the
online scripts done through digital
scripts.

Curri cul um Devel opnent

The Curriculum and Syl labi under
Regul ati ons 2016 is based on the
Qut conme Based Education (OBE) and
Choi ce Based Credit System (CBCS). The
course content of each course is in
accordance with the Program Educati onal
bj ectives (PEGCs), Program Qutcones
(PGCs) and Course Qutcones (CGCs). The
CBCS enabl es the students to earn
credits across programes and provi des
flexibility for slow and fast |earners
in registering the required nunber of
credits in a senester.  The Bl oons
Taxonony of Evaluation Systemis
foll owed. The Personality, Aptitude and
Car eer Enhancenent (PACE) is introduced
in Part IV. « The Job Oriented Courses
are introduced ¢ Special Interest
courses are added Under Part V al ong
with NSS, NCC, YRC and Various Cl ubs.
Transfer the credits of the courses
conpl et ed t hrough SWAYAM NPTEL onl i ne
portal / industry integrated courses
and tw nning prograns by foreign
institution. Tracking systens are
followed in comrerce , Conputer science
, information technol ogy and Computer
Application prograns The Personality
, Apti tude and Career Enhancenent (PACE)
is introduced in part -1V for
under graduate and Master Aptitude and
Car eer Enhancenent (MACE) is introduced
for Post graduates

Research and Devel oprent

The college, to encourage the faculty
menbers to do research every year




of fers Seed Money. The proposals
received fromthe faculty nenbers are
processed by a comittee and then
grants are released. The project that
are innovative and beneficial to the
soci ety are encouraged. Research
colloquiumis constituted and its takes
care of the snooth functioning of the
research process/activities. Economc
support is provided to the faculty
menbers in presenting/ publishing
research articles. A few patrons are
appl i ed.

Teachi ng and Learni ng

e I nnovations in teaching and
eval uati on net hodol ogi es. ¢ Regul ar
revision/reorientation/restructuring of

curricula. ¢ Design Skills,
Communi cation Skills, Entrepreneuri al
Skills, Information, Processing,
Creative , use of nmedia and | nnovative
Thi nki ng, Leadership Skills, Problem
solving Projects fromindustry e
Facul ty Devel opnent Programmes, Faculty
i ncentive for continuing education
(CE), consultancy and RD are pl anned. -
Awar ds for outstanding research
contribution.  Established MoUs with
reputed research institutions at
national / International |evel. e«
Undert aki ng soci al need based projects
/ extension activities / tribal / rura
/ worren enpowerment rel ated projects. o
Identify and create a pool of
| eadershi p anong the students and staff
e Strengthening interdisciplinary
approach through extension activities
with the help of NSS in collaboration
wi th Sri Ramakri shna Acadeny.

Human Resource Managenent

A conmmon HR division of the Trust
takes care of the advertisenent and
other activities related to the
Col l ege. A new HR Policy has been
framed and the HR Manual is uploaded in

the Coll ege Wbsite

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Preparati on of annual Budgets,
Col l ection of nmonthly bills for
adherence to Tax procedures, Conducting
of Internal and external audits, Online
Fee col |l ection, Receipt generation and
processi ng of consolidated statenents
are carried out through our Managenent
I nformati on System Payroll nmanagenent
, E Generation of Tax paynents — Form
16, Mai ntenance of enpl oyee provident




fund. E cash and cheque vouchers,
Ef fective fund di sbursenent through
i nternet banking services NEFT,
mai nt enance of fund nobilization and
utilization records and retrieval of
dat a.

St udent Admi ssi on and Support

Admi ssion work consist of online
enquiry, online application downl oad,
Admi ssi on process, Student database of
course enquiry, Adnission registration

into required departnents are done

t hrough t he col | ege Managenent

I nformati on System |Intinmation of
payi ng tuition fee, comrunication of
i nportant dates, Conmunication to
parents, Internal nmarks generation,
online fee paynment, receipt generation
, Fee unpaid details and follow up
procedures are carried out through the
Col | ege Managenent System Student App
t hrough Android nobile gives the access
for viewing their own attendance,
internal marks and giving Faculty
f eedback. Short Messaging Services are
provi ded to communi cate the acadenic
performance of the students

Adm ni strati on

Abl e to Access, Control and view the
institutional activities such as
Admi ssion Details, Students
information, Staff Details, Students
Attendance, Bio netric for staff
attendance, Fees collection, Academ c
progress, lnventory Status, outstanding

details, Transportation, Payroll
Accounts, Exans and Results details,
can be viewed from anywhere in the
wor |l d through PC, Mdbile App and
Tabl et. This enables the institution to
get Easy Adni ssion Enquiry from online.
Aut omat ed and qui ck report generation
of all academ c process such as
At t endance, Internal marks, Student and
Facul ty progress, Online Fee status and
recei pt generation, comrunication
letters through MS etc.

