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Sri Ramakrishna College of Arts and Science
. (Autonomous)
“!/ (Formerly S.N.R. Sons College)

(Affiliated to Bharathiar University)

= N 5 (Re-Accredited with ‘A’ Grade by NAAC) vv

(An ISO 9001:2015 Certified Institution)
Nava India, Coimbatore-641 006, Tamil Nadu, India.

“S_cheme of Examination along with
Distribution of Marks and Credits”

CBCS & OBE PATTERN
POST GRADUATE PROGRAMMES
Master of Social Work (MSW) Degree Course

(For the students admitted during the academic year 2019-2020 and onwards)

Comprehensive
Study Components Exam iﬂml:!re-
and Course Title S : SHSIVE | Total | Credit
Onli Descriptive | Exam
s Theory Total

I SEMESTER

Core - 1: 1I9MSW101
Introduction to Social - 70@
Work

Core - 2: 19MSW 102
Field Work, <
Supervision and S g 3 % 30@ 1
Ethics

Core - 3: 19MSW103
Sociology for Social 30 20 S0 70
Work Practice

Core - 4: 19MSW104
Psychology for Social 30 20 S0 70 100
Work Practice

Core - 4: 1OMSW 105
Social Work with 30 20 S0 70 100
Individuals

Core - 5: 19MSW106
Practical I:
Concurrent Field e ' £he, AL 100 s
Work Practical — 1
19CMEO1-
Sy - - - 100 100° 2

70@ 70@ 3

L

100 4

$ - Not included in Total Marks and CGPA calculation.
@ - Open Book Examination System.
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| 11l SEMESTER

Core - 12:19MSW301 |

SCiche ﬁﬂd 30 a
Technology for N

ve Growth ¢
Inclusive

70 ¢

70 “

100“

Elective -1 30 20

>0

70

100

Elective -1I 30 20

S0

70

100

Elective — III 30 | 20

S10

70

100

Core - 13: 19MSW302
30 20
Block Placement

S0

70

100

T N N

Core - 14: 19MSW303 |

Pmﬁtical III: 30
Concurrent Field x

. Work Practical - III

70

70

100

@ Open Book Examination System.

IV SEMESTER

Core - 15: 1I9MSW401
Corporate Social 30 20
Reggansibility

20

70

100

Elective -IV 30 20

S0

70

100

Elective — V 30 20

S0

70

100

19CCRO3:
NPTEL Online Course

100

100°%

Generic Social Work

Practice 100 5

100%

Core - 16: 19MSW402
Practical IV:
Concurrent Field
Work Practical — IV

70

70

100

Core - 17: 19MSW403
Project Work and 80 -
Viva Voce

20

20

100

19CCR10: ,
Internship

100

100%$

$ Not included in Total Marks and CGPA calculation.
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hoose any one of the N
Elective papers (Can € Labour Welfare L%el‘-‘ctiw

List of

SWEO1 | HR: _ |
1 ingWEOZ MPp: Introduction to Medica] Socia D
. : .

Elective-1 | TOMSWEO3 | CD: Rural and Urban SOCI&]W

'{TOMSWEO04 | HR: LabourLeglslatmns
Elective — II 1OMSWEO0S5 | MP: Hospital Administration

| =

e T

C

F

: ' Developm
wWEO06 | CD: Rural Community elopmen;
19MS . Human Resource Manf\mﬂ\

19MSWEO7 _| HR: Psychiatric Social Work p
WEOS8 | MP: rsychl I'X Practice
19MS CD: Welfare of Weaker Secuﬁ

Elective — Il

19MSWEQ9 .
19MSWE10 | HR: [ndustrial Relations e L
] . Mental Health and Social b
Elective - IV | I9MSWE11 |MP: M€ _ al Work
TOMSWE12 | CD: Urban Community Dewﬂm-.
19OMSWE13 | HR: Organizational Behavior P\
19MSWE14 | MP: Counselling: Theories and m

Elective - V
19OMSWE15 | CD: NGO Formation and Manﬂgemh
\

~

tice Paper (Self Study Comp ponent)

List of Generic Social Work Prac
ist of Gene d during 2019-2020 and onwargy 5)

(IV Semester - For student admitte

Coml:érehenswe L *-r\
g ey CIA XI?)I:scriptiv henstve Total | (

Course Title : reg;
Online e Theory Exam Total I .
19CCRO4 100 - 1 - 100@““\]

19CCRO5 100 ) - . 100° ]
19CCRO6 100 - B 2 100° \I
19CCRO7 100 - - - 100' =
19CCRO8 100 | - : - 1000
19CCRO9 100.| - z z 100" S eET
e

$ Not included in Total Marks and CGPA calculation.

Open Elective (III Semester - For UG students admitted during 2019-2020)

Comprehensive Compre- ~
Study Components and Exam nensive | oo !
Course Title Oaling Descriptive Exam L Credit
Theory Total
19MSWIO1 $ 5
Intellectual Property Rights : 100 £ 100 3

8 Not included in Total Marks and CGPA calculation.
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COURSE SUMMARY

____...---"'""""-—F_—__-._ Py ey — — e ——— -
—r  SBummary
Suhj"“t Papers Credi Total Total
15 ¢ credits Papers Marks marks
o g ” R SRR SRR SO
(Th::;g' al) : \ 4 64 16 100 1500
—Ié——-—-—-—::_e 4 : ' - B AR ca T P N ——
Theory
__ H;cticall # 3 3 1 80 80
t:urﬂ ry & 1 ] —— e e e—— ————— e
Theo
F?ra o all s ] 1 ] 20 20
Core e ork ’ TR S5 e BT R g Wi Sy
Projec |
‘&. FV iiva g 6 6 1 100 100
: e e Y
Elective O 4 20 5 100 500
"CCR - 1 = TS VAR A S
Social Lab 1 18 18 1 100 1009
CCR-2 &3 ST B ST ¥ W i
g:uu;i 2 2 2% 4% 2 100 2009
CCR = 4 : &
Generic
Social Work 1 18 18 1 100 100%
Practice
CCR -5
‘ataenship 1 18 1$ 1 100 1008
Total 90 2200

$ Not included in Total Marks and CGPA calculation.

A XD W
Winator /

BOS-Chairman

Dr. RTHIRUMOORTHI
Chairman, Board of Studies in Social Work

Sri Ramakrishna College of Arts and Science

(Formerly S.N.R.SONSCOLLEGE)
Coimbatore - 641006

Date:
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SRI RAMAKRISHNA COLLEGE OF ARTS AND
SCIENCE (AUTONOMOUS)

PG & Research Department of Social Work
Master of Social Work (MSW) Programme

programme Objectives (POs)

1. 1dentify and conduct themselves as Professional Social Workers in the areas of

varlt’id social work practice with individuals, families, and groups, or leadership in
public and nonprofit agencies.

7. Demﬂlnstrate a cc-tmnutment in working with diverse groups and commit to lifelong
learning about diverse and oppressed groups in a cultural context.

3. Demonstrate an ecological understanding of the intersection of social problems

such as'p{werty, crime, social injustice, classism, and incorporate this understanding
into their assessments and interventions.

=
. PP
Verified by: Prof.Antonette Lydia. D %&LK—J’ “

Approved by: Dr.R. Thirumoorthi ﬁ%

~Chairman Membgr ecrﬁlry
BoS - MSW Academic Counvcil
Dr.R.THIRUMOORTHI,

M.S. 3. .Ph.D. B.L.NET, PGDDE, PGDPM&IR, DLW
Professor & Head - Social Work
Sri Ramakrishna College of Arts and Science
(Autonemous).

Coimbatore-64 1006, TN, India.
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Chairman
BoS - MSW

HIRUMOORTHI,
M.S. m.nﬂiﬁmﬁ %ﬂﬂh‘. PGDPM&IR, DLIV

SRI RAMAEKRISHNA COLLEGE OF ARTS AND
CIENCE (AUTONOMOUS)

PG & Research Department of Social Work

Master of Social Work (MSW) Programme

PEOSs - Programme Educational Outcome

The MSW graduate from our SNRSC will be able to:

1. Design and implement iInterventions, policies
b 9

. programs, and services that are
acCFS_ . d aCCEPti:ible to people who may be different or diverse from the
majority of the population served.

Apply a broad range of critical thinking skills of analysis and problem-solving to

strengthen lndlwdu.als, families and communities using interventions relevant to their
areas of concentration and specialization.

Use skills re:l'evant' to their areas of concentration and specialization who advocate
for human rights in order to empower individuals, families and communities.

: Engage-m research-informed practice and practice-informed research and, to
engage in program evaluation

Demonstrate advanced knowledge about human development and behavior in the

social environment, and who draw upon this knowledge to assess the biological,

psychological, social, and environmental factors that affect individuals, families,
and communities.

Promote social and economic well-being by engaging in leadership and policy

practice which addresses social problems. This practice includes analyzing,
formulating, and advocating for policy and programs.

Engage, assess, intervene, and evaluate practice in their chosen areas of concentration

and specialization at the advanced level utilizing research findings and evidence-
based practice.

2 . 4
Verified by: Prof.Antonette Lydia. D %&F——U\—E )

Approved by: Dr.R. Thirumoorthi M

Academic Counci

Professor & Head - Social Work
S Ramr:kl?{-ﬁma College of Arts and Heience :
(AMORGIMOUS ).
Coimbatore-641006, TH, India.
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MASTER OF SOCIAL WORK PROGRAMME
(Academic Year 201 8-2019

onwards)

GUIDELINES

Being a professional o :
$ Course 5 . Master of : -
® e students ot e s¢ of study, Master of Social Work
prepar s ¢ level for a career in Social Work
from the Academic Year 20 1-2012 onwards. The current 1r

students admitted during the academic year 2018-2019

(MSW) programme aims to
The MSW programme is offered
cgulations are applicable for the
and onwards:

1. Concurrent Field Work Practical

Concurrent Field Work Practi _
be practiced in Social Work A ge ical are mand
and supervision of faculty memb

Ry atory courses carrying 4 credits each and shall
ﬁ Os / Hospitals / Industries) under the close monitoring
ers and agency supervisors.

During the field work '
: practical the students are expecte Ay , e g CRITh
requtfﬂd for a professional Social Workee £ e _ L.\pLL{t:d to gain kl‘lf{“|Ld;:,L.ﬂlld skills
bers concerned shall g . JURer Ior practical intervention on a real time basis. Faculty
men 1all do supervision on both the field work days.
During the Field Placen

: 1ents the students get an :
and gain first hand experience. get an opportunity to

shic Bebtamme and a stident | Therefore field work practical in each semester is compulsory in
; Isfpel d work practical ; ent is expected to have 100 percent attendance. 4 Credits are assigned
Uy . In each semester. A student should earn a total of 16 credits in 4 semesters
in field work practical.

apply theory to practice

At least two days-in a week shall be set aside for concurrent field work practical of 15

huurs- per week. Each semester shall have a minimum of 24 days of concurrent field work
practical spread over 12 weeks with 15 hours per week. The total number of days of concurrent
field work practical in 4 semesters of the MSW course shall be a minimum of 96 days with 15
hours per week. The students have to submit their field work reports along with observation note
to the faculty supervisors regularly for assessment. Field Work Viva-Voce examination will be
conducted by a board of examiners (one Internal and one External at the end of each semester).

2. Block Placement

The Social Work trainees will be imparted certain specific skills relevant to thelr
specialization through workshops / group learning activities apart from placing them in field work
agencies / hospitals / industries appropriate to their specialization for a period of up to 5 days
(based on requirements only) during the IIl semester. This kind of block placement i1s a
compulsory course carrying 4 credits. The students have to submit a report at the end of the

placement training for which the viva-voce will be held along with field work viva for the III
semester.

3. MACE (I and II) : I & II Semester

The regulations are as per the regulations specified by Training, Internship and Placement
(TIP) Department from time to time

4. Project Work

Every student is required to complete a Project Work under the supervision and guidance
of a Faculty of the Department who will guide the students on topics related to Social Work

practice and a Viva-Voce will be conducted at the end of the IV Semester by a board of examiners
(one Internal and one External). For Project Work 6 credits arc awarded.

MSW -Syillabus-2018-2019 Batch

S — e e —
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5. Self Study Courses unger Course Com pletion Requirements (CCR):

. Social Lab (18CCRo1)
(One course to be registered and

completed during |J Semester)
Social Lab is an practical

. exXperimental
marks. The students are

n

ed knowledge, and skills.

I.  Social Lab Component will be

: I Semester

i course which carries one extra credit with 100
CXpected to undertake an action oriented activity either an

: : 4 10 contribute to the society in which they live
CIr professionally acquir s .

assessed by a team of two teachers nominated
by the Head of the Department 5

il. The students have to conceptualise,

 the guidance & mentorin
A Proposal, mid-tern

: 1 report and a fi
~ Prescribed dates

V. These reports will form the basis for assessment.
V. Thes_e courses are compulsory and

V. A minimum of 50% S re

1ii.

» and execute a practical
g of the class tutor.

nal report are to be submitted on

quired to declare the candidate to be passed in the
course.

vii. The results must

_ba forwarded to the controller of examinations.
viil. The marks obtained and credits carned will not be counted for Total Marks
and CGPA._

2. NPTEL Online Courses (18CCRO02 & ISCCRO03)

(One course to be registered and completed per year during odd or even

1. The students have to enrol themselves
during the Il semester of

tutor. However, the students

: II & III Semesters
semester)

In any two or more NPTEL Courses
their own choices based on the advises from the

: have the liberty to enrol and complete NPTEL
during the I Semester itself;

il. These courses are compulsory
1. A minimum of 50%
course. If a candidat
hold the exam on

institutional norms.
1v.

examinations for credit transfer purpose.

and CGPA.

3. Generic Social Work Practice (18CCR04 & 18CCR09)

s required to declare the candidate to be passed in the
e is failed in NPTEL, the department has the liberty to
a convenient date and evaluate the scripts as per the

The results as declared by the NPTEL would be forwarded to the controller of

The marks obtained and credits earned will not be counted for Total Marks

: IV Semester

The Social Work students are expected to choose and pursue one course from the
given list of offered Generic Courses specific to any one of the settings of the
Professional Social Work. This course is a mandatory one and offered to provide an
opportunity to understand subject matters beyond their specialization.

i. This course is offered under Course Completion Requirements (CCR)
component.
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MSW -h}lluhm-:{llﬂ-lllw Batch
W

1. These courses

: are compulsory and students must choose one course from the
list of course

S offered for that particular batch to which they belong to.

liiII & . ; h |

o i:}:m“"““‘“ of 50% is required to declare the candidate to be passed in the
Irse.

iv' 1 L] # LT, '
An “"l.lLl'l’fdi exam for 100 marks would be conducted along with the model
cexamination.

v‘ - .‘ ‘ - - -
The results must be forwarded to the controller of examinations.

V1.

The marks obtained and credits earned will not be counted for Total Marks
and CGPA.

4., Internship (18CCR10) : Post 1V Semester

The lnte_rnship w‘ith any of the leading NGO / Company / Hospital is a Course
Completion Requirements (CCR) are mandatory ones to be completed by each of the
students. These course completion requirements do not carry credits. However, only on

. succ_.essful completion of CCR, the students will be awarded the degree of Master of
Social Work (MSW). The following guidelines may be followed for the said Course
, Completion Requirements (CCR):

I 1. The :.;tudents have to attend Internship Training after the IV semester
examinations, for a period of four weeks in the month of May.

1. The students have to submit an e-Report / hardcopy report (as per the
convenience of the student trainee) along with attendance certificate issued by
the institute concerned to the Department at the end of training.

| ——

iii. An evaluation form would supplied to the training institution which shall be
utilised by the Agency Training Supervisor for evaluation and allocation of
marks out of 100 marks as per the specifications given in this guidelines.

vil. A minimum of 50% is required to declare the candidate to be passed in the
course.

vill. The results must be forwarded to the controller of examinations.

ix. The marks obtained and credits earned will not be counted for Total Marks
and CGPA.