Exam nati on

The Col | ege Managenent System enabl es
class creation, Tinme Table, Syllabus
upl oad, Syll abus regul ation and
verification, subject details, Lesson
Pl an, upl oadi ng of online questions,
Question paper collections,
communi cation of Exam fee, Generation
of exam application, Examtinme table,
digital nunbering, galley preparation,
Conducting of online exam nation |ist
of absentees, consolidated statenent of
absentees, Mark entry of continuous




i nternal assessnent, uploading of
Compr ehensi ve Mark entry, preparation
of Mark sheet, Result publication
wi thin 10 days of the evaluation are
the significant functions. The system
hel ps in receiving acceptance and
feedback fromexternal invigilators and
guestion paper setters.

Pl anni ng and Devel opnent

The college has a website to inform
about wor kshops, conferences and
facul ty devel opnent programmes
conducted to invite other higher
educational institutions to
participate. Registrations and
participations are confirned online.
For intercollegiate events, students
are invited to register online using
the website. Admission is carried out
t hrough t he Col | ege Managenent System
fromEnquiry to final adm ssion
process. The students will get the
course details, departnent infornmation
and obj ectives through website.
Conpl ete automation of Controller of
Exam nati ons section fromsyllabus to
result publication. Qutcone Based
Education and eval uation through Bl oons
Taxonony are practiced. Assessnment and
course attainnent are processed by the

Exam nat i on.

office of the Controller of

Budget proposals are
prepared every academi c year for
devel opnent plans of the coll ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Agila G I nternational Sri 10000
Conf erence on Ramakri shna
Humani ti es Col l ege of Arts
, Technol ogy and | and Sci ence,
Sci ence Coi nbat or e
| CHTS- 2019
2019 Dr Sasi kal a I nt ernational Sri 10000
Devi D Conf erence on Ranmakri shna
Humani ti es Col l ege of Arts
, Technol ogy and| and Sci ence,
Sci ence Coi nbat ore
| CHTS- 2019
2019 Dr Nirmala I nt ernational Sri 5000
Devi V Partners Ranmakri shna
conference 2019 |Col | ege of Arts




and Sci ence,

Coi nbat or e
2019 Dr Nirmala Bl ended Sri 2370
Devi V Lear ni ng Ramakri shna
Pedagogy using [College of Arts
MOOCS and Sci ence,
Coi nbat or e
2020 Dr Gayathiry Scouri ng and Sri 2000
D Pr ocur enent Ranmakri shna
Col l ege of Arts
and Sci ence,
Coi nbat ore
2019 Nat hi ya P Fi nance Sri 2000
Account i ng Ranmakri shna
Col l ege of Arts
and Sci ence,
Coi nbat ore
2019 Dr Sridevi R 2nd Sri 10000
| nt er nati onal Ranmakri shna
Conference on |[College of Arts
Humani ti es, and Sci ence,
Technol ogy and Coi nbat or e
I nnovation (
Cct ober 4,
2019), Asia
Paci fic
Uni versity of
Technol ogy and
I nnovati on,
Mal aysi a
2019 Dr Prabhu 2nd Sri 10000
Venkat esh T | nt er nati onal Ranakri shna
Conference on |[College of Arts
Humani ti es, and Sci ence,
Technol ogy and Coi nbat or e
I nnovation (
Cct ober 4,
2019), Asia
Pacific
Uni versity of
Technol ogy and
I nnovati on,
Mal aysi a
2019 Dr Prince 2nd Sri 10000
Paul Antony K | International Ramakri shna
Conf er ence Col | ege of Arts
Mal aysi a and Sci ence,
Coi nbat ore
2019 Dr Parvin 2nd Sri 10000
Banu | I nt er nati onal Ranmakri shna