10
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(Distribution of m

MSW -5y Habus-2018-2019 Batch

DISTRIBUTION OF MARKS

THEORY PAPERS

arks for external and

Table - 1 (A)

internal for theory papers of PG courses)

~ Total | Exter ¢
Marks M‘: ;‘-ﬂl li.)xtm:mll Inufrnal Internal Overall Passing
Ml M_"“ﬁsmg M:}xlmum Passing Minimum for
inmum Minimum Minimum total marks
(Internal +
100 70 35 o — Extgt{*}nal)

Table - 1 (B)

(Distribution of marks for external and internal for theory papers of PG courses)

S.N. For theory — PG Courses Marks (30) Marks (15)
s L. Internal Test (2 hours) — 2% units 3 3
2. Model Examination (3 hours) 10 S5
3. Assignments 5 2.5
4. Seminar 5 2.5
Activity (Paper Presentation / Quiz
3. / Panel Discussion / Participation in > 2.5
Seminars / Workshops)
Total 30 15 ;
Table - 1 (C)

(Distributinn of marks for Continuous Internal Assessment (CIA) for Theory Papers of PG courses)

S.N. For theory — PG Courses Marks (70)
1 Onlin_e Examinatiﬂns - 50 20
i questions — 60 minutes
7 Descriptive type assessment 50
Total Marks 70

11

—
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(Distribution of marks

MSW -Syllabus-2018-2019 Batch

PRACTICAL / FIELD WORK PAPERS

Table -2 (A)

-

r‘]r — " 4 - ’ & . ]
external and internal for Practical Papers of PG courses)

C Total | Extermal | 30— - Sl A WA A 4 sl
B ;;:::.ﬂ l_.}tm:nul Internal Internal Overall Passing ]
Mm‘k's I\;l assing Maximum Passing Minimum for
linimum Minimum Minimum total marks
(Internal +
A ke External
100 70 35 D TR S BNt R o o
20 35 E E 7 25
Table -2 (B)
(Distribution of Internal Marks for Practical Papers of PG courses)
S.N. For Practical - PG Cuurst-:s ~ Marks (30)
L. Internal Test 10
2. Model Practical Examination 10
3. Evaluation of Observation Note 10
Total 30
Table - 2 (C)

(Distribution of marks for the Comprehensive Examination for Practical Papers of PG courses)

S.N. For Practical — PG Courses Marks (70)
1. Evaluation of Record Notes 10 '
2 Viva Voce Examinations 60
Total Marks 70

MACE I (Semester —-I) & MACE II (Semester —I1)

Table -3 (A)
The following are the distribution of marks for external for MACE Papers:

Total | External External External External Overall Passing

Marks Max. Passing Online Personal Minimum for
=| Marks Minimum Exam Interview total marks
| (Internal +
| External)

100 100 60 50 50 60

12
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MSW -Syllabus-2018-2019 Batch

SELF STUDY COMPONENT

A mandatory

compone - :
ponent under Course Completion Requirement (CCR)
(For student admitte

d during 2018-19 onwards)

CCRO1: SOCIAL LLAR (11 Semester)

Table - 5 (A)

The following are the distribution of marks for

internal for Self Study Papers:

" Total | Ext
M:: e ’I‘w‘i:‘:ﬂl I%:tel:nai Internal Internal Overall Passing
Mark.s M_"Ffs""g M'.:ix‘imum Passing Minimum for
Inimum Minimum Minimum for total marks
internal alone (Internal +
& External
100 - 100 50 50 ;

Table — 5 (B):

The following are the distribution of marks for internal for Self Study Courses of PG courses:

S.N. For Self Study — PG Courses Marks (100)
1. | Activity 40
s Review — | 10
% Review — [] 10
4. Report / Documentation 20
S. Viva Voce 20
Total Marks 100

CCRO2 & CCR03: NPTEL ONLINE COURSES

Table - 6 (A)
The following are the distribution of marks for internal for Self Study Papers:
Total | External External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for
Marks Minimum Minimum Minimum for total marks
internal alone (Internal +
External)
100 100 50 - - 50
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MSW Svllabus -2019-20 Bateh

. AL WORK
COURSE DESCRIPTION:-

oduce the fund Semester §
¥ ' lr ¢ e I ol ! ] . . -.--‘_1-’-. » - R
1ﬂ'|m50ph\' Bt cu:hnhﬂh Ot social work to students to und e Credit 3

1o g ) cepts » . ; . . derstiu e P e e ———— - —~Saa —
ph ing areas of social Pis, IllLllh.‘tdb. PrinCiples and fields It als ‘u .l_h basic Paper Core
upcon SOCiatl work practice and education T asoenvisage the W[‘H:
COURSE OBJECTIVE: Max. | CIA:30 + CE: 40

__Marks | - 70

S ——— e e

e To make the students
profession.

o To orient the student trainees towards

Proficient about the his :
he hlhmr}-’. phllnsnph}f. fields and methods of soctal work

the professionalism

yNIT 1 INTRODUCTION TO SOC1

of Social Work

t\.l; \‘IOI{K 9

Social Work - Definition, Obje
welfare, Social service, Social

Work.

ctives, History,

Philosophy
af N and s s, Conc ol
reform, Social Secy H cope. Concept of relat

ORGSR : ed terms: Social
iy, Social Justice. Introduction to the

Methods of Social

UNIT II SOCIAL WORK PROFESSION 9
Social Work Profession — Concept Philosoph '

iy ’ Y, Traits, V
Responsibilities an_d Roles of Social Work of proﬁ:ssi
Approaches of Social Work - Relief model,
and Developmental model.

n!ucsL Pr_inciplus and Responsibilities. Qualities,
S nnall t‘mcml Worker. Models of Social Work:
elfare model, Clinical model, Systems model, Radical model.

UNIT III  FIELDS OF SOCIAL WORK

Fields of Suciali Work — Family and Child Welfare, ‘ ; ; 9
Work, Community Development, Correctional Social Work

UNIT IV SOCIAL WORK EDUCATION

Social Work Education: Beginning of Social Work education in Indi

2 a. Professionalisation of Social Work
education. Knowledge and skill base of Social Workers.

UNIT V EMERGING AREAS OF SOCIAL WORK 9

Rights of [?ifferently Ab_Ied Persons, Child Rights, Women Empowerment. Environmental Protection,
Disaster Relief, Psychosocial Intervention and Management, Health Care, Gerontological Social Work, HIV /
AIDS, Human Rights and Legal Aid. International Social Work: meaning and scope.

Total Periods : 40
COURSE OUTCOME:

On successful completion of the course the students will

Apply the principles and scope of Social Work

Utilize the background and models of Social Work in the fields 1}

Empower the Social Work profession and Social Work Education in India
Apply knowledge and skills in emerging areas of Social Work in practice.: -

e & & =

16
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N

__—"NAME AND ADDRESS

WMu]tipurpo Social Service
&0 Bishop house

Sucii:g; Ho: 6, Coimbatore -641001
Post

__——+ Organisation For Oppressed
C”"*“‘“"“yssed Upliftment

re
op9.B3, Palaniappa Nagar,

Shanth;j A_S_I;ram
P-17. Kovaipudur
Coimbatore -42

nathapuram, Coimbatore -641045
%a—?a%gducatiun Service Trust

187, kothari nagar
. r
Singanalluf oo

Imayam Social Welfar '
€ Associati
3, Anna Nagar, st Street B

Ganapathy, Cbe -6

Cnirgb;;‘:;rd Health Education Centre and
Goo

E d Convent
00 Sheper

Don Bosco Anby lllam (Child Line)
Home for Street Children, ‘

Ukkadam, Coimbatore.

Society
Nfgmé-)iddhi Vinayagar Colony
%ac;avalli, Coimbatore -641041

Corporation School for Deaf & Dumb
RS puram, 1

Coimbatore

Center for Social Education and

38. Narasa Street, Avinashi Road,

10.

Coimbatore Cancer Foundation (CCF X
GKNMH Premises, PN palayam,
Coimbatore

Coimbatore-

karangal :
g;%k— Muniocipal Shopping Complex,

Dhali Road, Udumalpet

12.

Assissi Shehalaya,
Ettimadai,

Palakad road,
Coimbatore.

COURSE DESCRIPTION For Seva

Thadaga_m (Viﬂ)
Anaikatty, Cbe-641108.

14.

Meher’s Children Vi llage,
Opp to SNG polytechnic,
Palakad road, Coimbatore.

Kovai Child Labour Abolition Support

Society (KOVAI CLASS)
Collectorate, Coimbatore-18

16.

International Human Resource
Development Centre (IHRDC),
MTP Road, Periyanaickenpalayam

World Vision India
Near Manu Hospital, Sungam-Ukkadam

Bye-pass Road, Old Sungam, Coimbatore-
641045.

18.

Native Medicare Charitable Trust
(NMCT),
Kanuvai Po, Coimbatore.

20.

Mano Shanthi — Family Counselling
Center, YWCA building,
Avinashi Road, Coimbatore

Missionaries of Charity
Puliakulam Main Road,
Ramanathapuram, Coimbatore — 45.

22,

Karal Kubel Institute for Development
(KKID),
Anaikkatty, Coimbatore.

Roots Industries,
| Thadagam Road,
Coimbatore

24.

Families For Children (FFC)
Podanur,
Coimbatore

25,

Lakshmi Mills,
PN palayam,
Coimbatore

26.

Cambodia Mills,

A Unit of NTC, Trichy Road, Ondipudur.

Coimbatore.

O:R THIRUMOORTHT,
M.S W, PhD B.LNET PGDDE, i ;EF{“-I e
Pratessor & Head - Social e alanicn
Sri Ramakeishan College of Arls ant S
{AuOnoTM
(oimhatore - !

26
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; ramakrishna College of Arts and Science

(Autonomous)
VV

(Formerly S.N.R. Sons College)
(Affiliated to Bharathiar University)
(Re-Accredited with ‘A’ Grade by NAAC)

(An ISO 9001:2015 Certified Institution)
Nava India, Coimbatore-641 006, Tamil Nadu, India.

“Scheme of Examination along with
Distribution of Marks and Credits”

CBCS & OBE PATTERN
POST GRADUATE PROGRAMMES
Master of Social Work (MSW) Degree Course

rthe students admitted during the academic year 2019-2020 and onwards)

Cnmprehens_ive | Compre- !
1dy Cnmpon-ents CIA Fxﬂm ______ hensive ' Total | Credit
nd Course Title _ Descﬁptive Exam i
Online ' Theory Total B
- 1 SEMEST];JR
1OMSW101 | |
). tion to Social - . 70¢ 70« 70 3
| JUMSW 102
F ek, 304 . . , 304 1
ision and
JOMSW103 | -
Joey for Social 30 20 S0 70 100 4
| ractice |
JOMSW 104 |
ooy for Social 30 20 S0 70 100 4
Y. tice _ . -
OMSW 105
1k with 30 20 S0 70 100 4
s
oMEwles |00 10 | - - _
ical I:
N i 30 - 70 70 100 4
trent Field
'Tocnical = 1
o — I . —— o
; 100 100° 2

Cochuded an Total Marks and CGPA calculation
docbook Examination System,; No online Exams,; Only Dexcriptive Exams,

| ‘..-' f(
' L
F "_J- .
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“orc - 6: 19MSW201
gocial Work with 30 20 50
..L, OUPS
" scial Welfare

| tjministration and 30 20 S0 70 100 4
ocial Legislation

ore - 8: 1I9MSW203
Community
Organization and 30 20 S0 70 100 4
%ocial Action

Core - 9: 1I9MSW204
Social Work Research 30 20 50
pd Statistics

Core - 10: 19MSW?205
Computer

4
Applications in 30 20 S0 70 100
Social Work

Core - 11: 19MSW206
Practical II:

Concurrent Field 30 = 70 70 100 4
Work Practical - I

19CCRO1
Social Lab & Community 100¢ -

II SEMESTER

70 100 4

70 100 4

- = 100% 18
Experimentation®
19CCRO0O2:
- = " $ $
NPTEL Online Course 100 100 A
9 CMEO2 i _ i
CE 1 100 | 100$ 28
- Not included in Total Marks and CGPA calculation.
- Open Book Examination S ystem.
2
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ective papers (Can choose ;

- i ar an ' slastioaal
Li/gt of EXES= | T9MSWEO] [ HR: J,H}%fu}?giiz]&thq IR AR,
- we-1  [JIMSWEOZ | MP: Introduction to Medical Social Work
flec I9MSWEQO3 | CD:  Rural and Urban Social Structure
/ff" | JOMSWEO4 | HR: _ Labour Legislations
ive 1 19M SWPTO_‘_S | MP: Hospital Administration
gle 19M SWI*_,_U_@ Cl)__ ~ Rural Community Development
19MBWEO7 | HR: Human I{gs;ﬂrééﬁanagc_mcnt
ive - 1 | 1I9MSWEO8 | MP: Psychiatric Social Work Practice
pie 1I9MSWEQ9 | CD:  Welfare of Weaker Sections
| 19MSWEI0 [ HR: Industrial Relations
E]ecti‘*’e -1V | 19MSWEIT | MP:  Mental ”(:‘E:tlﬁ]_ and Social Work
19MSWE12 | CD:  Urban Community Development
i 19MSWE13 | HR:  Organizationai Behavior
E]ective V 1OMSWE14 | MP: Counselling: Theories and Practice
1I9OMSWE1S5 |CD: NGO Formation and Management _
e

#
List of courses - Generic Social Work Practice (Self Study Component)

(IV Semester - For student admitted during 2019-2020 and onwards)

R

) Compre- |
Study Comp onents and CIA hensive Total Credit
Course Title Eiaii
19CCRO4: HIV/ ?IDS Prevention 100@ ) 100° T
and Rehabilitation " s :
19CCRO5: Payment Gateways & 100 ) 00 1
- e-payments . 5 e : T00° s
19CCRO6: Women Empowerment L = r
"79CCRO7: Human Rights: Law and - 100
. #
chanisms _ a . .
%i:CROS: Ragging: Prevention& | 100 : 160 :
W H = .
Abolition 100@ 00" |
9 CCRO9: Disability Managemen! & - 1 4
Counselling i
| . 4 calculation.
: ] Marks and CGP ‘
¢ included In Tota ; e students. - |
i giy Iﬂﬂe paper o }')E ff:;i;;ﬁgm No online Exams; Only Descriptive Exams,
Book Examind
@ - Open
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: Total |
/ papers | Credit : _— o)
| Subject P credits s e f
| l .
/ 11 4 44 100 | 1100
Cmec:/r}l//’
lz% 1 i ! 70 70
J’Do |
113%9..11,/ : : : 2 :
)gfi‘ﬁl’/ : ' 16 100 400
ical
Practlc
; 6 100 100
f;;.;ject work & 1 6
w . : 20 100 | 500
ives
%%tgrf . 13 I8 100 1008
ia]1 Lab
263 - . - . —
1ine Cours
ﬁﬁj y 18 100 1008
cC ) ; :
Generic Social
rk Practice .
%gﬁ 1 18 18 100 1
| Internshi_% - —
L Tota

\Not included in Total Marks and CGPA calculation.

Chairman
80S in Social Work

Date: 06/11/2019
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viil.

I y NPTEL Online Course (19CCR02)

il

1.

1.

2

L Sw
AYAM Online Course (19CCR03)

" The students have to enrol themselves in any gos
ourses during the 111 semester of their OWN choices

from the tutor. However, the students

7 VAYAM during the I or II Semester itself;
i,

li,

e 1o be registered and completed during

¢ an practical experimental courge Which carri

e
he students are expected to undertake 4, action e
o welfare / research work so as to contribyt Oriented

. ; et e
I|Din£.!. their professionally acquired knowledge. O the society

gocial Lab component will be assessed
by the Head of the Department.

The students have to conceptualise,

component with the guidance & mentorip,
A proposal, mid-term report and a f;
prescribed dates.

These reports will form the basis for assessment.
These courses are compulsory and

A minimum of 50% is
course.

The results must be forwarded to the controller of examinations

The marks obtained and credits earned will not be counted fi
and CGPA. ed for Total Marks

ih.
jil.

iv.
V.
vl

The students have to enrol themselves in any one or more NPTEL Courses
during the 1l semester of their own choices based on the advises from the

tutor. However, the students have the liberty to enrol and complete NPTEL
during the | Semester itself:

These courses are compulsory

A minimum of 50% is required to declare the candidate to be passed in the
course. If a candidate is failed in NPTEL, the department has the liberty to

hold the exam on a convenient date and evaluate the scripts as per the
institutional norms.

The results as declared by the NPTEL would be forwarded to the controller of
€Xaminations for credit transfer purpose.

The marks obtained and credits earned will not be counted for Total Marks
and CGPA.

T .
he course i< compulsory

A Minimum of 50% is required to declare the candida € b the liberty 0
“ourse. I a candidate is failed in SWAYAM. the depart

9CCRO1)

Il Semester) 1 Semtsltr

Xtra credit wig, 100
attwny Ei{hﬁ]‘ an

and skills " Which they Jive

dESign
> and  execyte :
a
g of the class tutor, e

nal report are to be submitted op

required to declare the candidate to be passed in the

: I1 Semester

« T11 Semester

or more S‘.\';\‘f:}hl
based on the advises

have the liberty 10 enrol and complete

to be passed In the

(8
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MSW — Syllabus-2019-2020 Batch

hold the exam
on ;
R 207 a convenient date and evaluate :
institutional norms. valuate the scripts as per th
e

iv. The results as declared b
Clal y the SWAYA
controller of examinations for credit traneferﬁ:r:{imd W
~ €.

v. The marks obtained and '
2nd CGPA. credits earned will not be counted for Total Marks

4. Generic Social Work Practice (
19CCRO04 to 19CCR09
) : IV Semester

The Social Work
ot i of foe::jldgls are expected to choose and pursue one course from th
S ssional Social W En?[r‘:-: Courses specific to any one of the settings of thz
ork. This course is a mand -
anportuni : atory one and offered t '
pportunity to understand subject matters beyond their specialization. R

1. Th
H;S?‘ courses are compulsory and students must choose one course from the
of courses offered for that particular batch to which they belong to.

iii. A minimum of 50% is required to d '
eclare the candidate to '
- be passed in the
An ‘.Iﬂ'tEI‘I’fH] exam for 100 marks would be conducted along with the model
examination.
The results must be forwarded to the controller of examinations.

ained and credits earned will not be counted for Total Marks

Iv.

vi. The marks obt
and CGPA.

5. Internship (19CCR10) : Post 1V Semester

any of the leading NGO / Company / Hospital is a Course
datory ones to be completed by each of the

do not carry credits. However, only on
| be awarded the degree of Master of
be followed for the said Course

The Internship with
Completion Requirements (CCR) are man

students. These course completion requirements
successful completion of CCR, the students wil
Social Work (MSW). The following guidelines may

Completion Requirements (CCR):

o attend Internship Training after the IV semester

i The students have t | |
ecks in the month of May.

examinations, for period of four®
o submit an e-Report / hardcopy report (as per the

along with attendance certificate issued by
end of traming.