Conf erence on
Humani ti es,
Technol ogy and
I nnovation (
Cct ober 4,

Col l ege of Arts
and Sci ence,
Coi nbat ore




2019),

Asi a
Pacific

Uni versity of
Technol ogy and
I nnovati on,

Mal aysi a

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

H gher
Educati on
in 21st
Century -
t he power
to perform

NI L

03/ 06/ 2019

09/ 06/ 2019

204

NiTl

2019

Teachi ng:
A Nobl e
Pr of essi on
Elite
Per f or mer

NI L

03/ 06/ 2019

09/ 06/ 2019

204

Ni |l

2019

Technol ogy
Enabl ed
Learni ng :
M S and
I CT Tool s
OBE
Fr amewor k

NI L

03/ 06/ 2019

09/ 06/ 2019

204

Ni |l

2019

Bl ended
Teachi ng
Fl i pped
Cl assroom

NI L

03/ 06/ 2019

09/ 06/ 2019

204

NiTl

2019

St udent s
Eval uati on
and
Question
Paper
Setting

Ski |
Based
Refl ecti ve
Teachi ng

NI L

03/ 06/ 2019

09/ 06/ 2019

204

NiTl

2019

Col | abor
ative
Lear ni ng
and

NI L

03/ 06/ 2019

09/ 06/ 2019

204

Ni |l
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| nnovati ve
Pedagogy
OBE
At t ai nnent

2019

Appr oaches
and
Strategi es
of
Pedagogy
Record of
Curricul um

NI L

03/ 06/ 2019

09/ 06/ 2019

204

Ni |l

2020

Ace Your
Onli ne
Cl ass

NI L

18/ 03/ 2020

18/ 03/ 2020

204

NiTl

2020

E-
CONTENT De
vel opnent

NI L

19/ 03/ 2020

19/ 03/ 2020

204

NiTl

2020

Educati on
4.0,

NI L

23/ 03/ 2020

23/ 03/ 2020

204

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP- Quality
Intratives in
Hi gher
Educati on

13/ 04/ 2020

20/ 04/ 2020

FDP- Stress
Mhagenent

23/ 07/ 2019

25/ 07/ 2019

FDP- Dat a
Sci ence Using R

11/ 05/ 2020

14/ 05/ 2020

Get Ready to
t he Best
Econom cs

Battl e India
2020

12/ 05/ 2020

12/ 05/ 2020

FDP- Shi ppi ng
and Logistics

20/ 05/ 2020

22/ 05/ 2020

FDP- 50 ways
of Tracting
Lear ni ng
Process

30/ 05/ 2020

30/ 05/ 2020

FDP- Teachi ng
Techni ques with
Gam fication

06/ 02/ 2020

08/ 02/ 2020

FDP- | MPACT

11/ 05/ 2020

16/ 05/ 2020
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OF EDUCTATI ON —
POST COVI D 19

Rei nvent ed

FDP- 1 25/ 05/ 2020 29/ 05/ 2020 5
St akehol der s
Enri chnment
Modul e
FDP- Research 1 29/ 05/ 2020 29/ 05/ 2020 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
204 204 53 53
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Encashnment of Earned
| eave at the end of every
cal endar year as per the
rules of the institution.
Keeping in viewthe
future safety of
enpl oyees, Enpl oyees
Provi dent Fund is given
as per PF rules and
institute contributes
towards PF to teaching
staff. The institution
provi des Group |nsurance
for all the faculty
Gratuity is applicable to
every staff after five
year of permanent
service. Paid Maternity
Leave: the institution
provi des 60 days ful
paid maternity |l eave to
all female Faculty
menbers and i f needed
anot her 120 days | eave
can be availed w thout
pay. Provision is nade to
econom cal ly weaker staff
of our institution in the
form of fees concession
to their wards.
Supporting teachi ng
faculty by funding to
attend sem nars/
conferences, FDP etc.
Rei mbur senent of exam
fees for the online
courses (MOOCS). Various
| eaves are available to

Encashment of Earned
| eave at the end of every
cal endar year as per the
rules of the institution.
Keeping in view of the
future safety of
enpl oyees, Enpl oyees
Provi dent Fund is given
as per PF rules and the
institute contributes
towards PF to nonteaching
staff. The institution
provi des ESI benefits to
nont eachi ng staff. The
institution provides
Group Insurance. Gratuity
is applicable to every
nont eaching staff after
five year of pernmanent
service. Paid Maternity
Leave: the institution
provi des 60 days ful
paid maternity | eave to
all female Faculty
menbers and if needed
anot her 120 days | eave
can be avail ed wi thout
pay. Provision is made to
econom cal |l y weaker staff
of our institution in the
form of fees concession
to their wards. Various
| eaves are available to
nont eachi ng teachi ng

staff viz., Casual |eave,
Vacation | eave, Earned
Leave, Medical | eave and

maternity | eave were

The institution covers
a group accident policy
for the students and it
is renewed every year.
Schol arshi ps are provi ded
to the eligible students
who excel in acadenics
and sports. A umi
Schol arshi ps are provi ded
to the economcally
weaker students. Fee
concession is given to
t he students who
participate in State/
Nati onal |evel sports
events. The trust has its
own Multispecialty
Hospital nanmed Sri
Ramakri shna
Mul tispecialty Hospitals
whi ch of fers concession
for students and their
fam |y menbers. To
provi de boardi ng and
| odging to the students
fromoutstation, the
coll ege runs a separate
hostel for boys and girls
wi th mni num f ee.
Transport facility for
students with concession
fee is offered. Sessions
on Yoga is offered for
mental and physi cal
wel | bei ng. CQut bound
training is given to al
students. The
institutions takes care
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teaching staff viz.,

Casual | eave, Vacation
| eave, Earned Leaves,
Medi cal | eave and for

femal e staff maternity
| eaves are provided. The
col | ege provides support
to avail loan in City
Uni on Bank, Coi nbatore.
The trust has its own
Mul ti specialty Hospita
naned Sri Ranekri shna
Mul tispecialty Hospitals
of fers Concession to
Staff nenbers. Transport
facilities are offered
wi t h concessi on.
on Yoga and CQut bound
training are offered for
ment al and physi cal
wel | bei ng.

Sessi ons

provided to the staff.
The col | ege provides
support to avail loan in
Cty Uni on Bank,

Coi nbatore. The trust has
its owmn Miultispecialty
Hospital nanmed Sri
Ramakri shna
Mul tispecialty Hospitals
whi ch of fers Concession
to nonteaching Staff
menbers. Transport
facilities were offered
to nonteaching staff with
concessi on fee. Sessions
on Yoga and CQut bound
training are offered for
ment al and physi cal
wel | bei ng. Housi ng
gquarters were provided
for three people inside
the col |l ege prem ses.

of the nmental health of
the students by offering
Counsel i ng by expert
Doct ors and
psychol ogi st s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Audit
i nt er nal

verification of al

, cash book, |edger

on an accrua

fi nanci al

each financial year

account ant
Ext er nal

every financial year.

subj ect to annual

i ssued every year. o
| CSSR, DST etc.,

The i nternal

paynent s
account

(CA ) as an external

audi t
recei pts journals,

Audi t

audi t

is done on regular
auditors fromthe trust do a thorough quarterly basis check and

vouchers of the transactions
review that are carried out
basis system Externa
the college perforns audit of the financial

The ext ernal
statenments of the coll ege.
records are audited by qualified chartered accountants at the end of
and they certify the audited statenents.
The finance comrittee is constituted as an advi sory body on al
concerning with the finances of the coll ege.

ratifies the proceedings.

girls hostel
by the institution. -

basis. Qualified

in each financial year
Audi t or appoi nted by

The

Fi nance Conm ttee
matters

The CGoverning Body review and
e The institution has appointed a chartered
audi tor responsible for concurrent audit. -
auditor conpletes the statutory auditing procedures at the end of
e The boys hostel,
unit are subject to annua
mai nt ai ns separate books of accounts for al

of exam
The institution

and Controller

the units and activities which are
audit by the independent chartered accountants and fi nanci al
statements are also certified by the audit firmand the audit

reports are

Grants received fromvarious bodies |ike UGC, AlCTE
are audited and utilization certificates are submtted for the
grants received before subm ssion of Reports.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al CTE 298666 M nor Proj ect

No file upl oaded.

6.4.3 — Total corpus fund generated

500000




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Educat i on Yes | QAC
Experts from
Reput ed
Institutions
Admi ni strative Yes TUV Rhei nl and Yes TUV Rhei nl and

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teachers neetings are conducted to have a platformto interact with
students, parents and teachers. These neetings help in inproving the holistic
devel opment of the students. 1. During the neeting, the parents are inforned
about the Attendance of the ward, internal narks, dress code, code of conduct
and the overall academnic performance of the student. 2. Educative programmes
for parents are offered through these kind of gatherings. A formal registration
is made during the sessions. Parents are oriented on online fee paynent system
usage of online education, handling of present day youth. 3. A feedback formis
received fromthe parents related with the syllabus offered and suggestions are
received to inprove student — Parent and teacher relationship. Alumi parents

and busi nessnen of fer their support through giving guest |ectures, specia

talks and internship to the students. The Parent Teacher neeting gives us

better exchange of information and conmunication related with the student
devel opnent .