The students have | |
the student trainec)
he Department at the

.
convenience of
the institute uunccrm:d o1

ould r-;uppliu:tl to the training stitution which shall be

on form W 1 : ' 1 ‘
the Agency Training Supervisor for evaluation and allocation of

An evaluall
(0 marks as pe! (he specihications pivel

utilised by
marks oul of 10
of 50% 18 required 10 ¢

il
v in this guidehines.

leclare the candidate 1o be passed in the

vii, A minimum
of examinations.

course.
o the L‘Hllll'U“t‘l'

s be Il'.rrwunh:d
not bl‘: CL‘I'I.II“L"T.I lbr TUIHI h:‘ﬂrLS

Atk ned will

ix. The mark

nd credits €&

Scanned by TapScanner



MSw . SyHabus-2019-2020 Ratch

1EORY R

Table - 1 (A)

(Distribution of marks for external and internal for theory papers of PG courses)

i"’ Total | External External Internal Internal Overall Passing
Marks Max. P_M:nﬁlﬂg Maximum Passing Minimum for
Marks Minimum | Minimum Minimum total marks
i (Internal +
I | | ' External)
100 70 B [ 30 3 r 50
L . A 1
Table - 1 (B)

(Distribution of marks for external and internal for theory papers of PG courses)

S.N. | For theory - PG Courses Marks (30) Marks (15)
. Internal Test (2 hours) — 2'4 units 1 5 4. 3
| 2. F;‘Imjcl Examination (3 hours) 10 . 3
[ 3 | Assignments i 20
4. rStminﬂr_ 3 | 2.5
Activity (Paper Presentation / Quiz
5. | / Panel Discussion / Participation in > 2.5
L Seminars / Workshops) | |
Total 30 15
Table - 1 (C)

distribution of marks for Continuous Internal Assessment (CIA) for Theory Papers of PG courses)

S.N. | For theory — PG Courses r ﬂff_'u (t‘_ﬂ?_ﬁ
[ | Online E xaminations __5_0_—_____F+F"h * 0
F___I_'__f *_QIlt‘*:liUIlh 60 minutes il '"'ﬁh ) __§
2. | Descriptive type assessment ' i
Total Marks | .
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PRACTICAL /FIELD WORK PAPERS

Table -2 (A)

(Disgributinn of marks for external and internal for Practical Papers of PG courses)

ﬂr— External External Internal Internal Overall Passing
Marks Max. P*n%SIng Maximum Passing Minimum for
Marks Minimum Minimum total marks
(Internal +
il External)
100 70 35 30 15 50
— 70 70 35 : , 35
50 35 18 15 7 25
30 - - 30 15 15
Table -2 (B)

(Distribution of Internal Marks for Practical Papers of PG courses)

S.N. For Practical — PG Courses Marks (30)
L. Internal Test 10
2. Model Practical Examination 10
3. Evaluation of Observation Note 10
Total 30
Table -2 (C)

(Distribution of marks for the Comprehensive Examination for Practical Papers of PG courses)

S.N. For Practical — PG Courses Marks (70)
1, Evaluation of Record Notes 10
2. Viva Voce Examinations 60
Total Marks 70

MACE I (Semester -1) & MACE Il (Semester — 11)

Table — 3 (A)

The following are the distribution of marks for external for MACE Papers:

e Extormal | Eatermal | External | Overall Passing
sy e Passing Online Personal Minimum for
Marks M"”:;s Minimum Fxam Interview total marks

Mar (Internal +
e External)
50 50 6O
100 100 ot e e e
L
N
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PROJECT WORK

Table - 4 (A)
g are the distribution of marks for external and internal for Projects of pq —
JJlowin PG
The E.I.Lﬂ ternal External lntt:rnal Iﬂtﬂr‘nal S i
i'”"*Tninl ET\*IEM Passing Maximum M'P'ﬂﬁmng[ Minimum
rks —— Minimum inimum for il st
- Ma Marks Minimu e o mar :
EItErnm)
40
—0 | 20 10 5 50
Table - 4 (B)
istributi ks for internal for Projects of PG courses:
' the distribution of mar
The following are
Marks
S.N For Projects — PG Courses (80)
- | 15
1 Review Meeting | -
Objective, Methodology, Review O )5
2 ,
Literature _
5, Data Collection and Statistical Tools %g
4. | Execution of the Project 2
Total Marks

Table - 4 (C)

The following are the distribution of marks for external for Projects of PG courses:

S.N. For Projects — PG Courses Marks (20)
1. | Presentation 5
2. | VivaVoce 15
Total Marks 20

SELF STUDY COMPONENT
A mandatory component under Course Completion Requirement (CCR)

(For student admitted during 2019-20 onwards)
CCRO1: SOCIAL LAB (11 Semester)

Table -5 (A)
The following are the distribution of marks for internal for Self Study Papers:
Total | External External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for
Marks Minimum Minimum Minimum for total marks
internal alone (Internal +
- _ o External)
| 100 - . 100 50 50
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Generic Social Work Practice Papers - CCR04 — CCR09

Table - 7 (A)
The following are the distribution of marks for internal for Self Study Papers:
Total | External External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for
Marks Minimum Minimum Minimum for total marks
internal alone (Internal +
External)
100 . . 100 50 50
CCR10: INTERNSHIP
Table - 8 (A)
The following are the distribution of marks for internship Paper:
. Total | External External Internal Internal Ow.-zr-tlll Passing
Marks Max. Passing Maximum Passing Minimum for
Marks Minimum Minimum Minimum for total marks
internal alone (Internal +
External)
100 - - 100 50 50

Scanned by TapScanner




I MSW - Social Wn_r_li !2_"_!‘_JLZEI_III_MI_m_iHHI Batch and onwards)

19MSW201 - SOCIAL WORK WITH GROUPS

- Semester [l
. . Credit 4 )
roduc® the Social Group Work a primary method of Social Work | paper | Core
f']ncc It also gives the students to gain knowledge in the application of type
ghict : I T e e
gl GrouP Work in the personality development and mental health | Max. | CIA:30+ CE:70
.among the individuals through group interventions. | Marks | =100

[{)URSE OBJECTIVE:
To introduce the social work students to understand

(i) the fundamentals of social group work,

(i) the process of social group work,

(iii)  the theories of social group work, and

(iv)  the techniques of social group work including their application.

NIT 1 FUNDAMENTALS OF SOCIAL GROUP WORK 9

xial Group Work: Definition, characteristics, nature and objectives, purpose and principles of working
ith groups, historical development and current application of group work as a method; Basic assumption
id philosophy behind Social Group Work; Psychological needs that are being met In groups.

NIT 1I THEORIES IN SOCIAL GROUP WORK 9
nowledge base for group work: Psycho-analytic theory, learning theory, filed theory, social exchange

eory and systems theory; Group dynamics: Definition, functions and basic assumptions.

NIT 111 PROCESS OF SOCIAL GROUP WORK 9
seial Group Work process: Planning state, beginning stage, middle stage and ending stage; Principles of

ocial Group Work: Group process, bond, acceptance, isolation, rejection, sub-groups scapegoats, conflict

od control; Leadership development and Team building; Factors of Group formation.

INIT IV TECHNIQUES OF SOCIAL GROUP WORK 9
Weial Group Work recording: Use of social group work records, principles and problems of group work

rcording; Group Therapy: Significance of group therapy, programme planning in Social Group Work,
ll'L'-se of psychodrama and socio-drama; Different Therapeutic approaches: Transactional analysis,

Tgroups, gestalt, role play, buzz group and brain storming.

INIT V APPLICATION OF SOCIAL GROUP WORK 9
Wocial Group Work 1n various settings: Correctional, hospital, educational, old age homes and

“mmunities; Use of socio-metry for group work; Skills of the Social Group Worker; Scope and
Mitations of group work in different fields of Social Work; Knowledge and skills of a group worker,

iup worker as an enabler, guide, facilitator and therapist.

Total Periods : 45

"OURSE OUTCOME:
* Understand values and principle of working with groups. (1.1)

i
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SW - Social Work (2019-2020 Admitted Batch and onwards)

e ————

dentify the various situations and settings where the method could be used in the context of

cial realities of the country.(L2)

£nhance undf.:rstandlfﬁg of the basic concepts, tools and techniques in working with groups in
coblem solving and n developmental work.(L2)

pevelop the ability to critically analyze problem of individuals and factors affecting them (L3)

Develop appropriate skills and attitudes to work with individuals through western and indigenous
kngwlcdge.(Lfl)

, Alissi, A.S., 1980 Perspectives on Social Group Works Practice: A Book of Readings,FreePress,
New York

. Balagopal & Vassily, 1983 Groups in Social Work, Macmillan Publishers, New York, USA.

. Banerjee, 1977 Papers on Social Work- An Indian Perspective, TISS, Mumbai, India

o Bhatt RM. (1960) Records of Social Group Work Practice in India,

. Baroda University:Baroda Brandler S. Roman, C. P. 1999 Group Work: Skills and Strategies for
Effective Interventions, New York: The Haworth Press.

o Brown, (1991) Groups for growth and change, Longman Publishers, New York, USA

o CharlesZastrow(2014), Social Work with Groups, Comprehensive Work Text.

e Cory & Cory, 1982 Groups: Process and Practice, C.A.Brooks/Cole Publishers, Monterey.
Davies, Bernard 1975 The Use of Groups in Social Work Practice, London,

e Routledge and Kegan Paul. Douglas,Tom,1979 Group Process in Social Work:ATheoretical .
Synthesis,N.Y

e Garland, J. A. (Ed.) 1992 Group Work Reaching Out: People, Places and Power, New York: The

HaworthPress.
e Garwin, C., 1987 Contemporary Group Work, Prentice Hall Inc., New York.
e Garvin,CharlesD.etal(eds.) (2008)Handbook of Social Work With Groups, Rawat Publications,

NewDelhi
e Johnson,F.P.(2003)Group Theory and Group Skills,BestonMass:Rcorson/Allyn and Bacon

e Kemp, C.G., (1970) Perspectives on Group Process, Houghton Mifflin Co.,

e Boston. Klein,A.F.,1970 Social Work through Group Process,School of Social Welfare.

o Konopka, G. 1963, Social Group Work : A Helping Process, Englewood Cliff. N J: Prentice-
Hall Inc Milson,

e Fred 1973, an Introduction to Group Work Skills, London, Routledge and Kegan Paul.

o Northen, H. (1969) Social Work with Groups. New York: Columbia University Press.

e  ShephardR.Claris,1964Smal IGmups:SnmeSncinlﬂgicalPerspective,Chard]er Publishing

Company, California.e
e Siddiqui H.Y (2008) Group Work Theories and Practice, Rawat Publications, Jaipur. Toseland,

e~
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P

omsW202 - SOCIAL WELFARE ADMINISTRATION & SOCIAL LEGIS]

ATION
M: : ——
A Semester [
1o impart the knowledge of social work to students to understand its basic — ;

PhiIOSUPhyﬂ history, concepts, of social welfare administration as a secondary aper it

qethod of social work practice. type
Max. CIA:30 + CE:
(OURSE OBJECTIVE: Marks = 100

(S

» Toimpart the knowledge of social welfare administration in India.

o To enrich the basic personal laws and acts for the protection of all the civilians in India.
L

0 e:qmp the students with the knowledge about various social legislations, social policy and measures
seeking remedies for the victims of oppression and violation.

UNIT T INTRODUCTION TO SOCIAL WELFARE ADMINISTRATION 8

Social Welfare Administration — Concept and Scope —Nature of Social Welfare Administration in

Government and Non Government Organizations — Social Welfare Boards and Its Functions. Social
Policies — aims and objectives. Social Welfare Planning in India.

UNIT 1I SOCIAL LEGISLATION 8

Social Legislation — Meaning and scope, Indian Constitution and Social Legislation, Fundamental Rights
- Directive Principles of State Policies — Social Legislation as an Instrument of Social Control — Social
Change — Social Justice and Social Defense- Policies for marginalized and vulnerable sections.

UNIT IIIT PERSONAL LAWS 12
Personal Laws—Hindu Laws related to Marriage-Divorce-Dowry—Widow remarriage — Child Marriage
ind Inheritance. Laws Related to Children—Adoption—Guardianship and Maintenance- education. Right
of Children (Free and Compulsory Education) Act, 2009. Laws related to Scheduled Castes, Scheduled
Tribes, Juvenile Delinquency, Mentally Ill; Introduction to Indian Penal Code, Criminal Procedure
Code, Courts, Prison. Laws relating to Probation and Parole. Legal Aid — Meaning, Organization, Uses.
Right to Information Act, 2005. Laws protecting Senior Citizens. Public Interest Litigation.

UNIT IV LAWS RELATED TO NGO ADMINISTRATION 9
Societies Registration Act, 1860, Procedure under the Tamil Nadu Societies Registration Act, 1975-
Registration, need and importance. Foreign Contribution (regulation) Amendment Act 1985, Indian Trust
Act, 1881- the duties and responsibilities of office bearer and the executives, the role of the general body
and the governing board..

UNIT V SOCIAL POLICY 8

Evolution of social policy in India — Source and Instrument of Social Policy — Policies regarding other
backward classes, Scheduled Caste/ Scheduled Tribes and other de-notified communities — provision of
fe guarding the welfare of the weaker section- social welfare service for women and children and
"nority comm unity-Current Amendments.

Total Periods : 45
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e ()UTCOMEi
(Ul l:ndﬂf*“"]d the Concept, Functions and Skills of Social Welfare Administration (L1)
¥ F'ﬂm”iﬂrige on Social Policy, Social Planning, Social Development and Social Legislations(L2)
Acquire the administrative mechanisms in Social Welfare Administration(L3)
ment the activities of Human Service Organisations(1.4)

imple

gattacharia Sanjay2006 Social Work administration and Development, New Delhi, Rawat.

Choudry.D. Paul 1991: Voluntary social welfare in India, New Delhi, sterling.

Choudry D.Paul; 2000 Social Welfare Administration, Lucknow, Atmaram and sons

Friedlander.W.A 1958Introduction to social welfareNew Delhi, Prentice Hall.

. Goel .S.L &Jain R.K: 1998 Social Welfare Administration (Volsl&ll)

. Kulkami.P.D 1978 The Central Social Welfare Board New Delhi: Asia.

» PandeyS.K. 2007 Social welfare Administration, New Delhi, Mahaveer and sons

e RameshwariDevi12001 SﬂcialwelfareAdministratiun,]aipur,MangalD
e e p publication, Jaipur.

o Sachdeva: D.R. 1978 Social Welfare Administration in India, Allahabad, Kitab Mahal.

o Kulkami, P. D. 1952Social Policy in India, New York: McGraw-Hill Book Company
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19MSW203 - COMMUNITY ORGANIZATION AND SOCIAL ACTION

M: Semester 11
; ; Credit 4

 aim of this cc:u'rse 1s to introduce the Processes, methods and Paper Core
4niques direct actions namely community organisation and social type

'ﬂ.ﬂﬁ o as to find lasting solutions to the problems faced by the Max. | CIA:30+CE:70
’::munities as a whole, with participation of people. Marks =100
0

CoURSE OBJECTIVE:

» To understand need assessment as an approach in community work along with the different steps
to assess the community needs and to link them with the resources.

o To bring changes in the social structure and to modify the malfunctioning of the Social and
economic institution through social action

UNIT I INTRODUCTION TO COMMUNITY ORGANIZATION 8

Community Organization — Definition, objectives and a brief historical development of Community
Oreanization in UK, USA and India -Concept of community development- Similarities and differences
between Community Organization and Community development

UNIT 11 PHASES OF COMMUNITY ORGANIZATION 8

The phases of Community Organization — Study, Analysis, Assessment, Discussion, organization,
Action, Evaluation, Modification and Continuation.. Models of Community Organization - Methods of
Community Organization: Planning, Education, Communication, Community participation, Collective
decision-making, leadership development, Resource mobilization, Community action, Promotion and

Co-ordination.
UNIT 111 APPROACHES IN COMMUNITY ORGANIZATION 8

Approaches in Community Organization,(Specific, General, Process).Skills in Community
Organization: Organizing conferences, committee meetings, training, communication, consultation,
negotiation, conflict resolution, networking and use of relationship. Community welfare councils and
' community chest Recent Trends (Developmental based, Right based and Approach based). Principles of

Community Organization
UNIT IV METHODS OF COMMUNITY ORGANISATION AND SOCIAL ACTION 8

Social Action — definition, objectives, social action as a method of Social Work.-Social action for social
eform, social action and social movement, social action for social development Social action for social
Justice. Application of Social Case Work and Social Group Work in Community Organization. Use of
C‘mﬂnm.mity Organization in the various fields of Social Work with special reference to India
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I MSW - Social Work (2019-2020 Admitted Batch and onwards)

ROCLQ"‘ OF SOCIAL ACTION 8

- < of social action — Principles, methods and strategies. Scope of social action in India, Social
p*" 5 deal with social problems in India, Role of civil society movements in Social Action and
*'Hﬂ 1o Trends in civil society Movement in India; Veteran Civil Society Activists of contemporary
."“1[:"“,;“ Legislation as a measure of social action. Enforcement of Social Legislation through

4.1‘”
]i;m] action-

Total Periods : 40
fﬂURgE OUTCOME:

(nderstand the concepts related to working with Communities and processes involved in it. (L1)
: Famtllﬂrllﬁ‘ the emerging trends and experiments in Community Organization (L.2)
s Know various aspects of Social Action as an effective method of Social Work (L3)

| App]}« the principles of Community organization while they practice it and enriched on the skills of
fﬂmmunit}' nrganizatiun (L4)

(EFERENCES:

o Arthus Dunham K., 1987CommunityOrganization. New Delhi:Arnold.