6.5.3 — Development programmes for support staff (at least three)

1. Teachers Day is celebrated as AWARDS Day and the achievers fromthe non
teaching staff are awarded with certificates for their achi evenents. There w ||
be regul ar neetings of the non teaching nmenbers with the office Manager rel ated

wi th handling of work, coping with increased responsibility and allocation of
wor k and responsibility which enabl es effective communi cati on anong them 2.

There is an induction and orientation programme arranged for the non teaching

staff to make themfamiliarize with the systens and functioning of the coll ege

Educational and Mtivational progranmes are Conducted for the non teaching
staff to notivate themfor the desire of working. An expert trainer has engaged

the sessions to notivate the non teaching staff for devel opi ng better
rel ati onship anong the staff effective comruni cation, conmtnent and
i nterpersonal relationship and it resulted in better performance of non
teaching staff. Al the non teaching staff were taken for an outbound training
to refresh thenselves and to | earn the inportance of team work and goa
setting.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e | QAC nechanismis Institutionalized « Entrepreneurship Devel opnent Cell is
strengthened ¢« Full Automation of Adm nistration Library is done with W-Fi
canmpus ¢ Research output of the college is strengthened ¢ Conmunication Skills
of the Students is devel oped by introducing PACE (Personality, Aptitude and
Car eer Enhancenent) , MACE (Master Ability Career Enhancenent) , STEP (

St andar di zed Test of English Proficiency ) and BEC (Busi ness Engli sh
Certificate) o Sports Facilities and Extension Activities are augnented

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 06/ 06/ 2019 06/ 06/ 2019 06/ 06/ 2019 15
Meeti ng of
| QAC
2019 Submi ssi on Ni |l Nill Nill Nill
of AQAR
2019 SSR Revi ew 08/ 06/ 2019 08/ 06/ 2019 08/ 06/ 2019 20
Meet i ng
2019 | SO Audi t ( 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 33
Ext ernal )
2019 Academ c 28/ 08/ 2019 28/ 08/ 2019 28/ 08/ 2019 33
Audi t
2019 SO - QA 09/ 09/ 2019 09/ 09/ 2019 09/ 09/ 2020 38
VRM
2019 Parti ci pat 29/ 10/ 2019 29/ 10/ 2019 29/ 10/ 2019 3
ion in N RF
2019 SSR Revi ew 06/ 11/ 2019 06/ 11/ 2019 06/ 11/ 2019 20
Meet i ng
2019 Feedback 30/ 11/ 2019 30/ 11/ 2019 30/ 11/ 2019 3934
Anal ysi s -
CDD Senest er
2019 SSR Revi ew 04/ 12/ 2019 04/ 12/ 2019 04/ 12/ 2019 20
Meet i ng
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 22/ 07/ 2019 22/ 07/ 2019 200 Nill
enpower ment
cel
i naugur ati on
Handl oom f or 22/ 07/ 2019 22/ 07/ 2019 100 Nill
nati on and
Handl oom f or
Fashi on”
Fashi on pa
Wor |l d Day 12/ 06/ 2019 12/ 06/ 2019 80 Nill
Agai nst Child