¢ Biklen,Bouglas,P.,CommunityOrganizing-TheoryandPractice.NewlJersey: Prentice.

o Christopher,A.J. and William Thomas A,2006 Community Organization and Social Action,
Mumbai: Himalaya

e ClaranceKing,1974 Working with People in Community Action Strategies of Community
Organization: Illinois: Peacock.

e Gangrade, K . D. 197 ICommunityOrganizationinlndia.Bombay: Popular
Prakashan. Harper. E and Dunham. A., Community Organization in Action. New York:

Association Press.

e Kramer, Ralph, M. and Specht Harry, 1975, Readings in Community Organization, 1975 Jersey:
Practice. New Prentice-Hall,Inc. Kuppusamy, B., Social Change in India. New Delhi: Vikas
Publishing House(P) Ltd.

e Kurien. C. T., 1981Dynamics of Rural Transformation. New Delhi: Orient Longman. Mehta,
Sushil, Study of Rural Sociology in India. NewDelhi:S. Chand Company Ltd

u Al ol
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19MSW204 - SOCIAL WORK RESEARCH AND) STATISTICS

AV Semester 11
e pumgse of the course is to enable the students to understand about (]::;Zﬁ:: C4
ocial research methods, various tools available, and the application T:-’ze o
| ategics 10 analyse the social problems with the aid of latest advents of | Max. | CIA30 + CE- 70
?Eﬂmputer based / web based statistical applications. Marks =100
L

To enrich the students Knowledge on Social Work research and practice

o To understand the concept of Hypothesis, Research Design and Scaling Techniques

o To give an opportunity to learn various aspects of sampling, sampling tools and various sources
of data collection.

o To learn Social Work research in application aspect of data process and data analysis

o To familiarize the students with the concepts of Social Work research and statistics.

L

To give opportunity to learn various aspects of Social Work research and it practice.

UNIT 1 CONCEPT AND PURPOSE OF RESEARCH 8

Social science Research: Definition and scope; Social Work Research: Definitions, objective, functions,

Characteristics, scope and limitations. Scientific method in Social Work Research. Basic elements of
Research - Concept, Variable, Facts and Theory.

UNIT 11 RESEARCH DESIGN & SCALING TECHNIQUES 9
Hypothesis: Sources-Definition, Characteristics, Types, Problem ldentification and F::}rm.ulatiani
Research Design: concept, Type, Exploratory, Formulative, Descriptive, Diagnostic, Experimental,
Evaluative, Case Study, Multi Design, Participatory Research and Single Subject Research. Scaling
techniques: Rating, Ranking, Attitude, Socio-economic status scales; Reliability Techniques: Pre- test
& Pilot Study: Meaning, Need, Purpose and Procedure. Content vahdity.

il -

UNIT 111 TYPES OF SAMPLING i 5 <imole random -»:.x?temfuic
Sampling: Meaning, and objectives. Sampling Types: Prnhﬁahlhty Samplm.g. blbﬂ.'llP L ri[i] C “,n:: a"m;f‘d?
stratified, cluster, proportionate, disproportionate sampling — non-.pmhu. |:t1} ﬂlT[: E ‘“cmﬂnt
Purposive, judgment, quota, snowball sampling—multi phn?:e smnplm:u: ~Im;.:-n:.“.; i:d ;‘ m“dﬂr{
Observation, interview schedule& questinnnaire. Sources of Data collection-Frimar; : :

Sources

I 9
UNIT IV DATA PROCESSING & DATA ANALYSIS

‘ : .. ‘ L‘L ll\ qll‘-‘lltl‘li\"ﬂ
; E‘ 1|]L?‘ L il" - ] IL‘ . i »

| | l. ‘ : : .H I. u . B n ®
quantitative — class intervals and frequency Ji'. ll ble. Types of Tabulations. Method of Analysis: Simple
3 j' . . 'l 1 k_‘ & i L 1
' ani rance, Parts of lable, 1,
~ Tabulation: Meaning , Impo

| Hative Analysis, St
Quantitative Analysis and Simple Qualitative Analys

.h“li“”_ discrete & {lh‘ﬂ“py{l‘ i,,‘ﬂ'lllil'lllﬂllﬁ i“hi h:lll“Ulil“\f
l . .

atistical Treatment and Analysis.

2
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1STICAL ANALYSIS I
0

_ Arithmetic  Mean, J4IF - Di : o4

. Anlhnltp CMLdl'm Mode; Dispersion: Mean Deviation, Standard deviation;
ar E’“‘:T“ s Co—efficient of Correlation and Spearmen’s Rank Order Correlation;
of hy pnthﬂl‘i 1-Square Test, T-Test-Use of computer for Social Work Research: Use of

T ill
U‘-‘»L of MS Office in Social Work Research including MS Word, Ms Excel and MS Presentation.

\l"
. Format and References.

Total Periods : 45
(‘OURC'E OUTCOME:
| The rundamentals of Research process, (L1)
. ‘Research designs and Sampling (L2)

'vleihnds of and tools for data collection (L3)
s Data analysis and Report writing and Basic Statistics and its application to Social Work Research (L4)

REFERENCES:

Ajai S. Gowr : Statistical Methods for Practise and Research Sanjaya S. Gowr (2009) — Guide to

Data Analysis using SPSS. Response New Delhi.
Black, James A. and Champion, Dean 1.1976, Methods and issues In Social Research,

John Wiley, New York. Cochran W.C., 1953 Sampling Techniques, John Wiley, New York.

» Festinger, L. and D. Katz Research Methods in BehaviouralSciences; TheDyden Press, 1953 New

York.
Good W. J., and H. K. Hatt Methods in Social Research, McGraw Hill, Tokyo.

»  Gideon Sjoberg (1992) : A Methodology for Social Research,

»  Rawat Roger Nett Publications, Jaipur and New Delhi

»  Hans Raj 1992 Theory and practice in Social Research, Surjeet Publications, New Delhi.

» Kerligner, F. N., 1983 Foundation of Behavioural Research,Surjeet Publication,

o N.D.Matt henn, 2006 Mark Weinstein Nick Foard, A Short introduction of Social Research,

o Vistaar Publication New Delhi. McMillen, Wayne Statistical Methods for Social Research, Robert

McGraw Hill, New York.
o Nicholas Walliman (2005) :
v .Ram Ahuja, 2001 : Research Methods, Rawat Publications Moser, C. A Survey Method for Social

Workers, Heinemann, London.
P 1990 Issues in Social Research in India, TISS, Mumbai.

al Research, Surya Publications, Meerut.

N

Allpruud by

APF S =D

YVour Research Project, Vistaar Publications, 2™ Edition New Delhi .

¢ Ramachandran,

v o Sharma, R. A., 2000 Essentials of Scientific Behavior
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19MSW205 - COMPUTER APPLICATIONS FOR SOCIAL WORK PrpcTICE

M
. The purpose of the course is to enable the students to understand | Semester I
about computers In various forms and their applications in social Credit 4
work practice. Paper Core
SE OBJECTIVE: Lpe
(OUR ' Max. CIA:30+ CE: 70
Mark =
+ To make the students understand the computer fundamentals and — 0

its application in different Social Work settin

‘ _ gs including day to day administration of agencies / NGOs/
Industries / Hospitals..

UNIT 1 COMPUTER FUNDAMENTALS 9

distory of Computers; Components of Computers: Central Processing Unit; Mother Board, Memory; Storage

Devices; Input device; Key board, Mouse, Scanner, Pen Drives, CD RoM, Output Devices: Printer, Monitor:
Mobile and Tabs as miniature forms of Computing Devices : Laboratory Demonstration;

UNIT 11 OPERATING SYSTEMS 9

MS Windows: Versions, Components, Applications, Major changes; Open Source Operating Systems; Linux;
Versions, Components, Applications, Laboratory Demonstration:

UNIT 111 OFFICE APPLICATIONS 9

T'ypes of Files: Types, and difference between various formats and utilities;

MS Office — MS Word, MS Excel, MS Powerpoint: Document Creation, editing and sharing Preview and
Printing; Laboratory Demonstration with exercise;

i e e e . T

UNIT 1V WEB BASED APPLICATIONS 9

World Wide Web or Internet: History, Service Provider, Connectivity: Broadband, 4G and 5G:
Landline and Mobile Connectivity;

Website access:; Search Engine Services; Basic Features of E-mail;

Social Media and Social Networking; Laboratory Demonstration;

UNIT V SOCIAL RELEVANCE OF INFORMATION TECHNOLOGY 9

Telecommunication: Concepts, History and Development; Advantages;

Office Automation; Commercial and Social Utilities;

Total Periods : 45
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1OMSW206 - CONCURRENT FIFLD WORK PRACTICAL - 11

e —

_Semester i L _J
| . | Credit | 4 |
;F f'"ﬂ"ﬂ of the course 18 w enable the students to understand about Pnper i Core

o w<earch methods. vanous tools available. and the application |  type i B B
:@.f& 10 analvse the social problems with the aid of latest advents of Max. | CIA:30 +CE: 70
aruter based | web based statistical applications. Marks | =100

OURSE OBJECTIVE:

To place every student in different agencies to undergo fieldwork traming twice a week
throughout the semester.

¢ To enable student to get an in-depth understanding of the working of an agency.

o To equip the students with skills of reporting their observation and develop the art of writing
narrative and descriptive records.
POURSE DESCRIPTION:

e At the carly stage. to ensure the students to understand the philosophy, objectives, organizational
setup, rules and regulations of the organization, nature of services of the agency.

e The middle stage is planned to understand the programme of the agency, and the extent of field
coverage i complete detail and are planned to provide opportunities to develop the skills of
planning and organizing oul reach activities suitable to the agency and its benelicianes.

e By the final Stage of the field work training, students are expected to get sufficient knowledge
and skill of preparing consolidated report of the activities in the agency.

Total Periods : 180
COURSE OUTCOME:
Om the completion of this course students would be able to,

o  Understand different settings in social work | ﬁ |
] nt. et and work
o Deploy themselves in setthings such as Industry, N(s{?u, Hospitals, Governme
independently according 10 the need of the agency / setling

9 N

Prepared by

-
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1 MSW - Social Work (2019-2020 Admitted Batch and

d onwards)
19CCR02 - RURAL CAMP
F : Semester I
roduce the student tr:e‘.mees to rural / tribal communities and [ Ceadit s
! ;13“ 4 their socio-economic conditions and social / personal problems Paper Guided
,«df . type Community
WFRSE OBJECTIVE: Work
Max. 100°
, To give exposure to the students and train the in rural / tribal Marks
settings

i » Assist the rural masses to over come their social problems / address at least a few of the problems
| so as to personally involve in social lives of the rural / tribal communities.

-OURSE OBJECTIVE:

A Rural Camp will be organised during the 1T Semester. Participation in rural camp will give the students
exposure to hfe in a village for a 7 days period. It will provide opportunities to learn and practice skills for
conducting cultural, developmental and recreational activities. The rural Camp is organise with the object

of exposing students to life in a village for a 7 days period to provide an opportunities to learn and
practice skills for conducting culture and recreational activities. Though this is a non credit course, there

will be a internal viva-voce to be conducted by a panel of two faculty members and the report will be
forwarded to the Controller of Examinations.

* Note: The marks and credits are not counted for total marks and total credits.

Prepared by erified by Approved by
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I MSW - Social Work (2019-2020 Admitted Batch and onwards)

19CCR0O3 - NPTEL ONLINE COURSE - 1

Semester 1
Credit 13
E Paper Online Course
type
To enable students to choose any of the self-interested subject Max. 100°
which is relevant to their specialisation from the NPTEL offered L arKs

online course

-OURSE OBJECTIVE:

o The course will help the student acquire further knowledge on a subject with cutting edge
technological know-how from the premier institutions like I1Ts / I1Sc

COURSE OUTCOME:

The online course offered by IITs through NPTEL provides opportunity to the students to learn on
technological platforms. On one hand they will get access to contents hosted by premier institutions and
on the other their extra eamned knowledge and credits will help them to enhance their outlook towards the

external world and improve their employability skills.

5 Note: The marks and credits are not counted for total marks and total credits.

&\Q M — P Vi

Lo A ‘ed by
Prepared by Verified by pprovea by
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LIST OF FIELD WORK AG

LIST OF FIELD WORK AGENCFs
Annexure - INAME AND ADDRESS

e ———

1al Seryijce
Society, Bishop house

Post box no: 6, Coimbatore -64 10|

- |
_-___-_"__‘—'-——'-‘——..—...

Community Organisation F or Oppressed
and Deppressed Upliftiment

22/29-B3, Palaniappa Nagar,
Ramanathapuram, Coimbatore -641045

Rural Education Service Tryst
187, kothari nagar
Singanallur

Coimbatore -641005

Good Sheperd Health Education Centre and
Dispensary

43 , Good Sheperd Convent
Karamadai, Coimbatore -641104.

NERD Society
249, Siddhi Vinayagar Colony
Vadavalli, Coimbatore -641041

Center for Social Education and
Development

38, Narasa Street , Avinashi Road,
Coimbatore,

Nesakkarangal
22,23 — Muniocipal Shopping Complex,
Dhali Road, Udumalpet

—

L | Aim For Seva
Thadagam (Via)
| Anaikatty, Cbe-641108.
' | Kovai Child Labour Abolition Support
Society (KOV AJ CLASS)
;ﬁﬁ_?fﬂll_ecmrate, Coimbatore-18

_f

World Vision India

Near Many Hospital, Sungam-Ukkadam

Bye-pass Road, Old Sungam, Coimbatore-
641045,

———

Mlssiﬂnﬂries of Charity
Pulmkulum Main Road,

Bilmanmlm puram, Coimbatore — 45.
h‘—‘-_\_\_-_\_‘_'_-—-—|_____
Roots Im:lu&lries,

H]j_ff_d_i[g_i}_li_l Road, Coimbatore
Lakshm; Mills,

PN Palayam,

L

Co

MSW _ g,

"-.—-.__‘_-_-_'
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EN('IEL'
S Annexure - |
Nwﬁﬁﬁi‘lﬂiﬁé‘“““
--_-_--_-"_‘———._._h

Shanth; A:hi:an; e
P-17. Km'nipudur
Cnimhnturr;: -42

Imayam Social Welfim——
Mayam Social W Ifare Association
3, Anna Nagar. Ist Street

Ganapathy, Che

—— e
Don Bosco Anbu [llam (Child Line)
Home for Street Children,

Ukkadamﬁ Coimbatore.

10.

Coimbatore Cancer Foundation (CCF), |
GKNMH Premises, PN pal

ayam,
Coimbatore

12,

Assissi Shehalaya,
Ettimadai,
Palakad road,
Coimbatore,

14.

Meher’s Children Village,
Opp to SNG polytechnic,
Palakad road, Coimbatore.

16.

International Human Resource
Development Centre (IHRDC),
MTP Road, Periyanaickenpalayam

18.

Native Medicare Charitable [Tust
(NMCT),
Kanuvai Po, Coimbatore.

20.

Mano Shanthi — Family Counselling
Center, Y WCA building,
Avinashi Road, Coimbatore

22,

| Cambodia Mills,

Karal Kubel Institute I'u;_l}ewlupmcm
(KKID),

Anaikkatty, (“L‘iilnbjil}j.-l:::*._h_
Families For Children (FFC)

Podanur, Coimbatore

A Unit of NTC, Trichy Road, Ondipudur

AP

Coimmbatore.

I.r;-.
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CDI‘E_-:_ 15-
Practical 111. i

Oncurrent Field
_Work Practical - 11

30

70

100

19CCR03:

SWAYAM Online
Course

100

1008$

18

19MSWIO1- Foundations
of Coun selling

100¢

100%

3%

Lsychﬂlggy

IV SEMESTER

Core - 16: 19MSW401
Corporate Social

Respon sibility

30

20

S0

70

100

Elective -1V

30

20

S50

70

100

Elective - v

30

20

S0

70

100

Core - 17: 19MSW402
Practical IV:

Concurrent Field
Work Practical - IV

30

70

100

Core - 18: 19MSW403

Project Work and
Viva Voce

80

20

100

19CCRO4:
Internship

100

100

100$

$ Not included in Total Marks and CGPA calculation

List of Elective papers (Can choose any one of the papers as electives)
1OMSWEO1 | HR: Labour Welfare

Elective — 1 1OMSWEO2 | MP: Introduction to Medical Social Work
1OMSWEO3 | CD: Rural and Urban Social Structure
19MSWEQ04 | HR: Labour Legislations

Elective — 11 1OMSWEO5 | MP: Hospital Administration
1OMSWEO6 | CD: Rural Community Development
1OMSWEO7 | HR: Human Resource Management

Elective — 111 1OMSWEOS8 | MP: Psychiatric Social Work Practice
19MSWEO9 | CD: Welfare of Weaker Sections
1OMSWE10 | HR: Industrial Relations

Elective — IV 19MSWE11 | MP: Mental Health and Social Work
1OMSWE12 | CD: Urban Community Development
1OMSWE13 | HR: Organizational Behavior

Elective — V 1OMSWE14 | MP: Counselling: Theories and Practice
1OMSWE15 | CD: NGO Formation and Management

Scanned by TapScahner
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MASTER OF SOCIAL WORK PROGRAMME

(Academic Year 2019 - 2020 onwards)
(Updated as on 26/08/2020)

GUIDELINES

onal course of study, Master of Social Work (MSW) programme aims to
PG level for a career in Social Work. The MSW programme is offered
€ar 2011-2012 onwards. The current regulations are applicable for the

& the academic year 2019-2020 and onwards:

1. Con i
Current Field Work Practical

Bein
PTepare the
from the

ga Profess;
Sludcntg at
Cfidmnic Y
Mitted durip

CIt | e ' , .

r"'t‘_j Work Practical are mandatory courses carrying 4 credits each and shall
Work Agencies (NGOs / Hospitals / Industries) under the close monitoring
ulty members and agency supervisors.
During the £

required for g profes
members concerned

eld work practical the students are expected to gain knowledge and skills
Stonal Social Worker for practical intervention on a real time basis. Faculty
shall do supervision on both the field work days.

l)uring the -
and gain firgy g

this programm
for field work
in field work

hand _Placcments the students get an opportunity to apply theory to practitfe
“m €Xperience. Therefore field work practical in each semester is compulsory in
¢ and a student is expected to have 100 percent attendance. 4 Credits are assigned

prac}lcal in each semester. A student should earn a total of 16 credits in 4 semesters
practical.

hours p:.tt iia;: lgu_dﬂbﬂ in a week shall be sct'as:side for concurrent field work practical of IE

bractical Spreqd' .ac.h ﬁsenwster shall have a minimum c_:nf 24 days of concurrent field -..'n..n:::nrt

Seld work < '0_\ er 12 weeks with 15 hours per week. The total nu'm_ber of days of f:.mm:_u;*:'r-:lltl5

hours per \ prf‘f:t“vﬂl In 4 semesters of the MSW course shall be a minimum .nf 96 days .wn

S gt P \L‘tjk. The :f.tudenlb have to submit their field work reports along with olzaser}rattur:n_ note
¢ faculy Supervisors regularly for assessment. Field Work Viva-Voce examination will be

conducted by a board of examiners (one Internal and one External at the end of cach semester).

2. Block Placement

The Social Work trainees will be imparted certain specific skills relevant to their
specialization through workshops / group learning activities apart from placing them in field work
agencies / hospitals / industries appropriate to their specialization fora period of up to 5 days
(based on requirements only) during the 1l semester. This kind of block placement is a
compulsory course carrying 4 credits. The students have to submit a report at the end of the
placement training for which the viva-voce will be held along with field work viva for the 11l
semester.

3. MACE (I and 1) : I & 1I Semester
The regulations are as per the regulations specified by Training, Internship and Placement
(TIP) Department from time to time

.

4. Project Work

Every student is required to complete a Project Work under the supervision and guidance

| - : topics related to Social Work
of a Faculty of the Department who will guide the students on .
practice and a Viva-Voce will be conducted at the end of the IV Semester by a board of examiners

(one Internal and one External). For Project Work 6 credits are awarded.

Scanned by TapScanner
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5. S‘Elr ..
L "'h : a L ;
tudy Cou 'Ses under Course Completion Requirements (CCR)

1. .
« 1l Semester

S“(‘g“' Lab(19CCRo1)
NE Course 1o be registered and completed during I Semester)

Soc‘ ¢ 1 . . . . [

ma ;:ﬂ lfdh 'S a practical experimental course which carries one extra :.ﬁn._du u:*uh 100

e‘ct; > The students are expected to undertake an action-oriented activity either an
. slon / welfare / research work so as to contribute to the society in which they live

Y 4Pplying their professionally acquired knowledge, and skills.

. Social Lab component will be assessed by a team of two teachers nominated

. by the Head of the Department.
1. The students have to conceptualize, design, and execute a practical
... “Omponent with the guidance & mentoring of the class tutor.
"l A proposal, mid-term report and a final report are to be submitted on
. Prescribed dates.
. V- These reports will form the basis for assessment.
V- These courses are compulsory and
VI A minimum of 50% is required to declare the candidate to be passed in the

course.
""” lhe results must be forwarded to the controller of examinations.
YUl The marks obtained and credits earned will not be counted for Total Marks

and CGPA.
2. NPTEL Online Course (19CCRO2) # 11 Semester

I.  The students have to enroll themselves in any one or more NPTEL Courses
during the II semester of their own choices based on the advises from the
tutor. However, the students have the liberty to enroll and complete NPTEL

during the I Semester itself:

1. These courses are com pulsory.

i. A minimum of 50% is required to declare the candidate to be passed in the
course, It a candidate is failed in NPTEL, the department has the liberty to
hold the exam on a convenient date and evaluate the scripts as per the

' institutional norms
Iv.  The results as declared by the NPTEL would be forwarded to the controller of
examinations for credit transfer purpose.
v. The marks obtained and credits earned will not be counted for Total Marks
and CGPA.

3. SWAYAM Online Course (19CCR03) : I Semester

t. The students have to enroll themselves in any one or more SWAYAM
Courses during the [l semester of their own choices based on the advises
from the tutor. However, the students have the liberty to enroll and complete

SWAY AM during the | or Il Semester itself;

o

i.  The course is compulsory

i, A minimum of 50% is required to declare the candidate to be passed in the
course. If a candidate is failed in SWAYAM, the department has the liberty to

£
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hold the exam on a convenient date and evaluate the scripts as per the
‘Nstitutional norms. ;

V. The results as declared by the SWAYAM w ould be forwarded to the
controller of examinations for credit transfer purpose.

The marks obtained and credits ecarned will not be counted for Total Marks
and CGp \

] .
lllerm.h.p“t)(jCRg_ﬂ 1V Semester

g?,fn;?:;mﬂhip 'ﬁ_ith any of the leading NGO / Company / Hospital is a Course

Students C;T f{“q“'r“-‘mﬂnts (CCR) are mandatory ones to be cumpleled by each of the

SUCCess I';;I 3‘* >¢ Course completion requirements do not carry credits. However, only on

Sﬁi‘:ia]- ““. 1“;'””"{-‘“1:"1 of CCR. the students will be awarded the degree of :’V.lastcr of

Comple OrK (MSW). The following guidelines may be followed for the said Course
Piction Requirements (CCR):

The Students have to attend Internship Training after the IV semester
EXaminations, for a period of four weeks in the month of May.

". . The students have to submit an e-Report / hardcopy report (as per the

Convenience of the student trainee) along with attendance certificate issued by
the institute concerned to the Department at the end of training.
. f"‘d_'t_en;l.luuticm form would supply to the training institution which shall be
utilized by the Agency Training Supervisor for evaluation and allocation of
marks out of 100 marks as per the specifications given in this guideline.

VIL A minimum of 50% is required to declare the candidate to be passed in the
course.
Vill. - The results must be forwarded to the controller of examinations.

IX. The marks obtained and credits earned will not be counted for Total Marks
and CGPA.
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DISTRIBUTION OF MARKS

THEORY PAPERS

Table -1 (A)

l r r & [

- T'l;lal
' Externg) | |
Marks { uis P[i:!:l‘l:.‘rﬂ:ﬂ f lnn::rmll Internal Ovwverall Passing
| Marke h;l'hail“g Maximum Passing Minimum for
Inimum Marks Minimum total marks
__11?&_;“_] ey (Internal +
[ O 30 = : : External)
e S S 30 15 50
Table - 1 (B)
(Distribut; :
Ution of marks for internal for theory papers of PG courses)
I.---__-_--’_-_-__-_"-'-————_.__
1 S.N.
——1 For theory - PG Courses Marks (30) Marks (15)
et . o
: iternal Test (2 hours) - 24 units S 3
- ;_,Tr:f:’hificl Examination (3 hours) 10 -
L Ssignments > 2.5
CHE T e :
:ﬂ_ Seminar 5 2.5 |
| { sure -
¢l ;’\ctmt}' ('l‘aper Presentation / Quiz |
' / Panel Discussion / Participation in 5 2.5
=y | SElTIII'IHTS / W{}rkshnpg}
Total 30 15

Table - 1 (C)

(Distribution of marks for Continuous Internal Assessment (CIA) for Theory Papers of PG courses)

[SNJU For theury £ G it
: | S.N. | _l- ‘or thc_-:rr}- — PG Courses Marks (70)
‘ 1. Online Examinations — 50 L
! questions — 60 minutes o
A Descriptive type assessment 50
Total Marks 3

a Scanned by TapScanner
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— e e e B e e I I L TS ——— i =

PROJECT WORK
I'he m““““m Table-4(A)

are the
the distribution of marks

Tota) | I ‘ tor external and internal for Projects of PG courses
| Marks | rt€rnal | External Int | Inte R | 11 Passi
, Max. | “xing ‘ nterna nlu'.nnl Umen:ul assing
Marky | ;\.;Iiﬂ'l“li - Maximum Passing ~ Minimum for
| Mimum | Minimum | Minimum for total marks
— | ~internal alone (Internal +
| 100 E‘EE‘-_-T_ : [ External) J
e ] sty IR 40 | 50 |

The follow i" Table - 4 (B)

I H " | = .
S are the distribution of marks for internal for Projects of PG courses:

P
e e

e ——

SN, | . . Marks
r——:i_ For Projects - PG Courses }:;E)k:j'
1. | Review Muum_rg i :
Objective, Me ' ’ :
2 jective, Methodology. Revie |
“ | Ll'mrﬂture CLNodology CVICEW O 25
= j I.'?am Collection and Statistical Tools &5 20 Y
— ] Execution of the Project 20
= Total Marks 80
ving are the distribution of marks for external for Projects of PG courses:
-
S.N. For Projects - PG Courses Marks (20)
1. Presentation >
2. Viva Voce 15
Total Marks 20
Ik SELF STUDY COMPONENT
A Mmandatory component under Course Completion Requirement (CCR)
(For student admitted during 2019-20 onwards)
CCRO1: SOCIAL LAB (Il Semester
Table -5 (A)
The following are the distribution of marks for internal for Self -Study Papers:
J?m.l External External Internal Internal Overall Pa'ssing
arks Max. Passing Maximum Passing Minimum for
Marks Minimu Minimum Minimum total marks
m for internal (Internal +
alone External)
100 : ’ I~ 100 * 50 B g
& . — =

e ——

11

Scanned by TapScanner




i
I
| T

A
S.N Social Lab and Community Marks (100)
1 ————=Xperimentation (19CCRO1) '

Fund Sy _W'ﬂrk:ihupﬁ <0
S T e———— |
Y Lummunil}, Activity 29
3 o s - i T
; IL‘L‘hlulln};} Intervention o
4 f — e B - — -

P ——r RF‘[_’""I‘I Documentation "
PR Sl Vivg Vors TR RS §
S — b

s Total 100

B YT T e W

et o T

MSW — Syllabus-2019-2020 Admitted Batch

NP
TEL (19 CCRO2) & SWAYAM (19 CCR03) ONLINE COURSES

= Table - 6
e £ : e :

“"““lllg are the distribution of marks for internal for online courses:
r—-_"_r—;;;-_'_'"—‘“v- —

a Extern: —

Marks 1‘::'?“' f External Internal Internal Overall Passing
| P:]'*‘_l- Passing Maximum Passing Minimum for
| arks | Minimum Minimum Minimum for total marks
| internal alone (Internal +
| External)

100
L G ML 50 - - 50
CCRO4: INTERNSHIP
Table - 7 (A)
The following are the distribution of marks for internship Paper:
!;:?tﬂ'l‘ External External Internal Internal [ Overall Passing
arks Max. Passing - Maximum Passing Minimum for
Marks | Minimum Minimum Minimum for total marks
' | internal alone (Internal +
| | External) ,
o £ 7 - 100 50 50

12
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M

‘ L]
' SEMESTER 111
CORE « 19 Srsmmns s a5 o A .y CLUSIVE GROWTH
v <t SCIENCE AND TECHNOLOGY FOR INCLUS ’
Cours
| rse Code: LOMSW301 4 Hours / Week; No. of Credits: 4
y AlIM:
- o Semester JH. B
v Ntroduce the stude : : .  ywsr 4
Phcations in . —dents with the core science fields and the probable Credit |
goals and m":""“ﬂ'ﬂl SEtings to attain the sustainable development Paper Core
- ¢ the social problems by ways of application of S&T. type
. - —- . S— o —— e —— ...1..-___...__1
COURSF OBIECTIVE. Max. CIA:30 + CE: 70
| : " Marks = 100
: e _1h .‘::' . . F . .
KNOs -.JaL1 .I-:t: ol this course is to enable the students to enrich therr
THEC about
F
. | . )
E __]1‘“ “r“‘“u'[‘!l 01 Science and Technology
. = ,L" Hemg the technology applications fields namely ICT, E-Governance, Space Technolog)
' _ v eop sKalls o apply the technologies lor the emerging communities,
UNIT - = Ly
I SCIENCE AND TECHNOLOGY: INTRODUCTION 9
Science: Definie: gt ‘
Definition, Objectives, Scope; Scientific Attitude; Scientific Development over the period;

‘rffhn Jiry > S . . 1
ology: Definition. Objectives, Scope; Role of Technology in Social Development;

UNIT - :
NMT 11 INFORMATION AND COMMUNICATION TECHNOLOGY &
SOCIAL DEVELOPMENT 9

ICT: Definition. History,

namely Fd Computers and Telecommunication in India; scope for ICT in various fields
- } ot |

ucation, Public Health, and Welfare Administration,

UNIT - Il E-GOVERNANCE 9

¢-Governance: Definition, meaning, and objectives; Policy Development; e-Governance Application.
UNIT - IV SPACE TECHNOLOGY APPLICATIONS 10

, Space Explorations; Indian and Foreign Space Missions - Peaceful Space Technology Application: Rural
Dey L"L"i‘*nfunt Agriculture, Climate Forecast, Deep Sea Exploration & Forecast for fishing and navigation:
Geographic Information Sy stem (GIS); Global Positioning System (GPS).

UNIT -V EMERGING FIELDS OF MODERN DAY SCIENCE & TECHNOLOGY 8

Technology Advancement in various fields; Science and Technology Applications Initiatives by
Department of Science and Technology, Govt. of India

COURSE OUTCOME: Total Hours 45

On successful completion of the course the students will be enrich their knowledge about

 Fundamental concepts of Science and the technology and their historical development

¢ Ability to identify the emerging technologies for different settings like rural, urban and

AL

\
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| SEMESTER - 111
ABOUR W ELFARE

[OMSWEO!I - L
No. of Credits: 4

Course Code: I9MSWEO] 4 Hours / Week;
DESCRIPTION:
* Io impart Knowled ' elfare and
p dge ab - amentals of labour weliare «
present day practices ibout the fundamentals © Somester l.:l
Credit
gOURSE OBJECTIVE: paper |  Elective
N successtul completion of ich their
_ the course the students should enrich thel type
Knowledge about R s ]'_'I.’Izg‘t. | CIA:30 + CE: 70
_1~ Fundu_nwnlul& of labour welfare Marks = 100
<- Theories and administration of labour welfare
i - Labour welfare measures and
- Occupational hazards and hygiene
UNIT - | INTRODUCTION
L..Jl:mr Concept, Characteristics of Indian labour, labour in unorganized isr:cti}r: Labour 9 Hours
:“‘"—. ¢t Features, Demand and supply of Labour, Nature and Composition ol Indian L.ab{.mr
ﬂ“['L-‘ Unemployment and L,-nderem'p[o*.nwnt. Recommendations of National Cﬁomm:ssfnn
;'rl d‘db‘.}uf On various issues, Absenteeism and Labour turnover, and Factors influencing
oductivity; Impact of automation and globalization on labour welfare
EN;T - II BASICS OF LABOUR WELFARE AND THEORIES 9 Hours
*db our ‘E‘Fe!fnre: Cunccpt and scope of labour welfare, classifications of labour welfare,;
\;Jl? ur Welfare Officer: Role of labour welfare officer; Theories and principles of labour
elfare
L*Nr.r_"' \_VELFARE ADMINISTRATION AND TRADE UNION 9 Hours
Adrntlifstmtlol't of labour welfare at central and state level; The Scheme of Workers
Education. The Tamil Nadu Labour Welfare Fund Act 1972. Trade Union Movemenis -
Role of Trade Unions.
UNIT IV LABOUR WELFARE MEASURES 2 Hours
Importance and need for labour welfare measures; Housing: Industrial housing policy and
housing programmes; Family Benefits Scheme: Children education, co-operative society,
canteen, transport facilities, fringe benefits and recreation facilities.
UNIT V OCCUPATION HAZARDS AND HEALTH 9 Hours
lndustr‘lal Accidents: Causes and prevention; Industrial Health and Hygiene:
Occupational diseases, treatment and  prevention, pollution control and environmental
protection. Social Security: C oncept and Scope, Social Assistance and Social assurance
Total Periods: 45 Hours

COURSE OUTCOME:
On successful completion of the course the students are expected to,

I. Students will be able to practice and apply the fundamental theories of labour welfare in

solving labour issues
2. To give an insight into the concept of Welfare & Societal and Organizational

responses.
3. To know about employee welfare systems

rLt \
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Il MSW - [11 SEMESTER (2019-2020 Admitted Batch and onwards)

Y Ajayﬂhnla : .
Pl-lblicalim; : J'N'Jm"‘{zﬁn"l- Modern industrial relations and labour laws. Regal
e oD S .
. eaur::: -(iﬂ '0). Industrial relations and labour laws. Excel Books Publications. ‘
> Bareja ) :: ¥s (1995). The Future of Employment Relations. London. Sage Publication.
. Gaur,|_ {.] ;;3{:000)' Industrial Law. Galgotia Publishing House.
2 Mnnapﬁa A - Trade Unionism and industrial relations.New Delhi:Deep and Deep.
2 €Moria 'Drl'un (2002). Industrial Relations. Tata McGraw Hill.
Puhlisllil;g I-;C‘B'& Mammria, Dr.S.Dynamics of Industrial Relations, Himalaya
Ouse
* Sharm '
a, A : , :
House, M.Industrial Relation: Conceptual & Legal Framework, Himalaya Publishing
¢ g G )
Cl:ha‘ T Sinha, PR |, Industrial Relations and Labour Legislations, Oxford and IBH
*  Ackers, p.