Labour
Good touch 08/ 08/ 2019 08/ 08/ 2019 90 Ni |
and Bad touch
Sel f Defence 26/ 09/ 2019 26/ 09/ 2019 80 Nill
KAVALAN SOS 14/ 12/ 2019 14/ 12/ 2019 1500 Nill
App
Heal t hy 16/ 12/ 2019 16/ 12/ 2019 120 Nill
Eating Habits
for Adol escence
Chakras Yoga 07/ 01/ 2020 07/ 01/ 2020 55 Ni |
—Practice and
benefits
Beaut ypr eneur 10/ 01/ 2020 10/ 01/ 2020 1300 Nill
Mushr oom 29/ 01/ 2020 29/ 01/ 2020 15 Ni |
cultivation
hands on
practice
careers in 15/ 02/ 2020 15/ 02/ 2020 30 Ni |
financi al
servi ces,
i ncl uding the
YW initiative.
Ful | day 04/ 03/ 2020 04/ 03/ 2020 30 Ni |
training on
chocol ate makin
g, det er gent
, soap and
phenoyal
maki ng.
Li ve wor kshop 05/ 03/ 2020 05/ 03/ 2020 100 Ni |
I nt ernati onal 24/ 03/ 2020 24/ 03/ 2020 1200 Nill
Wnen' s day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Power requirenment nmet by renewabl e energy sources 1189kwh Total power
requi rement 54045kwh Renewabl e energy source Solar and LED SOLAR PONER
GENERATI ON AND USAGE The coll ege has installed grid type panels and nmeasuring
units on the terrace of A BLOCK. The installation and power generation capacity
are as detailed below: 1. The set of 80 solar panels are installed on
27/ 04/ 2019 2. Each panel produces 360 watts, i.e., a total of 28,800 watts from
80 panels 3. The power production frominstalled grid type solar setup is
directed to the power house of the institution 4. The total requirenment of
electricity for 1 day in our institution is around 650 units and the production
of electricity frominstalled solar setup per day is around 130 units. 5. At
present, the installed solar setup supports 20 of the Institutions total power
requi rements. LED DETAILS The coll ege has installed LED in Auditorium Board
Room Conference Hall |, Conference Hall |1, Main Library and in the cl assroons
of A, D and E BLOCKs. The total lighting systemis of 110 KVA and in this 20
percentage is of LED

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Physical facilities Yes 4
Provision for |ift Yes 4
Braille Yes 1
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 8
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 06/ 2 1 Wrld E Envi ron 30
019 nvi ronnen| nental
t Day - |Awareness
Sengul am
d eani ng,
Sengul am
Coi nbat or
e
2019 1 1 14/ 06/ 2 1 Wor | d Bl ood 20
019 Bl ood donati on
Donor Day
- Sri Ram
akri shna
Hospital s
2019 1 1 21/ 06/ 2 1 I nterna Yoga 100
019 tional Awar eness
Yoga Day and
- SNR Aud | trainig
itorium
2019 1 1 30/ 06/ 2 1 Tree Pl Tr ee 50
019 antation | planted
- Vellalo| in | ake
re, Coinb
atore
2019 1 1 06/ 07/ 2 1 SBSI - Cl eanl e 100
019 Door to ness
Door
Canpai gn
at
Rai | way
Station ,
Coi nbat or
e
2019 1 1 24/ 07/ 2 1 Medi cal Eye 100




019

Canp -
Eye Check
Up at
SRCAS, Co
i mbat ore

Checkup

2019

24/ 07/ 2 1
019

Medi cal
Canp -
Dent al
Check up
at SRCAS,
Coi nmbat or
e

Dent al
Checkup

100

2019

24/ 07/ 2 1
019

Medi ca
Canp -
Cener al
Medi ca
Check up

at SRCAS,
Coi nbat or
e

Medi cal
Canp -
CGener a
Medi cal

100

2019

24/ 07/ 2 1
019

Medi cal
Canp -
Bl ood
G oupi ng
at SRCAS,
Coi nbat or
e

Medi cal
Canmp -
Cener al
Medi cal

100

2019

24/ 07/ 2 1
019

SRCAS
NSS in
Mass Tree
Pl antatio
n at Bhar
at hi ar Un
iversity

Masspl a
ntation

100

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

HUMAN RESCURCE PCLI ClI ES
ADM NI STRATI ON MANUAL

30/ 07/ 2019

Hunman Resource Policies
Adm ni strati on Manual
Sri Ramakri shna Col | ege

of

of Arts and Sci ence was
publ i shed in June 2016
and revised in July 2018.
Core val ues of the
col l ege are based on
United Nation's
Sust ai nabl e Devel opnent
goal s. Every year, the
college sets its
obj ectives by considering
its vision, mssion and
core values. To
stream i ne the process of
achieving its vision the
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coll ege maintains Quality
Policy and Human
Resour ces Managenent
Policy. It provides
conpl ete gui dance in the
areas |ike recruitnent
process, procedure
followed in salary and
ot her benefits of the
enpl oyees, | eave,

Per f or mance Appr ai sal ,
Duties and
responsibilities of the
Princi pal, Deans,
Directors, Heads and
Facul ty Menbers.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 100
Yoga Day - SNR
Audi torium