& Wilkinson, A. (2 | rk & Employment: Industrial
Relations in Transition. Oxfor (2003). Understanding Wo ploy

Blyton, p pom Oxford: Oxford University Press.
Mcmillan_' umbull, P. (2004). The Dynamics of Employee Relations. Palgrave

Nai :

CD?{}EG andealr. Lata, Personnel Management and Industrial Relations, S Chand &
: A Puhhshing House (P) Ltd.. New Delhi, 1995,

Pylee. M v,

) and Simon George. Industrial Relations and Personnel Management,
Vikas, 1995 _
Rﬂbﬁnsj B C, Industrial Relations —Contemporary Problems and Perspectives, Asia
Publishing House.
Scott, Bill, The Ski|

Tandon, S K, Collect
Venkata Ratnam C.S

of Negotiating, Mumbai Jayco Publishing House.
ive Bargaining and Indian Scene, S Chand Publications.
» Globalization and Labour Management Relations, Response Books, 2001

WEBLINK

=

[ . . ) : ‘
! htps://thewire. in/economy/ ujarat-labour-law-exemption-new-industries-covid-19

vid-
[dcyalcds

2] http /finformation

pdf

) hitps://www.news|1 8.com/news/opinion/covid-
regulatory-chaos- in-up-261378 | .html

14 llﬁpj:h’scmll.in;‘artich:ﬂ?ﬁI435_"i5-uuar-p_rgwdeshs-gegigign-ggzsusm -35- - - -¢
mIigve-itﬂutd~bc—challenggd ‘

p.nic.in/attachments/CabinetDecisionfile/7¢223b50d

EXAMINATION PATTERN:

(=

Dr.R.Thirumoorthi

CIA : 30 marks
Comprehensive Exam

Online: 20 marks
Descriptive Theory : 50 marks {Part A (5*4=20) : Part B (5*6=30)}

Total : 100 marks

Viﬁdb' - A ed by:
erified by Hg‘tégg:: ppyoved by

el

Academic Couricil Segretary
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11 MSW - 111 SEMESTER (2019-2020 Admitted Batch

SEMESTER ~ 111 -
TOMSWEN2 - INTRODUCTION TO MEDICAL SOCIAL WORK

Course Code: 19Msw g, No. of Credits: 4

4 Hours / Week;

DESCRIPTION:
* Toin | - !
wor mﬁc the fundamental concepts about medical social Semester l:l 4
¢ role of social worker in medical settings. Credit -
¢
successtul ;
knowled Completion of the course the students should enrich their Max. T CI1A:30 + CE: 70
S Marks =100
r

(1) the basics of medical social work

1) organizati ini
:ii:} rglafn?atmn a:md administration of social
ole of medical social worke
and pre

work departments at formal setting, and ‘ o
r in dealing with chronically ill patients including physically challenged,

vention of diseases and promotion of health
UNIT - 1 BASICS O
Concepts of Health.
work in the west an
outpatient departm

encountered by me

FMEDICAL SOCIAL WORK 9 Hours
iy giene, illness and handicap; Historical development in medical social
din India; Medical Social Work practice in different settings: Hospitals,

ent, emergency care, special clinics, and community health; Problems
dical social worker in the field.

éth .,l! MEDICAL SOCIAL WORK - ORGANIZATION & ADMINISTRATION 9 Hours
reanization and administration of medical social work department in hospitals; Medical

sut‘la_l work in re!ulmn to different disciplines, Multi-disciplinary approach and team work n
hospitals and Patients® right in health care

UNIT - 1 MEDICAL SOCIAL WORKER - PATIENTS’ INTERACTION 9 Hours
The psycho-social problems and the role of medical social worker in dealing patients with
TB, STD, HIV/AIDS, Polio, Malaria, Leprosy, Typhoid, Cancer, Hyper tension and Cardiac

d:surc!ers. asthma, arthritis and diabetes: Training of the volunteers to work with the
chronically ill in the community

UNIT - IV REHABILITATION AND OTHER HEALTH PROGRAMMES 9 Hours
Rehabilitation: Concept. types, principles of rehabilitation; Role of medical social worker in
rehabilitating a physically challenged person; Team Work and involvement of family

members; Importance of family planning, sex education and school health programmes.

UNIT -V PUBLIC HEALTH AND NUTRITION 9 Hours
Concept of public health and preventive medicine; Levels of Prevention: Primary,

secondary, and tertiary prevention; Role of medical social worker in the prevention of

diseases and promotion of health: Food and Nutrition: Importance of nutritional constituent

of food, balanced diet, nutritional deficiency diseases and preventive measures; Problems of

malnutrition in India and measures to tackle 1t

Total Periods: 45 Hours

COURSE OUTCOME:
On successful completion of the course the students are expected 10

e Understand the basic concepts of Medical Social Work.

e Organize and Administrate Social Work Departments at formal setting

e Apply the knowledge on role of Medical Social Worker in dealing with chronically
ill patients including physically challenged and prevention of diseases and
promotion of health.

e Communicate effectively with the patients \&pi XY
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\ I MSW -~ 11 SEMESTER (2019-2020 Admitted Batch and onwards)

SEMESTER - 111
19MSWEOS - RURAL AND URBAN SOCIAL STRUCTURE

No. of Credits: 4

Course . .
CMI‘. IQME“'E{IJ 4 Hours / Week:
DESCRIPTION.
Semester | 11
* Imparting , Credit 4
. 2 the knowle | : al
- Issues and P“‘!!runumigc about rural and urban sociology, socia | l::p:r [ Flective
W S po
COURSE OBJECTIVE. Max. CIA: 30+ CE: 70
On successful completinn ¢ Marks = 100
pletion of the ¢
knowledge about he course the students should enrich their

:::) the bﬂ_ﬁici_ of rural and urban social structure
it nglmzaunp and administration of social work rural and urban setting, and
role of social worker in dealing with issues and problems of rural and urban arecas of India

9 Hours

t
'ﬁ:“f;l - SCOPE FOR RURAL SOCIOLOGY |
S S oy - Meaning, Definition, Scope. Characteristics of Rural Community; Social
tratification: Family Kinship, Caste, Class and Occupation; Village Panchayat and

Leadership; Social Control.
9 Hours

UNIT-1I  SCOPE OF URBAN SOCIOLOGY

Urban Sociology: Meaning, Definition, Scope. Urban Community: C haracteristics; Types of

Urban areas; Agencies of Social Control
9 Hours

UNIT I RURAL AND URBAN SOCIAL PROBLEMS
Major problems of Rural Communities. Poverty, Unemployment, llliteracy, Health and
Nutrition, Infrastructure, Major problems of Urban Communities: Poverty, Housing, Drugs,

Delinquency, Prostitution, Family disorganization.
9 Hours

UNIT IV RURAL AND URBAN ECONOMY _ _
Indian Economy: Meaning and concept; Rural Economy: Agriculture; Agro based industries,

Cottage Industries, Animal Husbandry; Problems of Rural Economy; Urban Economy:
Small scale industries, Organized and unorganized sectors; Problems of urban Economy.
9 Hours

UNITY DEVELOPMENTAL MEASURES . 1 g
Gﬂ'-‘l:l'nn'ltﬂl Pﬂli{:} Fﬂl’ﬂigﬁ l)iﬂ:{‘l Investuments. [‘_{_‘Uﬂﬂl"if [.lbt.‘l‘ﬂll!:lllun. Emplu}“mtﬂl

Guarantee Schemes: Urban Renewal Mission, Self Help schemes.

Total Periods: 45 Hours

COURSE OUTCOME:

- - : ‘ - :
On successful completion of the course the students are expected o
Understanding the difference between rural and urban societies.

Understand the dynamisms of rural and urban economies
Analyse the complex socio-economic problems to identify solutions
Able to solve the social problems faced by these communities

Apply the specific problem- solving strategies to address the rural and urban
ht\i‘ ‘
:

communines
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I MSW - 111 SEMESTER (2019-2

am—— —

SEMESTER - 11

LOMSWEN7 - HUMAN RESOURCE MANAGEMENT

C . .
ourse Code: IOMSWE0o 4 Hours  Week;

020 Admitted Batch and onwards)

“O. of Credits: 4

DESCRIPTION: Semester

j I

. ImMpanine orace: . 3] : T

hehifting l:l' ng practical aspects of human resource management | Cregl_ﬂ } - 4 ————
& Planning, development and trainmnge. - Paper Elective

. ' type
| ~ A |
gw(x}:ui:iﬁﬂfm( TIVE: " Max. CIA:30 + CE: 70

T completion of the course the students should enrich their __Marks ek L s

Examine current i«
; ‘ . Lurmrent issues, trends, practices, and processes in HRM.
Contribute 1o ¢

human

resource challenges

UNIT -] f - .

el R:::}u:‘f??\“REhOURCEHM&N.&.(‘. EMENT: AN INTRODUCTION

“llpt‘.rﬁ..lncuh - L[_. ;Tnagumumz Concept, Importance and Scope. Personal Management:
¢ unctions. Human Resources Management and Personnel Management

Line and stafy -

3 staff rel: , s i

of HR Manao .‘- ations of HRM; HR challenges and opportunities: SKills, Qualities and Role
ger. Organization Chant Reporting Structure

E::Im li}ii: VAN RESOURCES DEVELOPMENT

Fﬂmpuncm: -a‘-::;c:h : Development l,II+RDJ Concept, Meaning, Philosophy,

I1SO, 58 KJSHI?F : “..“"F"j"‘i; HRD Scene in India: Current Trends. TEL TOM, TPM.,
s 0% “EN. SIX SIGMA: EPA (Employee Assistance Programmes)

Resource Re u::':“‘if"“f’“l:tg: LMe.mlng. Need, [’ruce;s‘and }-'nrr:cztstirlg Human
Batice sad ‘i{ﬂ;— ctl-r‘lt. I\-u:d‘ for Hunm_n Resource Policies. Recruitment: Meaning,
ik ;d 10 S. Selecuun_: Meaning, Steps, Use of Psychological Test and

: and Induction. Training and Development: Meaning, Need, Importance,

Object . ; [
2 é Ilvt":s and M:.thm?ulugy. Lean Management, Outsourcing, Promotion, Transfer,
cdeployment and Retirement. Competency mapping

l"i!T IV PERFORMANCE MANAGEMENT SYSTEM AND COMPENSATION
Performance Appraisal: Methods of Performance Appraisal, BARS (Behaviorally
Anchun;d Kann_g Scales) Difficulties in Performance Appraisal, Job Analysis. .I:::i:
E\-aluralmn. Job Description, Job Specification. Job Ennchment, Job En i;trgenwn't and Job
Rotation. HRIS. Employees Stock option plan

U.NIT V WAGE / SALARY ADMINISTRATION AND CAREER DEVELOPMENT
\?age and _Salary Administration: New Concepts, Profit Sharing, Performance and Linked
Lqmpensalmn. Incentive. Career Development: Strategies, Importance, Objectives,
Principles, Compensation Packages. Succession Planning. Registers and Records, HR Audit,
HR Research, HR Score Card. Employees™ Satisfaction and Measures for Improvement, and
Employees” Counselling

mplovee performane | -
ployee performance management and organmizational effectiveness. Problem-solve

9 Hours

9 Hours

9 Hours

9 Hours

9 Hours

Total Periods: 45 Hours

COURSE OUTCOME:

On successtul completion of the course the students are expected to
*  Gain requisite knowledge on various HR aspects

Familiarize the emerging trends in HRM

Identify, formulate and solve problems in HRM

Apply the Methods of Performance Appraisal

strategies
\

" J W ‘\r—

Evaluate the Tramming and developmental needs and device m“appmﬁnale
I
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Batch and Onwards)

MESTER (2019-2020 Admitted

E——
e ——

9
19MSWI01 — Foundations of Counselling Psychology
Course Code: 19MSW101 3 Hours / Week; No. of Credits: 3
DESCRIPT](}N: —
y ' . ter
gsﬂyc;ll::[l;art knnwledge about the fundamentals of counselling SET:; : 3
B By pontley Paper Open Elective
SI?SURSE OBJECTIVE: type =50
uccessful completi : . MK =
knowledge about pletion of the course the students should enrich their i
! Od"-’erview of Counselling profession in India, including historic
5 evelopment and its current status _ _ ko
Provides students with an understanding of the counsellor’s role within evolving practice environm

and across the spectrum of the field of counselling Psychology.

UNIT =TI INTRODUCTION %
Concept of counselling; Defining features of counselling; Major goals of Ak
counselling; Difference between guidance and counselling; Counselling and
psychotherapy; Types of counselling; Counselling psychology and other specialties

and fields; Distinctiveness and overlap; Training, job setting and activities.

UNIT -II HISTORIC PERSPECTIVE 9 Hours
Development of the profession, stages of the development of the profession;

Traditional activities of counsellors, Counselling in India.

UNIT III COUNSELLING RELATIONSHIP & ETHICAL AND LEGAL 9 Hours
GUIDELINES |

The importance of relationship; components of relationship; Facilitative conditions

for the counselling relationship. Ethical issues; Ethical dilemmas; Legal concerns of
counsellors.

UNIT IV CURRENT TRENDS IN COUNSELLING | 9 Hours
Diversity issues in counselling, Different formats of counselling, Counselling
and liaisoning fields. Global Counselling and Trauma Counselling.

9 Hours

UNIT V PROFESSIONAL DEVELOPMENT IN COUNELLING
Verbal and Non-Verbal skills in self: communication (interpersonal); Influences of

culture in counselling relations; Ethics in Counselling

Total Periods: 45 Hours

-~

Learning Outcome
After the completion of this course, a student will be able to
| Understand the differences between guidance and counselling

Critically analyze issues and debates in counselling psychology
Reflect on their role indifferent fields of counselling

Be more refpctive and self-aware $

\,\J/‘*H‘

= 1~ U% N
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SRI RAMAKRISHNA COLLEGE OF ARTS AND SCIENCE
(Autonomous)

(Affiliated to Bharathiar University)
[Re-Accredited with ‘A’ Grade by NAAC]

- [An ISO 9001:2015 Certified Institution]
Coimbatore- 641 006

Sri Ramakrishna Group of Educational Institutions

SYLLABUS

DEPARTMENT OF SOCIAL WORK
MASTER OF SOCIAL WORK [M.S.W]

[For the student admitted during 2019-2]

Effective from Academic Year 2020-21 (Even Semester)
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;?/Sri Ramakrishna College of Arts and Science
gy (Autonomous)

(Formerly S.N.R. Sons College) .

(Affiliated to Bharathiar University) V

(Re-Accredited with ‘A’ Grade by NAAC) v
(An ISO 9001:2015 Certified Institution)

Nava India, Coimbatore-641 006, Tamil Nadu, India.

“Scheme of Examination along ’fvit’!:l
Distribution of Marks and Credits

CBCS & OBE PATTERN

POST GRADUATE PROGRAMMES
Master of Social Work (MSW) Degree Course — III Semester
(For the students admitted during the academic year 2019-2020 and onwards)
Comprehensive Compre- ,
SRty Components CIA o hensive Total | Credit
and Course Title Descriptive Exam
Online Theory
Total
I SEMESTER
Core - 1: 19MSW101
Introduction to Social - - 70 70@ 70@ 3 I
Work @
Core - 2: 19MSW102 "
Field Work, 30 ' : > 30@ 1
Supervision and @
Ethics
Core - 3: 19MSW103
Sociology for Social 30 20 50 70 100 5

Work Practice

Core - 4: 19MSW104
Psychology for Social 30 20 S0 70 100 4

Work Practice
Core - 5: 19MSW105 |

Social Work with 30 20 50 70 100 4
Individuals

Core - 6: 19MSW106

Practical I: 30 ; j 0 100 P

Concurrent Field
Work Practical — I

19CMEO1- _
MACE I S

% - Not included in Total Marks and CGPA calculation. | | O
@ - Open Book Examination System. ; i Ty kg Sah e R s

[y 'E:--I : "w-"‘.;l
= AL S N . f Il . -
. -‘ % ¥ A by ) _'l.- I

e N
~amm PO s
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- II SEMESTER

Corf_: - 7: 19MSW201
Social Work with
Groups

30

20

50

70

100 4

Core - 8: 19MSW202
Social Welfare
Administration and
Social Legislation

30

20

50

70

100

Core - 9: 19MSW203
Community
Organization and
Social Action

30

20

50

70

100

Core -=10: 19MSW204
Soclal Work Research
and Statistics

30

20

50

70

100

Core - 11: 19MSW205
Computer
Applications in
‘Social Work

30

20

S0

70

100

Core - 12: 19MSW206
Practical II:
Concurrent Field
Work Practical — II

30

70

100

19CCRO1
Social Lab & Community
Experimentation®

1009

100%

19C(31302:
NPTEL Online Course

100

100%

19 CMEO2
MACE II

100

100%

% - Not included in Total Marks and CGPA calculation.
@-Open Book Examination System.