I nternational Day 26/ 06/ 2019 26/ 06/ 2019 100
agai nst Drug Abuse
and Illicit
Trafficking -

SBSI - Sengul am 30/ 06/ 2019 30/ 06/ 2019 50
Cl eani ng ,
Sengul am
Coi mbat ore

SBSI - Rally , 30/ 06/ 2019 30/ 06/ 2019 50
Sengul am
Coi nbat ore

SBSI - Street 30/ 06/ 2019 30/ 06/ 2019 50
Pl ay, Sengul am
Coi nbat or e

Tree Plantation - 30/ 06/ 2019 30/ 06/ 2019 50
Vel | al or e,
Coi nbat ore

SBSI - Street 06/ 07/ 2019 06/ 07/ 2019 100
Play - Railway
Station ,
Coi nmbat or e

SBSI - Rally at 06/ 07/ 2019 06/ 07/ 2019 100
Rai | way Station |,
Coi nbat or e

Tree Plantation 15/ 07/ 2019 15/ 07/ 2019 5
at vellalore dunp
yard

Tree Pl ant ati on 24/ 08/ 2019 24/ 08/ 2019 15
at Swachh Bhar at
Lane

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Free Canpus, 2. Renewabl e Energy Resources like Solar is used in
Col I ege and hostel. 3. Rain Water Harvesting is effectively used. 4.The canpus
consi sts of around 850 plants in 34 varieties and around 300 trees in 19
varieties. 5. Pollution sensitive plant species, bio indicators of air
pol |l ution, are abundant in the canpus.. 6. Terrace garden is established in B
Bl ock.. 7. Sewage treatnent plant of 1.5 MD capacity is built in the canpus to
recycle waste water. 8. Separate bins are used to collect waste. 9. E waste is
coll ected and renoved regularly. 10. The solid waste received fromthe hostels,
cl assroons and canteens are disposed regularly to maintain a clean canpus.
11.Digitalization in Ofice, Teaching, Learning and Eval uation to reduce the
use of paper The used papers and not ebooks are collected every senester and
recycled. 12. All CRT nonitors are replaced by the LCD nonitors. 13. The
lighting in the Academ c, Administrative and Hostel areas is made through LED
bul bs 14. Regul ar activities for the students by Nature C ub and the
departnents to bring awareness on Environnent 15. Environnental studies (EVS)
is incorporated as a nandatory course under part IV to all undergraduate
programes 16. Students and teachers are encouraged to use bicycles and public
transport. 17. Every year 2000 Seed balls are distributed during the G aduation
Day Cerenony.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: DI d TALI ZATI ON Best Practice 2: | NSTILLI NG SOCI AL
RESPONSI Bl LI TY THROUGH ACTI VI TI ES

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwuw srcas. ac.in/l QAC/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sri Ranekrishna College of Arts and Science (Fornerly S.N.R Sons College) is a
32year old institution which keeps on introducing innovative practices in the
field of higher education. It is one anbng the few institutions under
Bhar at hi ar Uni versity whi ch becane autononous in the year 2003. It is the first
institution to introduce El ectronics and Catering Sci ence and Hotel Managenent
in the year 1987 in Arts and Science streamin the undergraduate programmes. To
use the autononpus status in a fruitful way, the college revanps the syllabus
of all the progranmes based on the industry need and introduces revolutions in
exam nation system The college has inpl enented Qutcone Based Education in a
successful way and the result is the classroons are student centred cl assroons.
Activity and sem nar are nade mandatory. Conprehensive Exam nations and
Conti nuous Internal Assessnents are being conducted through online. It is one
anong the few institutions, which introduced School Systemin Arts and Science
colleges. In 2017 and 2018, four schools have been fornmed and they are Schoo
of Commerce, School of Managenent Science, School of Conputing and School of
Sci ence and Humanities. In the line of Innovation, in the year 2017, the
college, in the nane of Twi nning Progranme, has paved way for the students to
study a course or a part of the course in abroad. An MoU has been signed with
Asia Pacific University and seven batches of students from School of Commerce,
Conputi ng and Managenent Sci ences have been benefitted out of it. Industry
i ntegrated programes and courses have been introduced. Internationa
Conf erences are being organized in foreign venues. Usage of ICT in Teaching and
| earni ng process is equivalent to world standard. 32 clubs are functioning to



https://www.srcas.ac.in/IQAC/Best-Practices.pdf

hel p the students to shape overall personality. The clubs are run by the
students for the students and they help the students to devel op | eadership
skills. International students Association is functioning to take care of the
foreign students. Innovation Cell is functioning inside the canmpus and students
are encouraged to cone with innovative ideas and facility is provided to bring
the idea into product. Al so students are encouraged to apply for patents.

Ent repreneurshi p Devel opment Cell is functioning in the canpus and the cel
encourages the students to start startups. Three startup conpani es of the
students are running successfully. Extra Credit courses are encouraged STEP and
BEC Prelimnary have been offer

Provide the weblink of the institution

https://ww. Srcas. ac. i n/ wp-cont ent / upl oads/ 2019/ 09/ | NSTI TUTI ONAL -
Dl STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

Institutional Infrastructure « To have a Canteen bl ock with Students Anenities
Centre for rejuvenation and revitalization of mnd. ¢ To enhance the e- |earning
facilities with two nore Conputer Laboratories ¢ An exclusive Media Centre for E-
Cont ent Devel opnent which will serve as an everlasting repository of content and
know edge. ¢ To establish Health Inspection Cell for nonitoring the health of
students and faculties ¢ To construct obstacles for training NCC Cadets ¢ To
construct a Badm nton Court ¢ To construct a new girls’ hostel Academ c
I nnovations ¢« To Incorporate Learning Qutcone-Based Curricul um Framewor k (LOCF)
and formul ate apt internal assessnment conponents for different courses of
different programmes. ¢ Equip the classroomset-up with Education 4.0 for
I ndustry 4.0 ¢ Inclusion of Life Skills (Jeevan Kaushal) in Curriculumfor
devel oping a graduate with domain skill and [ife skill ¢ To provide Foundati on
Course on Entrepreneurship and I nnovation upon having the future requirements in
the mind « Evaluation is nade feasible and qualitative with Miltiple Assessnent
Tools ¢ To pronote student- centric |earning and an approach towards Self-
Learni ng (Heutagogy) ¢ To conduct nore FDP prograns ¢ To enrich academ c
excel l ence through inter-coll ege academ c collaboration in India and Abroad ¢ To
pronote interdisciplinary collaborative research with acadenic partners ¢ To nake
academ c collaboration with institutions at regional, state and international
| evel < Departnent of Biotechnology is likely to collaborate with SREC ¢ To
establish a centre for assiduous students to get qualified in conpetitive
exam nations |ike UPSC, TNPSC, etc. ¢« To bring in the active participation of
Alumi in resource generation and devel opnent ¢« To encourage nore nunber of
visiting professors Research/Industrial |inkage/Consultancy ¢ To strengthen the
i nnovation centre with Mentors and provi de gui dance and encouragenent to the
students for exhibiting their innovative talents ¢« To aid the exuberant faculties
with RD Seed Money for pronoting research ¢« To inprove the nunber and quality of
publications for the exploration of domain skill sets. ¢« To apply and get FIST
programe under DST ¢ To get M nor/Major Projects Funding for the departnents
CSHM and Bi ot echnol ogy * To apply and get funded Skill-Oriented Courses under UGC
e To Create a “Technol ogy | ncubation Centre” where the students and faculty
menbers can actively participate in creating innovative start-up ideas |ike new
busi ness nodels, platfornms and technol ogies to make students becone a tech savvy
for his/her career opportunities. « To apply for consultancy under CSHM
departnent. ¢ To conduct nore prograns |ike Hackathon, etc. ¢« To establish
Governnent recognized PR cell. ¢ To establish Centre of Excellence. ¢ To
organi se Self driven activities by every departnent on the thenes |nnovation,
Start up or Entrepreneurship Extension activities ¢ To organise an intensive
Organ Donation Canpaign ¢ To connect with Farm ng and Farnmers ¢ To probe into one
nati onal issue or social issue every year and analyse its inpact on education and
resolve it « Adopt few governnment schools in and around Coi nbatore city or rural
areas and identify the top perform ng students and of fer them schol arshi ps when



https://www.srcas.ac.in/wp-content/uploads/2019/09/INSTITUTIONAL-DISTINCTIVENESS.pdf
https://www.srcas.ac.in/wp-content/uploads/2019/09/INSTITUTIONAL-DISTINCTIVENESS.pdf

| |they join SRCAS.
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