III SEMESTER
30 | 20

S0 70 100 4

Core - 13:19MSW301

Science and

Technology for
Inclusive Growth

Elective -1

Elective - II

Elective - III

Core - 14: 19MSW302
Block Placement

Scanned by TapScanner



‘

Core - 15: 1I9SMSW303
Practical III:

Concurrent Field
Work Practical - III

30

70 100 |

19CCRO0O3:
SWAYAM Online
Course

100 100$

19MSWIO1- Foundations

of Counselling 1008

Psychology

100°%

IV SEMESTER

Core - 16: 19MSW401
Corporate Social
Respansibility

30

20

70 100

50

Elective -IV 30

20

70 100

50

Elective - V 30

20

70 100

S0

Core - 17: 19MSW402
Practical IV:

‘Concurrent Field
Work Practical — IV

30

70 100

Core - 18: 19MSW403
Project Work and
Viva Voce

80

20 100

19CCRO4:
Internship

100 100 100$

% Not i}tcluded in Total Marks and CGPA calculation

List of Elective papers (Can choose any one of the papers as electives)

19MSWEO1 HR: Labour Welifare

Elective — | 19MSWEO2 |MP: Introduction to Medical Social Work
19MSWEO3 CD: Rural and Urban Social Structure
19MSWEO4 HR: Labour Legislations

‘Elective — II 19MSWEOS MP: Hospital Administration
19MSWEO06 CD: Rural Community Development
19MSWEOQ7 HR: Human Resource Management

Elective — 111 19MSWEOS8 MP: Psychiatric Social Work Practice
19MSWEQ09 CD: Welfare of Weaker Sections
19MSWE10 HR: Industrial Relations

Elective — IV 19MSWE11 MP: Mental Health and Social Work

, 19MSWE12 | CD: Urban Community Development

19MSWE13 HR: -ganizational Behavior @

Elective — V 19MSWE 14 MP: inselling: Theories a actice
19MSWE15 L nd M;:
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Open Elective (III Semester - For PG students admitted during 2019-2020)

] Comprehensiv
Study (;Jlomponents emm Total | Credit
and Course Title CIA CE _
I9MSWIO1- Foundations of| | ) : 100# S
Counselhnﬁ_Psychnlogr
$ Not included in Total Marks and CGPA calculation
COURSE SUMMARY
Total Total
Subject Papers Credit | _ . 4its Marks marks
Core (Theory) 11 4 44 100 R
Core (Practical) 5 4 20 100 s
Core
(Project work & Viva o 6 - i i
voce)
1 Electives
CCR-1 1 1$ 1$ 100 1009
Social Lab
CCR-2 & 3 2 2$ 4% 100 2009
MACE
SWAYAM 2 1$ . 100 f s
CCR - 4 1 1$ 15 100 1009
Internship
Total 20 S0

% Not included in Total Marks and CGPA calculation.

Cha an
BOS in Social Work

Date:
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MASTER OF SOCIAL WORK PROGRAMME

(Academic Year 2019 - 2020 onwards) |
(Updated as on 23/1 2/2020)

GUIDELINES I

Being a professional course of study, Master of Social Work (MSW) programme algfl:r:d}
prepare the students at PG level for a career in Social Work. The MSW programme 1S ff’_ :
from the Academic Year 2011-2012 onwards. The current regulations are applicable for the
students admitted during the academic year 2019-2020 and onwards:

"

1. Concurrent Field Work Practical,

rrying 4 credits each and shall

Concurrent Field Work Practical are mandatory courses ca d sh
) under the close monitoring

be practiced in Social Work Agencies (NGOs / Hospitals / Industries
and supervision of faculty members and agency supervisors.

During the field work practical the students are expectt:ed to gain knc{wledge:.an;!: Sklins
required for a professional Social Worker for practical intervention on a real time basis. Faculty
members concerned shall do supervision on both the field work days.

During the Field Placements the students get an opportunity to apply theur_y to practice an_d gt?:n
firsthand experience. Therefore field work practical in each semester 1S t::ompulsorjf 1:(1 fIS
programme and a student is expected to have 100 percent attendance. 4 Credits are assigned Ior

field work practical in each semester. A student should earn a total of 16 credits in 4 semesters 1n
field work practical.

-

At least two days in a week shall be set aside for concurrent field work practical of lff hours per
week. Each semester shall have a minimum of 24 days of concurrent field work practical spr?ad
over 12 weeks with 15 hours per week. The total number of days of concurrent field work practical
in 4 semesters of the MSW course shiall be a minimum of 96 days with 15 hours per week. The
students have to submit their field work reports along with observation note to the faculty
supervisors regularly for assessment. Field Work Viva-Voce examination will be conducted by a

board of examiners (one Internal and one External at the end of each semester).

2. Block Placement

The Social Work trainees will be imparted certain specific skills relevant to their
specialization through workshops / group learning activities apart from placing them in field work
agencies / hospitals / industries appropriate to their specialization for a period of up to 5 Eiays
(based on requirements only) during the IlI semester. This kind of block placement is a

compulsory course carrying 4 credits. The students have to submit a report at t!le end of the .
placement training for which the viva-voce will be held along with field work viva for the III

semester. |

3. MACE (I and II) : I & 11 Semester

The regulations are as per the regulations specified by Training, Internship and Placement
(TIP) Department from time to time

4. Project Work

Every student is required to complete a Project Work under the supervision and guidance
of a Faculty of the Department who will guide the students on topics related to Social Work
practice and a Viva-Voce will be conducted at the end of the IV Semester by a board of examiners
(one Internal and one External). For Project Work 6 credits are awarded.

R " .
- - - TR, - T
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S Self Study Courses under Course Completion Requirements (CCR):

: II Semester

1. Social Lab(19CCRO01)
(One course to be registered and completed during Il Semester)

Social Lab is a practical experimental course which carries one extra credit with 100
marks. The students are expected to undertake an action-oriented activity either an
extension / welfare / research work so as to contribute to the society in which they live

by applying their professionally acquired knowledge, and skills.

Social Lab component will be assessed by a team of two teachers nominated

by the Head of the Department.
Ii. The students have to conceptualize, design, and execute a practical

component with the guidance & mentoring of the class tutor.
A proposal, mid-term report and a final report are to be submitted on

~ prescribed dates.
1Iv. These reports will form the basis for assessment.

V. These courses are compulsory and .
vi. A minimum of 50% is required to declare the candidate to be passed in the

iii.

course.
The results must be forwarded to the controller of examinations.

The marks obtained and credits earned will not be counted for Total Marks
and CGPA.

2. NPTEL Online Course (19CCR02)

The students have to enroll themselves in any one or more NPTEL Courses
S during the II semester of their own choices based on the advises from the
tutor. However, the students have the liberty to enroll and complete NPTEL

during the I Semester itself;

Vii.
viii,

: 1I Semester

ii

ii. These courses are compulsory.

iii. A minimum of 50% is required to declare the candidate to be passed in the
course. If a candjdate is failed in NPTEL, the department has the liberty to
hold the exam on a convenient date and evaluate the scripts as per the

institutional norms.
The results as declared by the NPTEL would be forwarded to the controller of

examinations for credit transfer purpose.
The marks obtained and credits earned will not be counted for Total Marks

and CGPA.

1V.

3. SWAYAM Online Course (19CCR03) : III Semester

i. The students have to enroll themselves in any one or more SWAYAM
Courses during the III semester of their own choices based on the advises

from the tutor. However, the students have the liberty to enroll and complete
SWAYAM during the I or Il Semester itself;

g ii. The course is compulsory

A minimum of 50% is required to declare the ¢
A, the department has the liberty to

iiil e
. 2 f‘ H 1 S AYAM. the ¢ _ 148
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DISTRIBUTION OF MARKS

THEORY PAPERS

Table - 1 (A)

(Distribution of marks for external and internal for theory papers of PG courses)

Total External External Internal Internal Overall Passing
Marks Max, Passing Maximum PHSSiIIg Minimum for
Marks Minimum Marks Minimum total marks
(Internal +
External)
100 70 35 30 15 50
Table - 1 (B)
i (Distribution of marks for external and internal for theory papers of PG courses)
S.N. For theory — PG Courses Marks (30) Marks (15) l
L. Internal Test (2 hours) — 2% units 3 3
2. Model Examination (3 hours) 10 3
3. Assignments 5 2.3
4, Seminar 5 2.5
Activity (Paper Presentation / Quiz
3. / Panel Discussion / Participation in > 2.5
Seminars / Workshops)
Total 30 15 *
Table - 1 (C)
(Distribution of marks for Continuous Internal Assessment (CIA) for Theory Papers of PG courses)

S.N. For theory — PG Courses Marks (30)
i Online Examinations — 50 20
; questions — 60 minutes
2. Descriptive type assessment 50
Total Marks 70
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PRACTICAL / FIELD WORK PAPERS

T Table - 2 (A)
(Distribution of marks for external and internal for Practical Papers of PG courses)

Total | External | External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for
Marks Minimum Minimum total marks
(Internal +
External)
" 100 70 35 30 15 50
: Table - 2 (B)
(Distribution of Internal Marks for Practical Papers of PG courses)
S.N. For Practical — PG Courses Marks (30)
1L 10
ltesmalFowt- A | CI"L‘-'IE!.!LL@-
2. Model Practical Examination 10
3. Evaluation of Observation Note 10
Total 30 % P :
HEa T

Table - 2 (C)
(Distribution of marks for the Comprehensive Examination for Practical Papers of PG courses) l
v S.N. For Practical — PG Courses Marks (70)
1. Evaluation of Record Notes 10
2. Viva Voce Examinations 60
Total Marks 70

MACE I (Semester—I) &

MACE 11 (Semester —11) l

Table -3 (A)

The following are the distribution of marks for external for MACE Papers:
Total Externa External Extern External Overall Passing
Marks 1 Max. Passing al Personal Minimum for total

Marks Minimum Online Interview marks

Exam (Internal +
External) |
100 100 60 50 50 60
R
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—

PROJECT WORK
‘ Table - 4 (A)
The following are the distribution of marks for external and internal for Projects of PG courses:

Total External External Internal Internal Overall Pﬂﬁiﬂg
Marks Max. Passing Maximum Passing Minimum for
Marks Minimum Minimum Minimum for total marks
internal alone (Internal +
External)
Table - 4 (B)

A The following are the distribution of marks for internal for Projects of PG courses:

Marks (80
S.N. For Projects — PG Courses ALK (o9 |
L. Review Meeting 15
Objective, Methodology, Review of
2. i 25
Literature
3. Data Collection and Statistical Tools 20
4. Execution of the Project 20
Total Marks 80
Table - 4 (C)
The following are the distribution of marks for external for Projects of PG courses:
S.N. For Projects — PG Courses Marks (20)
x 1. Presentation 5
2. Viva Voce 15
Total Marks 20
SELF STUDY COMPONENT

A mandatory component under Course Completion Requirement (CCR)

(For student admitted during 2019-20 onwards)
CCRO1: SOCIAL LAB (11 Semester)

Table - 5 (A)
The following are the distribution of marks for internal for Self -Study Papers:

Total External External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for
Marks Minimu Minimum Minimum total marks
m for internal (Internal +
e alone External)
100 . . 100 50 50 : |




MSW — Syllabus-2019-2020 Admitted Batch

e —

$N. Social_ Lab and Com munity Marks (199)
[ Experimentation (19CCRO1)

. J.__‘h?tin::nr*kshu.':r]ms-. &
- Community Activity >
3. Technology Intervention B
4. Report / Documentation =
5. Viva Voce 7

Total ik

NPTEL (19 CCR02) & SWAYAM (19 CCR03) ONLINE COURSES

5 Table - 6

The following are the distribution of marks for internal for online courses:

Total | External External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for total
Marks Minimum Minimum Minimum for marks (Internal +
internal alone External)
100 100 50 - - 50

CCRO04: INTERNSHIP
Table -7 (A)

The following are the distribution of marks for internship Paper:

Total External External Internal Internal Overall Passing
Marks Max. Passing Maximum Passing Minimum for
: Marks Minimum Minimum Minimum for total marks

internal alone (Internal +
- External)
100 - - 100 50 50
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I MSW - Social Work (2019-2020 Admitted Batch and onwards

k.

19MSW401: CORPORATE SOCIAL RESPONSIBILITY

AIM: Semester v
e To introduce d | freait 2
. modern corporate responsibility theories and Paper Core
practices. type |
’ [ CIA:30 + CE: 70
COURSE OBJECTIVE: M e
e On successful completion of the course the students would enrich their knowledge about the i)
Corporate Social Responsibility, ii) History and development of CSR, iii) Legal measures and

Role of Social Worker in CSR.
10

UNIT -1

R — Definition, Concepts,

Corporate Social Responsibility in Indian and International Context: CS :
Social Accountability,

Approaches of CSR; Overview of Corporate Social Responsibility and Corporate
National and International CSR Activities.

UNIT - 11 10

Business Ethics and Corporate Social Responsibility: Concept of Business Ethics — Meaning, Importance

and Factors Influencing Business Ethics.

« UNIT = 111 10

Corporate Governance: Meaning, Significance, Principles and Dimensions. Legislative measures of CSR;

Business benefits of CSR

AMM Foundation, Bajaj Auto, NLC, Infosys,

Case Studies of Successful CSR Initiative:-
NGC. Orchid, ACC, ITC, CRI Pumps, 1

Wipro, Ranbaxy, TATA, L&T, Titan, TVS, MRF, O
Shanthi Social Services

UNIT=1V 10
|

Qtake holders in CSR: Corporate, Labour, NGOs, Government and Community / Citizens; Social
Accounting, Social Auditing, SA:8000 and Corporate Social Reporting
UNIT-V 10 |

in CSR: Advocacy, Administration, Marketing, Mediating, Budgeting, |

Role and Skills of Social Worker
Speaking, Teaching, Supervising, and Report Writing.

Organizing, Documenting, Presenting, Public

Total Hours 50

COURSE OUTCOME:

e Understand the concepts of CSR. (L1) X ol ah
e * Able to implement CSR Projects based on the requirement and need of socie y.(L2)
e Practice the administration process in organizing the skills acquirec L)

-
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,v

19MSWE10: INDUSTRIAL RELATIONS

AlIM:
* Imparting knowledge and skills specific to industrial relations in modern industrial settings
COURSE OBJECTIVE: Semester 1V
Credit 4
. 0n.successful completion of the course the students should Paper Elective
enrich their knowledge about bipartite and tripartite bodies type
in Indl{strial relations, ethical codes of industrial relations, Max. CIA:30+CE: 70
collective bargaining and workers participation. Marks = 100
UNIT-T INTRODUCTION TO INDUSTRIAL RELATIONS 10

Definition - concept - need, importance, scope, objectives of industrial relations - Factors influencing
industrial relations, bipartite and tripartite bodies in industrial relations - joint management council -
works committee- Indian labour conference - standing labour committee-. Wage settlements. Bipartite
Bodies — Joint Management Council-Works Committee, Tripartite Bodies — Indian Labour Conference —
Standing Labour Committee |

UNIT - I ETHICAL CODES & INDUSTRIAL CONFLICTS 10

Ethical codes of industrial relations: Concept, code of discipline in industry, causes and effects of
industfial conflicts — problem of short term employment and out sourcing— strikes, lock outs, lay off,
retrenchment, closure — need for industrial peace.

-

UNIT - 111  INDUSTRIAL DISPUTES & EMPLOYEE DISCIPLINE 10

The Industrial Disputes Act 1947 concepts of standing order - content - procedure for ceﬂiﬁca}inn. The
Industrial Employment (Standing Orders Act) 1946. Employee discipline- Domestic enquiry. Case
Studies Related to Industrial Dispute Act 1947

“ UNIT - IV TRADE UNIONS 10

Definition, concept, Structure and objectives of trade unions- Growth of Trade unionism in India -positive
role of trade unions - major trade unions in India - problems and weaknesses of trade unions- measures to
strengthen the functioning of trade unions. Indian Trade Unions Act 1926

UNIT -V COLLECTIVE BARGAINING 10

The Concept of collective bargaining - objectives- principles, process -subject matter for collective
bargaining -administration of collective agreements - difficulties observations of the National

Commission on Labour 1969) Workers participation in Management - Concept, objective, importance -
forms of participation - workers participation in management in India - limitations to workers

participation.

= Total Hours 50

canned by TapScanner



S = — T - ———

-

2020 Admitted Batch and onwards)

II MSW - Social Work (2019-

COURSE OUTCOME:

* To provide knowledge on the industrial relations system in India. (L1)
® To understand about the industrial relation climate.(L.1)

e To familiarize the students with the various IR processes. (L.2)

L ]

To give an insight into the concept of Welfare & Societal and Organizational responses. (L3)

REFERENCES

Memoria C B, 1999
Sharma A M (1984)

-

Srivathsava V (1998)

Subba Rao P (1999)
~ Subramainan K N (1967)

Tripathi P.C (2005)

e

Prepared by

Dynamic . Of Industrial Relationship in India -
Bombay: Himalaya.

Industrial Relations - Conceptional And Legal Frame Work —
Bombay: Himalaya.

Industrial relations and Labour Laws,New Delhi: Vikas.

Essentials of Human resource and Industrial
Relations, New Delhi, Himalaya.

Labour Management Relations In Tamil Nadu -
Madras: Book Agency. I, ILIIIL

Personnel Management and Industrial Relations.
New Delhi, Sulatan chand and Sons.
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9MSWEI1: MENTAL HEALTH AND SOCIAL WORK
AIM
e Imparting speci
nfotedires pecific mental health problems and the treatment Semester v
Credit 4
~ Course Objectives: lzaper Elective
ype
e On succ _ Max. CIA:30 + CE: 70
essful completion of the course the students should Marks =100

UNIT -1 MENTAL HEALTH: AN INTRODUCTION

ﬁ?;t;?;a]ﬂ[f; EMTntal Health: Characteristics of Mentally
- ve opment and Growth of Psychiatry, Symptoms, Disorders of Perception
emory, Emotion, and Motor Disorders. 1 !

UNIT —II ASSESSMENT OF PSYCHIATRY

As:sessment 'in-Psychiat_ry: Psychiatric Interview, Mental Status Examin
Etiology, Clinical Manifestation, Treatment modalities of Neurosis, An

Post-Traumatic Stress Disorders and Panic Disorders.

" UNIT -

Prevalence, Etiology, Clinical Manifestatio
Functional Psychosis and Personality disorders

UNIT

DISORDERS

Prevalence, Etiology, Clini
Alcnhﬁlism and Substance

India. Approach to Patients wi

UNIT -

prevalence, Etiology. Clinical
Retardation, Epilepsy; Trans-cu

COURSE OUTCOME:

" Assessment of Ment

-

ch and onwards)

1L MSW - Social Work (2019-2020 Admitted Bat

enrich their 2
Health, and 1??;“;?:?3‘; about i) Concept and history of Mental Health, ii) Assessment of Mental
Childhood Disorders. alence, and Treatment modalities of related to Psychosis, Psycho-somatic and

10

Healthy Individual. Psychiatry: Definition,
Thought, Speech,

10

ation, Classification in Psychiatry.
xiety, Phobia, OCD, Depression,

111 PREVALENCE AND TREATMENT MODALITIES OF PSYCHOSIS 10

ns and Treatment Modalities of Psychosis, Organic Psychosis,

CHO-SOMATIC

D TREATMENT MODALITIE OF PSY
10

_ IV PREVALENCE AN

cal Manifestation and Treatment Modalities of Psycho-somatic Disorders: _
Abuse and Psycho-Sexual Disorders. STDs: prevalence of HIV/ AIDS in

th suspected HIV Infection and Pre-test Counselling.

v PREVALENCE AND TREATMENT MODALITIES
OF CHILDHOOD DISORDERS 10

Manifestation and Tre
Itural Psychiatry and C

Concept and History of Mental Health (L1)
Knowledge about Neurotic, Stress-related and S omatofo

Prevalence and Treatment modalities Psycho is, Psyct

Familiarize the knowledge about Childhood disord
tal Health (L4) 4

E
,_l
2

']‘E;.'.-_ :

g .

i S A
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B e e Il MSW - Social Work (2019-2020

REFERENCES

Barker, Philip - Child Psychiatry, Granada Publishing Ltd

Bhatia. P - Essentials of Psychiatry

M. S. Kaplan : Synopsis of Comprehensive Text book of Psychiatry
James Soleman : Abnormal Psychology and Human Life

Niraj Ahuja . Introduction to Psychiatry.

Prepared by w"f/ Apploved\by
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11 MSW - Social Work (201

19MSWE12: URBAN COMMUNITY DEVELOPMENT

AlIM:
Semester IV
* To introduce the urban community needs and developmental | Credit 4
packages Paper Elective
type
COURSE OBJECTIVE: | Max. | CIA:30+CE:70
Marks =100

. On'successf'ul completion of the course the students should e ' U
enrich their knowledge regarding the i) Basic elements Urban Community including Urbanisation

Tand Urban Problems, ii) Urban Community Development Administration and iii) Different
programmes related to Urban Community Development in India.

UNIT -1 URBAN COMMUNITY e

Urban Community: Meaning, Characteristics, Rural-Urban linkages and contrast. City: Mez.ming,
Classification, Urban Agglomeration, Suburbs, Satellite towns, Hinterlands, New Towns, Metropolis and
Megalopolis.

UNIT =11  DIMENSIONS OF URBANISATION AND URBANISM 10

Urbanisation and Urbanism: Meaning and Characteristics, Trends in Urbanisation; Process and Theories
of Urbanisation.

UNIT-1II URBAN COMMUNITY DEVELOPMENT:
FUNDAMENTALS AND APPROACHES 10

W

Urban Community Development: Definition, Objectives and Historical Background. Approaches,
Principles, Urban Development Planning: Town and Country Planning Act 1971, Cﬂnstitutmp .(Se?cntj?r-
Fourth Amendment) Act 1992; Importance of Community Planning and Community Participation In

Urban Development,

UNIT-IV  URBAN DEVELOPMENT ADMINISTRATION ¥ 10
Urban Development Administration at National, State and Local levels; 74" Amendment and Salient

Features of Nagarpalika Act. Structure of Urban Development Agencies: Municipal Administration —
Corporations, Municipalities; Town Panchayats, Metropolitan Development Authorities; Functions of

Officials and Non-officials in Urban Self-Governments;

UNIT-V  URBAN DEVELOPMENT PROGRAMMES 10

Urban Development Programmes: Importance of Five Year Plans; Jawahar Lal Nehru National Urban
Renewal Mission (JNNURM), Urban Infrastructure Development Scheme for Small and Medium
Towns(UIDSSMT), National Urban Information System (NUIS), Madras Urban Development Projects
(MUDP) I & II; Tamil Nadu Urban Development Project (TNUDP); Urban Basic Services Programmes
(UBSP), Nehru Rozgar Yojana (NRY), Slum Clearance - Resettlement and Rehabilitation Programme.
Problems in Implementation of Urban Community Development Programmes.

COURSE OUTCOME:

-

Understanding the concept of UCD (L1)
e Demonstrate skills in programme implementation(L2) .
 Implementation of urban programmes based on the eradication of p
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19MSWE12: URBAN COMMUNITY DEVELOPMENT

AlIM: |
Semester IV
®* To introduce the urban community needs and developmental Credit 4 |
packages Paper Elective
COURSE O P '
BJECTIVE: Max. CIA:30 + CE: 70
Marks =100

o’ On‘suc:cessful completion of the course the students should T _ = |
enrich their knowledge regarding the i) Basic elements Urban Community fncludmg‘l:'lrbaqlsatmn
“and Urban Problems, ii) Urban Community Development Administration and iii) Different

programmes related to Urban Community Development in India.

UNIT -1 URBAN COMMUNITY e

Urban Community: Meaning, Characteristics, Rural-Urban linkages and contrast. City: Meaning,
Classification, Urban Agglomeration, Suburbs, Satellite towns, Hinterlands, New Towns, Metropolis and
Megalopolis.

UNIT -1  DIMENSIONS OF URBANISATION AND URBANISM 10

Urbanisation and Urbanism: Meaning and Characteristics, Trends in Urbanisation; Process and Theories
of Urbanisation.

UNIT -1I1 URBAN COMMUNITY DEVELOPMENT:
FUNDAMENTALS AND APPROACHES 10 l

-5

Urban Community Development: Definition, Objectives and Historical Background. Approaches,
Principles, Urban Development Planning: Town and Country Planning Act 1971, Constitution (Sevent?'-
Fourth Amendment) Act 1992; Importance of Community Planning and Community Participation In
Urban Development,

UNIT-IV  URBAN DEVELOPMENT ADMINISTRATION 8 10
Urban Development Administration at National, State and Local levels; 74" Amendment and Salient

Features of Nagarpalika Act. Structure of Urban Development Agencies: Municipa! :ﬂxdministr.atiﬂn -
Corporations, Municipalities; Town Panchayats, Metropolitan Development Authorities; Functions of

Officials and Non-officials in Urban Self-Governments; |

UNIT -V URBAN DEVELOPMENT PROGRAMMES 10

Urban Development Programmes: Importance of Five Year Plans; Jawahar Lal Nehru National Urban |
Renewal Mission (JNNURM), Urban Infrastructure Development Scheme for Small and Medium
Towns(UIDSSMT), National Urban Information System (NUIS), Madras Urban Development Projects
(MUDP) I & II; Tamil Nadu Urban Development Project (TNUDP); Urban Basic Services Programmes
(UBSP), Nehru Rozgar Yojana (NRY), Slum Clearance - Resettlement and Rehabilitation Programme.

Problems in Implementation of Urban Community Development Programmes.

-

Total Hours 50

COURSE OUTCOME:

-

e Understanding the concept of UCD (L1) . | :
e Demonstrate skills in programme implementation(L2) : o R

. X e _‘: - -L .r . +-—:‘ A ‘ o .
e Implementation of urban programmes based on the eradication of problems(L3)
L L " \ N

¥ -
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REFERENCES %

. Aray & Abbasi 1995, Urbanisation and its Environmental Impacts.

New Delhi: Discovery.

Bhatttacharya B 2006 Urban Development in India
New Delhi: Concept.
Clinard, Marshall B 197¢ Slums and Community Development. New
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I19MSWE13: ORGANIZATIONAL BEHAVIOUR

AlIM:
o Semester AN
. !ntrudl._ming the Organisational issues, and dynamisms and E‘Crcd_it 4
imparting knowledge on organizational change and development Paper Elective
COURSE OBJECTIVES ‘ [ &5 T CIA:30 + CE: 70
Marks =100

¢ On successful completion of the course the students should
enrich their knowledge relating i) the background and dynamics of Organizational Behaviour ii)

o resolve conflicts in organizational environment, and iii) Organizational Changes and their
impact on Organization Performance.

UNIT -1 INTRODUCTION .

Organi'za:tinnal Behaviour: Definition, Objectives, Need, Background and Foundations of Organizational
Behaviour. Models of Organization Behaviour and Challenges in Organizatiunal Behaviour.

UNIT=11 INDIVIDUAL AND GROUP ORGANIZATION 10

lndivitliﬂal and Gr?ups in Organization: Individual - Differences and Models Man, Personality and
Behaviour: Perceptmn and Learning, Values, Attitudes and Job Satisfaction. Group Dynamics: Theories of
Group Formation - Formal and Informal Behaviour and Group Behaviours.

UNIT-III MOTIVATION AND LEADERSHIP 10

Motivation: Theories of Motivation and Emotional Intelligence. Leadership: Theories of Leadership.

- Concept of Communication: Communication Process and Effective communication. Management

Information system: Management Review Meeting, Power and Politics and Organizational Conflict.

UNIT - 1V DYNAMICS AND FORMS OF ORGANIZATION 10

Dynamics of Organization: Concept of Organizational Structure, Basis of Departmentalization and Span
of Management, Delegation of Authority: Centralization and Decentralization. Forms of Organization
Structure: Line and Staff, Functional, Divisional, Project Matrix and Organization Structure. Job Stress:

Causes and Effects of Stress and Coping with Stress.

UNIT — V ORGANIZATIONAL CHANGE AND DEVELOPMENT 10

-

Organizational Change and Development: Organizational Culture, Organizational Effectiveness and
Organizational Change. Work Place Ergonomics, Organizational Development: Meaning, Characteristics,
Models, Organizational Development Interventions, Cross Functional Teams and Quality of Work Life.

Total Hours 50

- COURSE OUTCOME:

e Organizational Changes and their impact on Organization Performance (L1)
o Describe. understand and predict the behavior of individual s and groups in

organization(L1) e |
Enhance/ improve the organizational climate(L2Z) Ariolir

- -
e T e e R R ..r:-‘-"._ %
)

To resolve conflicts in organizational envire
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REFERENCES
Jhon .W. Newstrom, 2007 Organisational Behaviour. New Delhi: Tata McGraw- Hill
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19MSWE14: COUNSELLING THEORIES AND PRACTICE

AlIM:
: Semester IV |
e To impart knowledge on counseling theories and practices | Credit ' 4 |
specific to certain settings Paper Elective
COURSE OBJECTIVE: I:rlzgnc:. CIA:30 + CE: 70
Marks =100

° gn.suﬁﬁessful completion of the course the students should enrich

B h““_’!‘_"dgﬂ about (i) different theories of counselling and (ii) Counselling history and

~research, (iii) basics of Counselling and therapeutic relationships, and (iv) Assessment, Testing
and Diagnostic process.

UNIT-1  CONCEPT OF COUNSELING o

'-

P(}'unc;pt‘ of ct:frkunseling.- Definition, Elements, Characteristics And Goals; Evolution of counseling;
la;n atmns;‘ ol counseling - Philosophical foundations - dignity of the human - sociological foundation - I
: pl:*inlé?;;:; of social system—psychological foundations-concept of self, goal directed behavior, learning

UNIT - 11 COUNSELLING SKILLS AND THEORIES 10

Basic skills of counselling- Attending, listening, reflective skills and probing skills. Counseling as a
process; StagES_ i:ff counseling process. Counseling theories: Psychodynamics, Sigmund Freud, Alfred
Adler. Humanistic counseling- Person Centered Counseling [Carl Rogers] Transactional Analysis,

Cognitive theory and behaviour counseling.
UNIT - Il COUNSELING APPROACHES 10

Different approaches to counseling: Client Centered, Behavioural Cognitive, Solution Oriented The Egan

Model &f Counseling - The Skilled Approach; Stages of Counseling:
Stage 1 : Problem exploration and clarification;
Stage Il : Integrative understanding dynamic self understanding

UNIT -1V COUNSELOR-COUNSELEE RELATIONSHIP 10

Facilitating action; Helper's skills; Selective and integrative counseling- Multi Model Counseling,
- Counselor-Counselee Relationship. Counselor’s needs in Counseling, Developing Self-Awareness —

Personal Qualities of Counselor, Counselor as a Model.

10

unselling, process of group counseling ethical
palliative care counseling and rehabilitation

UNIT-V GROUP COUNSELING
Group counseling — Definition Advantages of group co

practices in counseling, counseling in school setting,
counseling.

COURSE OUTCOME:

Understand the qualities of counselling to be dcveluped(h- o e '
Familiarize with the process of counselling in various se af‘s1
The learners will demonstrate their skills to counsel ved clients(L3)

BYE

Implementation in varying settings such as family, marriage.
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I9MSWEI15: NGO FORMATION AND MANAGEMENT

AIM: ~
- :j':“_'“d“‘-'-‘ing the concept of Non Governmental Organisation and
eir management practices. . Semester IV
Credit 4
COURSE OBJECTIVES: Paper Elective
e On successful i i
s g sstul completion of the course the students would Max. CIA:30 + CE: 70
ch their knowledge about the i) structure, development and Marks = 100

E‘-’:gbll;hment of N_(}Os_,“ii) contents of project identification,
geting, and funding, iii) project personnel empowerment and monitoring and evaluation.

UNIT -1 NON-GOVERNMENTAL ORGANIZATIONS 10

an-quemmental Organizations: Concept, Meaning, Need, Classification, Structure, Functions,
Historical Development of NGOs in India.

UNIT-II  ESTABLISHMENT OF NGOS 10

Registmtfnn and Establishment of NGOs: The Societies Act 1860, The Indian Trust Act 1882,  The
Company's Act 2013 (Sec.25), Bylaws Preparation and Legal Status of NGO. Foreign
Contribution Regulation Act 1952.

=

NGOs: General Body; Membership Classification; Admission and Removal of General Body Members; Office
Bearers and Governing Council

UNIT -III PROJECT IDENTIFICATION AND BUDGETING
10

Project Identification and Feasibility Studies / Base Line Surveys, Project Formulation, Planning and
Policy-making, Strategy Formation and Preparation of Project Proposals and Project Implementation.

UNIT -1V FUNDING OF NGOS
10

Funding: Sources of Funding — Government Grants, Foreign Aid, Donations, Membership fees and
Voluntary Contribution. Project Approach to Funding: Donor Consortium Approach, Funding Criteria I

and Conditionality. NGOs and Networking Strategies.

-

UNIT -V PROJECT PERSONNEL EMPOWERMENT AND
MONITORING AND EVALUATION

10

Need, Importance, Purpose, Role of NGOs in Administering the Social Welfare

Training: Meaning,
n and Monitoring: Management Information System. Project Appraisal:

Programmes. Project Evaluatio

Total Hours 50

COURSE OUTCOME:

Understand the societal need and requirements (L1)
The learner can register their own NGO(L1) .
Design various programmes for the welfare of the society(L2)
Implement the programmes based on the need of the society.(L3)

* & & @9
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19MSW402: CONCURRENT FIELD WORK PRACTICAL ~1V

AlIM:

* To provide opportunity to work in real time settings as interns.
COURSE OBJECTIVES

[ CIA30 + CE: 70 |

| Marks el A L

e To place every student in different agencies to undergo fieldwork training twice a week
throughout the semester.

e ~To enable student to get an in-depth understanding of the working of an agency.

® _Tﬂ equip the students with skills of reporting their observation and develop the art of writing
narrative and descriptive records.

FIELD WORK CONTENTS

e At early stage ensure the students to understand the philosophy, objectives, organizational setup,
rules and regulations of the organization, nature of services of the agency.

e The middle stage is planned to understand the programme of the agency, and the extent uf ﬁelc:_
coverage in complete detail and are planned to provide opportunities to deve:lup the skills o
planning and organizing outreach activities suitable to the agency and its beneficiaries.

e By the final Stage of the field work training, students are expected to get sufficient knowledge
and skill of preparing consolidated report of the activities in the agency.

U e |
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F 19MSW403: PROJECT WORK

AIM

* Toimpart practical skills in undertaking a real time social science research.

i COURSE OBJECTIVES: Semester IV
Credit | 6
' * ;ﬂ _educate En research methodologies lzia;;r Elective
B O impart skills in research desi ‘ data
| collection and analysis esign, sampling procedure, da e —T"GIA®80 + CE: 20
' *  To equip with the skills in report writing Marks L
CONTENTS:

"

Iqtmduﬂiun / Statement of the Problem
-Literature Review

Research Design

Suci.u-‘ecnnnmic Background Analysis of Respondents
Statistical Analysis / Testing of Hypotheses

Findings, Conclusion and Suggestions
References

Annexure

@ & & & & @& o @

MODE OF EXAMINATION: |

The scheme of examination is as per the norms prescribed from time to time. There will be
internal assessments for maximum marks of 80 and one external viva voce examination by a panel of |
examiners appointed by the Controller of Examinations for 20 marks. The students will be internally
assessed by the supervisor / faculty guide from time to time as prescribed.

T ¢ .
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